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  :التعرʈف باݝݨلة وأɸدافɺا

متخصصة Ȗعۚܢ بɴشر כبحاث والدراسات ࢭʏ  دورʈة علمية دولية محكمة سداسيةال مجلة الدراسات التنموʈة ورʈادة כعم

  إڲʄ تحقيق כɸداف ךتية:ݨلة اݝ تصبوو  مجال التنمية ورʈادة כعمال.

 טقتصاد اݍݨزائري والعال׿ܣ؛ تواجھالۘܣ  التحدياتךنية، و  טس؅فاتيجيةȊشɢل عل׿ܣ عڴʄ القضايا Ȗسليط الضوء  -

ɴشر البحوث ل توف؈ف فضاء التنمية ورʈادة כعمال من خلال مجالاتࢭʏ  لاسيماלسɺام جديا ࢭʏ إثراء البحث العل׿ܣ  -

 الرائدة؛ونقل التجارب  والدراسات

لتɢوʈن ɺم العل׿ܣ وتحقيق فرص واعدة إنتاجȖܨݨيع حركية البحث العل׿ܣ و୒تاحة الفرصة للباحث؈ن من أجل مناقشة  -

 اݍݨديدة؛حصيلة م؅فاكمة من البحوث العلمية כصيلة 

٭ڈدف تثم؈ن  باࢮʏ دول العالم، ࢭʏووطنيا  טقتصاد اݍݨزائري و  المؤسسات اݍݨزائرʈةاف القضايا المستقبلية المرتبطة باسȘشر  -

 ؛ روالسياسات المتخذة أو المرسومة من طرف صناع القرا לجراءاتالعل׿ܣ للباحث؈ن وتصوʈب  לنتاج

 وتوسيع أعضاء ɸيئة التحكيم؛اسȘشارʈ؈ن متم؈قين استقطاب  -

-  ʏام ࢭɺره לسʈوتطو ʏسمح بإمن خلال  محليا و دولياٰڈضة التعليم اݍݨامڥʇ اد بحوث مش؅فكة ب؈ن مختلف عدإتاحة فضاء

 .وطنيا و دوليا الباحث؈ن
  

 

  اݝݨلة:ࡩʏ   قواعد الɴشر 

  تخضع المقالات الۘܣ ترد إڲʄ اݝݨلة لقواعد ɲشر يتع؈ن عڴʄ الباحث؈ن טل؅قام ٭ڈا، وۂʏ عڴʄ النحو ךȖي:

اݝݨلة وۂʏ : טقتصاد، اقتصاد التنمية،  نطاقتɴشر اݝݨلة المقالات باللغت؈ن: العرȋية وטنجل؈قية الۘܣ تدخل ضمن  -

טقتصاد القيا؟ۜܣ، التحليل טقتصادي وטسȘشراف، إدارة כعمال ورʈادة כعمال ، و كذلك المواضيع לدارʈة و المالية 

 ؛وלدارة المرتبطة بالتنمية

 ت؈نأن يɢون سليما ومنقحا من الناحيعڴASJP  ʄموقعɺا לلك؅فوɲي ومنصة المتاح عڴʄ يرسل المقال وفق قالب اݝݨلة  -

 اللغوʈة والنحوʈة؛
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ɴشر سواء ࢭʏ شɢل ورࢮʏ أو ࢭʏ شɢل أن يɢون المقال جديدا، ولم ʇسبق لمؤلفيھ ɲشره ɠليا أو جزئيا ࢭʏ أي وسيلة من وسائل ال -

 ؛ المقال إضافة علمية واܷݰة ن يقدمأو  ،لك؅فوɲيإ

جراءات المعمول ٭ڈا ࢭʏ مختلف اݝݨلات العلمية وʈبلغ الباحث ݝݨلة وفق ל خ؄فاء اتخضع ɠل المقالات للتحكيم من طرف  -

 لك؅فونيا؛إالمراسل بنȘيجة التحكيم 

 ؛ مؤلفا رئʋسيا أم لامؤلف ɲشر مقال؈ن ࢭʏ عددين متتالي؈ن سواء أɠان لا يمكن لل -

 سماء المؤلف؈ن باݍݰروف اللاتيɴية.ترتʋب المقالات المقبولة للɴشر ࢭʏ اݝݨلة لل؅فتʋب כبجدي لأ  يخضع -
  

 

  

 الɴشر : وحقوق  أخلاقيات

) والۘܣ تتضمن مسؤوليات، وأخلاقيات المؤلف، المراجع، ورئʋس COPE( تȘبۚܢ اݝݨلة معاي؈ف ݍݨنة أخلاقيات الɴشر العل׿ܣ -

 טلك؅فوɲي: والمتاحة عڴʄ موقعɺا التحرʈر
http://publicationethics.org/files/Code_of_conduct_for_journal_editors_mar11.pdf 

- ʇ لɢسبة للمجلة سرقة العلميةالטنتحال و شɴبال ʏا غ؈ف أخلاࢮɠ؛مقال ينطبق ذلك عليھولا يتم قبول أي  ،سلو 

 ؛مقالاٮڈم تحمل المؤلف؈ن أي رسوم مقابل ɲشر وتحكيم تل؅قم اݝݨلة بالɴشر اݝݨاɲي، ولا -

 ؛أي مجلة أخرى  إڲʄللɴشر وʈمتنع عن إرسالھ لة بالتنازل عن حقوقھ ࢭʏ المقال، ɴشر مقالھ ࢭʏ اݝݨييتعɺد المؤلف الذي  -

 تحتفظ اݝݨلة بحقɺا ࢭʏ حذف أو إعادة صياغة Ȋعض اݍݨمل أو العبارات الۘܣ لا تتماءۜܢ وسياسة الɴشر؛ -

 ؛ɠل مقال يɴشر ع؄ف صفحات اݝݨلة ʇع؄ف عن رأي وموقف مؤلفيھ، ولا ʇعكس رأي وموقف اݝݨلة -

ارة إڲʄ טقتباس بالتفصيل: المؤلف، عنوان المقال، اݝݨلد، العدد، ما يɴشر ࢭʏ اݝݨلة، إلا بالإشواستعمال لا يجوز النقل  -

 ؛تارʈخ טصدار، الصفحات

اݝݨلة  روابطعڴʄ محرɠات البحث و  مجانا ڈاح جميع محتوʈاٮȘيت تȘبع اݝݨلة سياسة الوصول المفتوح إڲʄ مɴشوراٮڈا حيث -

 .وص الɢاملة للمقالات المɴشورة دون إذن مسبقوʉسمح للمستخدم؈ن بقراءة وت؇قيل وطباعة النص ،عند ɲشر ɠل عدد
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 افتتاحية العدد
  

                

 مساɸمة، والذي يتضمن كميديأب؈ن  آخر عددضع بو مجلة الدراسات التنموʈة ورʈادة כعمال  Ȗسعد

، بالتنمية المرتبطة سائلالم Ȋعض عاݍݮڈا ما ʇمٔجودة ذات  متنوعةمحكمة علمية  مقالاتب من عدة دول  باحث؈ن

ر معاي؈ف الɴشاح؅فمت ɸذه المقالات  ،للمنظمات الرʈادةوتحقيق  כعمال بإدارةمتعلقة أبحاث  ومٔڈا ما يجري 

تصبح واحدة من الدورʈات ألا وɸو أن  ي Ȗسڥʄ اݝݨلة إڲʄ تحقيقھ مستقبلاالطموح الذمع  כɠادي׿ܣ وتماشت

الۘܣ يمكن للأɠاديمي؈ن والباحث؈ن و ، الوطۚܣ وלقلي׿ܣɴشر عڴʄ المستوى الالرائدة ࢭʏ مجال  العلمية اݝݰكمة

 نظمات כعمالمنح دفعة قوʈة لمالدراسات المتخصصة، فضلا عڴʄ טعتماد علٕڈا كمرجع موثوق بھ للأبحاث و 

النتائج من خلال  Ȍيوȋالأخص ࢭʏ الوطن العر  ،ولاقتصاديات الدول عڴʄ مختلف توجɺاٮڈا ࢭʏ سȎيل التطور 

  اݝݨلة.أعداد  ɠل عدد من ࢭʏ الواردةالمقالات  تتضمٔڈاالۘܣ  وטق؅فاحات
  

  .المتواصلةࢭʏ כخ؈ف لا ʇسعنا إلا أن ɲسأل الله التوفيق والسداد ࢭʏ رحلتنا العلمية 

  

  اݝݨلة ɸيئة تحرʈر 
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   aya615241@gmail.com، ية قسم الله محمد ابراɸيمآالمؤلف المرسل: 

  01/12/2024 تارʈخ الɴشر:     01/06/2024 لɴشر:تارʈخ قبول ا    19/04/2024تارʈخ טستلام: 
 

  :المݏݵص

المشــكلات الۘــܣ تواجــھ المراجعــة الداخليــة ࢭــʏ الشــرɠات العائليــة، وكيــف يمكــن للمراجعــة الداخليــة  البحــث اȘنــاول ɸــذي

 عڴــــʄالشــــرɠات تطبيــــق معاي؈فɸــــا الرقابيــــة المنݤݨيــــة بمــــا يخــــدم Ȗعزʈــــز المؤسســــية واتخــــاذ القــــرارات الصــــائبة والۘــــܣ Ȗســــاعد ɸــــذه 

  اݍݰوكمة وטستمرارʈة وتحقيق أɸدافɺا טس؅فاتيجية. 

، وقـد خلصـت بالمملكـة العرȋيـة السـعودية ة من المراجع؈ن الداخلي؈ن ࢭʏ الشـرɠات العائليـةعيناستطلاعا ل البحثشمل 

لمـــام الɢــاࢭʏ بالمبــادئ לدارʈـــة إڲــʄ أن مخــاطر اٰڈيــار ɸـــذه الشــرɠات ترتفــع بالتقـــادم بالإضــافة إڲــʄ غيــاب الرقابـــة الɢافيــة، وعــدم ל

ɸنالــك تقاطعــات بـــ؈ن أܵــݰاب الملكيــة فيمــا بيــٔڈم وȋـــ؈ن إدارات  اق إشـــراف المراجعــة الداخليــة، وأنوالماليــة المتعــارف علٕڈــا بنطــ

ماليـــة و୒دارʈــــة  لانحرافـــاتɸـــذه التقاطعــــات تɢـــون Ȝغـــرة  منݤݨيـــات المراجعـــة الداخليـــة، وأن المراجعـــة مـــن جɺـــة أخـــرى ࢭـــʏ تنفيــــذ

   .بواسطة مستوʈات إدارʈة وظيفية أخرى 

  الشرɠات العائلية، المراجعة الداخلية، استقطاب الكفاءات، Ȗعزʈز الشفافية.الɢلمات مفتاحية: 

  .JEL  :M420 ،M480تصɴيف 

Abstract: 
This research examines the problems facing internal auditing in saudi family businesses, and 

how their control standards can be applied to help these companies in governance, continuity and 
achieving their strategic objectives . 

This research included a survey of a sample of internal auditors practicing the profession in 
family businesses, and concluded that the risks of the collapse of these companies are high in addition 
to insufficient knowledge of the recognized administrative and financial principles, and that there are 
intersections between owners and audit departments, which leads to a financial and administrative 
gap. 
Keywords: Family Businesses, Internal Audit, Talent Acquisition, Transparency. 
Jel Classification Codes: M420, M480. 
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               2                                                    اࡪʏ/اݍݨزائرجامعة أم البو -الدراسات التنموʈة و رʈادة כعمالمجلة 

  مقدمة: .1

 ھڴʄ مستوى دول العالم كɢل، يتم فيكب؈ف ع اقتصاديكمركز  ظɺرت الشرɠات العائلية

، تلفة كما توفر فرصاً كب؈فة للتوظيف وقد Ȗستمر لأجيالاݝݵ טقتصاديةممارسة الɴشاطات 

لطالما ɠانت ɸذه الشرɠات العائلية قوة حافزة للتطوʈر والنمو טقتصادي وشرɢʈا أساسياً ࢭʏ و 

 ʏماً وم؅قايدا ࢭɺل عام . טقتصادعمليات التنمية טقتصادية، وقد لعبت دوراً مɢشȊ العال׿ܣ 

كة مملوكة بصفة رئʋسية لأفراد يɴتمون إڲʏ عائلة شر  يبالشركة العائلية، أ وʈقصد

معينة، وʈقومون بإدارٮڈا من أجل تحقيق منافع حالية ومستقبلية. ومثل ɸذه الشرɠات يلعب 

وتميل الشرɠات  فٕڈا الكيان العائڴʏ دوراً إدارʈاً ومالياً ملموساً عڴʏ العمليات اݍݰالية والمستقبلية.

ولدٱڈا القدرة عڴʄ اتخاذ قرارات  ،اسȘثمار طوʈلة المدى يجياتاس؅فاتالعائلية عموماً إڲʏ وضع 

  سرʉعة والتكيف مع متغ؈فات بʋئة العمل.

إدارة المراجعة الداخلية وۂʏ عبارة عن جɺة مستقلة تتمثل مɺمْڈا כساسية ࢭʏ  بالمقابل

فحص وتقوʈم جميع ɲشاطات الشركة الȘشغيلية والتموʈلية وטسȘشارʈة وترتبط مباشرة 

جلس לدارة، ولا يوجد للمدير التنفيذي سلطة علٕڈا ɸذا من الناحية المعيارʈة، ولɢي تؤدي بم

إدارة المراجعة الداخلية عملɺا بنجاح يɴبڧʏ أن تɢون متحررة من سيطرة לدارة التنفيذية بحيث 

ʄالتدقيق والمراجعة فحسب، بل تتوڲ ʏمْڈا ࢭɺمجلس לدارة وألا تخ؅قل م ʄبع مباشرة إڲȘتقديم  ت

المشورة ݝݨلس לدارة وللمدير التنفيذي ࢭʏ جميع اݍݨوانب לدارʈة والمالية والȘشغيلية وفق 

  أسس علمية ومɺنية. 

لاحظ أنّ إدارات Ȋعض الشرɠات العائلية لدٱڈا اعتقاد خاطئ باقتصار مɺمة المراجعة والم

للمراجعة الداخلية الۘܣ  الداخلية عڴʄ تدقيق القوائم المالية وɸذا يخرج عن المفɺوم العام

 ʄمة المراجعة الداخلية إڲɺنتائج أعمال الشركة الكمية والنوعية. وتصل م ʄشرف عڴȖاق؅فاح 

كما أنّ لɺا جانبا تثقيفيا  ،معاي؈ف اݍݨودة للأɲشطة اݍݨوɸرʈة ومراقبة לدارات ࢭʏ טل؅قام ٭ڈا

، فقد تواجھ לدارات التنفيذية صعوȋة ࢭʏ تحقيق Ȋع ض المعاي؈ف، فتقوم إدارة المراجعة وتحليلياً

ھ ولɢي تقوم إدارة المراجعة  بإيجاد اݍݰلول للتغلب علٕڈا وعڴʄ المشكلات כخرى. وʈرى الباحثان أنّ

الداخلية بمɺامɺا يɴبڧʏ ترسيم المɺام وכɸداف بدقة ࢭʏ مجلس לدارة وכدوات اللازمة لɺا 

جرائية الصارمة وغ؈فɸا من כداوت الۘܣ يقتضٕڈا ɠالم؈قانيات التقديرʈة والدورة المسȘندية ל 

  نطاق לشراف. 
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  مشɢلة البحث :1.1

تتمثل  مشɢلة البحث ࢭʏ استقصاء دور المراجعة الداخلية ࢭɸ ʏيɢل عمليات الشرɠات 

، وكيف يمكٔڈا تحقيق اݍݰوكمة وتنفيذ مɺامɺا الوظيفية، المملكة العرȋية السعوديةب العائلية

تȘبعɺا ࢭʏ الۘܣ  ʄ مواجɺة التحديات العملية، والمعاي؈ف وכسس العلمية والعمليةومدى مقدرٮڈا عڴ

فٕڈا المنافسة لتحقيق כɸداف الɢلية وכɸداف טس؅فاتيجية بما  ɸذا النوع من الشرɠات

 أسئلة البحث ࢭʏ السؤال؈ن ךتي؈ن: يحاول ɸذا البحثوعليھ  ،وטستمرارʈة

 اجعة الداخلية وصلاحياٮڈا ࢭʏ الشرɠات العائلية ؟ الدور الذي تلعبھ المر   ما ɸو -

بالمملكة العرȋية  مدى تطبيق معاي؈ف المراجعة وכسس العلمية ࢭʏ الشرɠات العائليةما  -

  ؟السعودية

 للإجابة عڴʄ السؤال؈ن المطروح؈ن نضع الفرضʋت؈ن ךتʋت؈ن: فروض البحث : 2.1

   ؛الشرɠات العائليةبلمؤسسية Ȗعزʈز ا ࢭʏ دورا ɸاماالمراجعة الداخلية  تلعب -

  فجوة تطبيق ࢭʏ الشرɠات العائلية فيما يتعلق بمعاي؈ف المراجعة وכسس العلمية فٕڈا. توجد -

  أɸداف البحث : 3.1

  يرمي ɸذا البحث إڲʄ ما يأȖي:

 ؛عة الداخلية ࢭʏ الشرɠات العائليةمعرفة المɺام والتطبيقات الۘܣ تمثلɺا المراج -

تنفيذ معاي؈ف المراجعة الداخلية وכسس العلمية المتبعة ࢭʏ  مدى وجود فجوة دراسة -

  الشرɠات العائلية. 

  أɸمية البحث : 4.1

الɴسȎية للشرɠات العائلية ࢭʏ טقتصاد الكڴʏ للدولة،  المɢانةʇستمد البحث أɸميتھ من 

ة العمليات ومن الدور الذى تمثلھ المراجعة الداخلية ࢭʏ الɺياɠل التنظيمية لɺذه الشرɠات ࢭʏ رقاب

  المالية وלدارʈة وتقييمɺا وتطوʈرɸا.

المراجعة الداخلية ࢭʏ تتمثل أبرز الدراسات الۘܣ تناولت موضوع  الدراسات السابقة: 5.1

  السعودية ࢭʏ ما يأȖي: الشرɠات العائلية

  :م)2018(التمي׿ܣ، دراسة  -

ت الۘܣ تواجھ تلك ɸدفت الدراسة إڲʄ التعرف عڴʄ واقع الشرɠات العائلية وكذلك المشكلا 

ن ألٕڈا البحث إالۘܣ من شأٰڈا تطوʈر ɸذه الشرɠات، وأɸم النتائج الۘܣ توصل الشرɠات وךليات 

أن يتم رسم  الۘܣ قدمْڈا أɸم التوصياتمن و ، ɸنالك مشكلات Ȗعاɲي مٔڈا الشرɠات العائلية

  خطط لتطوʈر الشرɠات العائلية وتأɸيل ɠوادر المراجعة فٕڈا .
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  :م )2015شيدي، (الر دراسة  -

 ʄرإركزت الدراسة عڴʈانية تطوɢا من  فعالية وظيفة المراجعة الداخلية مɸباعتبار

تقارʈر المالية والقوائم ךليات اݝݰورʈة الۘܣ تقوم علٕڈا اݍݰوكمة ودورɸا الفاعل لضمان جودة ال

راجعي؈ن وصلاحيات المومن أɸم النتائج الۘܣ توصل الٕڈا البحث :توسيع نطاق عمل  ،المالية

من خلال التعليم الɢاࢭʏ والتدرʈب المستمر واݍݵ؄فة المɺنية الملائمة لما لɺا من دور  الداخلي؈ن

  يجاȌي ࢭʏ تحس؈ن مستوي לفصاح خصوصاً ࢭʏ ضوء تركز الملكية ࢭʏ الشرɠات العائلية.إ

 اول تن البحثت؈ن المشار إلٕڈما ɸو أن  الدراس بحثنا عنما يم؈ق وخلاصة القول ɸنا ɸو أن 

ɸمية وفعالية الرقابة الداخلية ɠأداة لتوسيع عمل وآليات المراجعة الداخلية وصلاحيات أ

لقياس مدى فاعلية أداء المراجعة الداخلية ࢭʏ الشرɠات ذات الطاȊع  البحث سڥʄوʉ المراجع؈ن ،

تتعلق العائڴʏ وما يواجɺɺا من تحديات ࢭʏ الواقع العمڴʏ، سواء ɠانت إدارʈة ɸيكيلية أم معيارʈة 

المراجعة القصور الذي ʇع؅فى إدارات  يȘناول  بحثناف، ٔڈڋʏ للمراجعة الداخلية وأدواٮڈابالمفɺوم الم

عمالɺا، كما أنّ ɸذه الدراسة تبحث ࢭʏ العلاقة العكسية أو الطردية أالداخلية وʈحد من جودة 

فات الم؅فتبة عڴʄ ذلك ب؈ن إدارة الشركة العائلية بɢافة أنماطɺا والمراجعة الداخلية فٕڈا والتأث؈

  سلباً و୒يجابا.

  منݤݨية البحث: 6.1

 ʄعتمد البحث بصفة أساسية عڴʇو  טستقصاء ʏسلوب المܦݳ أوالمنݤݮ الوصفي التحليڴ

ʇعتمد البحث عڴʄ الملاحظة ݍݨمع البيانات כولية لتقييم כداء  كما الشامل لمفردات العينة،

  ثانوʈة والتقارʈر من اݍݨɺات ذات الصلة.الفعڴʏ ݝݨتمع البحث بالإضافة للمصادر ال

عدُّ المراجعون الداخليون والمعنيون بالإدارات المالية ࢭʏ الشرɠات العائلية المرتكز  ُʇ

  כسا؟ۜܣ ݝݨتمع الدراسة لݏݰصول عڴʄ المعلومات وȋيانات الدراسة من واقع الممارسة العملية. 

السعودية  الشرɠات العائليةام المراجعة ࢭʏ تتɢون عينة الدراسة من إدارات وأقس

لأغراض اݍݰصول  عڴʄ مردود موضوڤʏ ما أمكن ذلك فيما يتعلق بالمشɢلة البحثية، وࢭʏ سȎيل 

  مجتمع الدراسة ࢭɸ ʏذه الشرɠات . ʄعڴ  اسȘبانة 200ذلك قام الباحثان بتوزʉع 
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  :للدراسةלطار النظري .2

  مفɺوم الشرɠات العائلية: 1.2

ۂʏ شرɠات مغلقة عڴʄ ملاكɺا فقط، وɴʈتمون لعائلة واحدة، ولɺا ɸيɢل الشرɠات العائلية 

اش؅فاك أك؆ف " :بأٰڈا البعض وعرفɺا، القرار واتخاذتنظي׿ܣ، وʈملɢون حق السيطرة عڴʄ לدارة 

من فرد من عائلة واحدة ࢭʏ ملكية راس المال اݍݵاص بالشركة ، مع وضع الضوابط الۘܣ Ȗساعد 

(النجار،فايز جمعة صاݍݳ  ارسة والسيطرة ع؄ف כجيال ".عڴʄ بقاء الشركة ࢭʏ المم

ʄم)2010،عبدالستار محمد، والعڴ  

الشركة العائلية الۘܣ تملكɺا بالɢامل أو Ȗسيطر علٕڈا عائلة معينة". : "بأٰڈاآخرون  وʉعرفɺا

والشركة العائلية ۂʏ نوع من مؤسسات כعمال، تɴشأ من شراكة عمل داخل أسرة أو عائلة 

توارث ɸذا النظام مع כجيال المتعاقبة عڴʄ واحدة،  ُʈا، و بحيث تؤول إلٕڈا اݍݰيازة وלدارة معً

حيط ٭ڈا  الشركة، وۂʏ كغ؈فɸا من الشرɠات، تمتلك مجموعة من المم؈قات الۘܣ تدعم بقاءɸا، وتُ

(خليل ،بدر الدين  بالمقابل كذلك مجموعة أخرى من اݝݵاطر الۘܣ ٮڈدد استمرارʈْڈا ونموɸا.

  م)2016ديبان،محمد، الو 

  أنواع الشرɠات العائلية : 2.2

  م)2010(سامي،فوزى،  إڲʄ כنواع ךتية: الشرɠات العائلية تصنف

تركز ɲشاطɺا عڴʄ نوع واحد من الɴشاطات  الۘܣۂʏ الشركة و الشرɠات العائلية الȎسيطة:-

ل جيل وʈتم فٕڈا تطبيق نظام ، وʈتم فٕڈا انتقال الملكية والقيادة اڲʄ טبن כك؄ف من ɠ טقتصادية

  إداري يتصف بالمركزʈة والمرونة.

ࢭɸ ʏذا النوع من الشرɠات العائلية، يɢون مجلس و المش؅فكة:الشركة العائلية ذات לدارة -

.   إدارٮڈا فيھ العديد من أفراد العائلة بحيث ʇشارɠون ࢭʏ לدارة والملكية معاً

ɸذا النوع من الشرɠات العائلية بوجود عدد يتصف  כعمال:الشرɠات العائلية متنوعة -

متنوعة ومعقدة إدارʈا ً، وذات  טقتصاديةوتɢون ɲشاطاٮڈا  الواحدة،محدود من أفراد العائلة 

   الشركة.ɲشاط واسع ࢭʏ כسواق الكب؈فة فيأخذ المؤسس عڴʄ عاتقھ مɺمة ضمان استمرارʈة 

ʇغلب عڴɸ ʄذا النوع من الشرɠات  عقد:المالشرɠات العائلية ذات الطاȊع כسري والتجاري -

 ،ك؆ف من ثلاثة أجيال متعاقبةأإڲʄ عڴʄ أن تمتد  اعتمادɸا عڴʄ טسȘثمارات الكب؈فة والمعقدة،

 ،ل تطوʈرɸم ࢭʏ مجال رʈادة כعمالوتدعو إڲʄ تأييد إشراك כجيال اݍݨديدة ࢭʏ الشركة من أج

  الإضافة إڲʄ زʈادة ال؅فابط المت؈ن للعائلة .يحملھ ذلك لɺم من تطوʈر لمؤɸلاٮڈم לدارʈة ب وما
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  العائلية:مراحل نمو وتطور الشرɠات  3.2

نّ المؤسس أو صاحب المشـروع بطبيعة اݍݰال ɸو الذي يضع فكرة أ "اݍݰاࢭʏ وثائر" ذكر

وأɸداف الشركة وʈنفذɸا، وتɢون خاضعة بالɢامل لرقابتھ الفردية، وȋالتاڲʏ فɺو يجسد نظـام 

تھ المالـك صـاحب السـلطة المطلقـة ومـدير أعمـال الشركة، ومع تطور النظم اݍݰوكمـة بصـف

، اسȘشارʈةלدارʈة واȖساع כعمال وȖعقيداٮڈا أصبح مؤسسو الشرɠات ʇستعينون بمجـالس 

بالرغم من أنّ اتخاذ القرار الٔڈاǿي يɢون من سلطات المؤسس غ؈ف أنّ التحدي المستمر لɢل 

ثائر،  (اݍݰاࢭʏ، ؈ن ɸو كيفية اݝݰافظة عڴʄ الديمومة وטستمرارʈةأܵݰاب الشرɠات والمؤسس

  . م )2015

إڲʄ أنّ الشرɠات العائلية ع؄ف دورة حياٮڈا تمر  دليل حوكمة المشروعات العائلية وʉش؈ف

  )2008(دليل حوكمة المشروعات العائلية ،  بالمراحل التالية:

حيات بيد المؤسس، وۂʏ المرحلة الۘܣ Ȗشɺد وتɢون فٕڈا القرارات والصلا  مرحلة اݍݨيل כول: -

  غالباً النمو والتوسع ࢭʏ أɲشطة الشرɠات العائلية من واقع الملاحظة ࢭʏ اݍݰياة العملية.

: Ȋعد ܿݨز المؤسس أو غيابھ عن أداء عملھ، تبدأ مرحلة اݍݨيل الثاɲي الثاɲياݍݨيل مرحلة  -

من سابقْڈا. وȖش؈ف الدراسات إڲʄ أن ثلث  شراكة כبناء وتȘسم غالباً بتحقيق معدلات نجاح أقل

  م)2007الشرɠات العائلية تɴتࢼܣ مع اݍݨيل الثاɲي، (الشاʇع 

: وȖشɺد ɸذه المرحلة صعوȋة اتخاذ القرارات טس؅فاتيجية بما ࢭʏ ذلك مرحلة اݍݨيل الثالث -

تمرارʈة خطوطɺا وحظوظɺا ࢭʏ טس انحدارטتفاق عڴʄ قيادة الشركة وȖشɺد الشركة مزʈداً من 

  والمنافسة قياساً للمرحلت؈ن السابقت؈ن.

المنحۚܢ، وقد تɢون الشركة محتفظة  انحدار: وتȘسم المرحلة بالمزʈد من مرحلة اݍݨيل الراȊع -

 ʄتمامات تصل إڲɸات وטɸار وטتجاɢسماٮڈا العائلية لكن مع تباين الرؤى وتقاطعات כفȊ

  .تقال لإɲشاء مجالات عمل جديدة أخرى المطالبة بالتصفية وتوزʉعات כنصبة وטن

ݳ  ش؈ف الباحثان إڲʄ أنّ قمة نجاح الشرɠات العائلية تɢون ࢭʏ عɺد المؤسس؈ن كما توܷ ُʉو

ذلك قرائن ووقاǿع ɸذه الشرɠات ࢭʏ כسواق وما حققتھ من شɺرة وعائدات ࢭʏ مجالاٮڈا، بʋنما 

 ʏات ࢭɠذه الشرɸ ي الذي تبدأ فيھ دورة حياة بداية من اݍݨيل الثا טنخفاضتبدأ منحنياتɲ

الشرɠات العائلية ࢭʏ اتخاذ شɢل آخر غالب כحيان مع وجود نماذج حافظت عڴʄ استمرارʈْڈا 

  رغم Ȗعاقب כجيال.
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  לفصاح والشفافية ࡩʏ الشرɠات العائلية: 4.2

السياسات وלجراءات المتعلقة بالإفصاح Ȋشɢل مكتوب وفقاً للنظام الشركة  تضع

(لائحة قانون حوكمة قوائم المالية السنوʈة ࢭʏ تقرʈر مجلس לدارة وقد ذكرٮڈا وʈرفق بال

  . )2017الشرɠات ࢭʏ المملكة العرȋية السعودية، 

  المراجعة الداخلية ࡩʏ الشرɠات العائلية: 5.2

 من مɺام مجلس לدارة Ȗشكيل ݍݨنة من أعضاء غ؈ف التنفيذي؈ن Ȗس׿ܢ ݍݨنة المراجعة لا

(لائحة عن ثلاثة يɢون من بئڈم مختص بالشئون المالية واݝݰاسȎية  حسب يقل عدد أعضا٬ڈا 

  )2017قانون حوكمة الشرɠات ࢭʏ المملكة العرȋية السعودية، 

  ࢭʏ: مɺمات ݍݨنة المراجعة ومسئولياٮڈاتتمثل  :مɺمات ݍݨنة المراجعة ومسئولياٮڈا 6.2

كة من أجل التحقق من مدى فاعليْڈا المراجعة الداخلية ࢭʏ الشركة ࢭʏ الشر  عڴʄ إدارةלشراف  -

  לدارة.ࢭʏ تنفيذ כعمال والمɺمات الۘܣ حددɸا لɺا مجلس 

  دراسة نظام الرقابة الداخلية ووضع تقرʈر مكتوب عن رأٱڈا وتوصياٮڈا ࢭʏ شأنھ. -

لتܶݰيحية للمݏݰوظات الواردة دراسة تقارʈر المراجعة الداخلية ومتاȊعة تنفيذ לجراءات ا -

  .فٕڈا

  علٕڈا.بداء مݏݰوظات ୒المراجعة مع اݝݰاسب القانوɲي و  دراسة خطة -

  لمراجعة الداخلية ࡩʏ الشرɠات العائلية :امشكلات و أɸمية  7.2

ࢭʏ تحقيق أɸداف الشركة والتأكد من س؈ف  ɸادور من خلال لمراجعة الداخلية ت؄فز أɸمية ا

ٮڈا وتقوم بمراقبة العمليات  وتطلعا لأɸدافɺاכعمال الداخلية ٭ڈا وɸذا ئڈض ٭ڈا للوصول 

إذ Ȗعت؄ف أɸم כدوات واك؆فɸا فعالية لإدارة ال؆فوة  ،الداخلية والعمل عڴʄ تقييمɺا وتحسئڈا

 تتمثل أɸمية المراجعة الداخليةإڲʄ أن   م)2021(القصۗܣ،  ، وʉش؈ف ࢭɸ ʏذا السياقبكفاءة عالية

وأن استدامة الشرɠات  טقتصاديرɸا من المشكلات ࢭʏ الشرɠات العائلية وȖعزʈز دو  ࢭʏ حل كث؈ف

  .ڲʄ اݍݨيل الثالث تبلغ ɲسبة قليلة جداً إ

  ࢭʏ ךȖي: لشرɠات العائليةل بالɴسبةأɸمية المراجعة الداخلية عڴʄ العموم، يمكن تݏݵيص 

  والشفافية.توف؈ف منظومة تمكن לدارة من فɺم القضايا المتعلقة بالملكية وלدارة  -

  لال تبۚܣ أنظمة المراجعة الداخلية .تقليل اݝݵاطر من خ -

  المساعدة ࢭʏ تطوʈر اس؅فاتيجيات تحقيق أɸداف العمل . -

-  ʏتكفل טستمرار. الۘܣالقرارات الصائبة  اتخاذالمساعدة ࢭ  
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أن  برزɸاأ العائلية من ك مشكلات تواجھ المراجعة الداخلية ࢭʏ الشرɠاتɸنا ɸذا وتوجد

ɸنالك تحديات تواجھ المالية، كما أن اناٮڈا ونتائجɺا بي تقوم بكشف لاالشرɠات العائلية 

לفراط ࢭʏ לدارة مما يؤدي إڲʄ ، فضلا عڴʄ ة Ȋعضɺا تنظيمية وتأɸيل الɢوادرالمراجعة الداخلي

  تݲݨيم دور المراجعة الداخلية .

  الشرɠات العائلية ࡩʏ السعودية : ݝݰة عن 8.2

 ʏما ࢭɺات العائلية دوراً مɠدטقتصاتلعب الشر  ʏات 90السعودي ،حواڲɠمن الشر %

السعودية مملوكة للعائلات  وتمثل ɸذه الشرɠات نصف العمالة بالبلاد ونصف الناتج القومي 

من حيث أٰڈا أقل عرضة  للتأثر  כخرى לجماڲʏ وتتمتع ببعض المزايا مقارنة بالكيانات التجارʈة 

وتم إصدار لائحة حوكمة ، لموظف؈نبالقوي اݍݵارجية وتتمتع بدرجة عالية من الولاء ب؈ن ا

) ʏية السعودية ࢭȋالمملكة العر ʏات ࢭɠات . 2006الشرɠذه الشرɸ ʏم) لتنظيم  المعاي؈ف والقواعد ࢭ   

 ʄا عڴɸعكس دورɲنات اʋة مع؅فف ٭ڈا منذ أوائل الثمانʈعت؄ف فئة تجارȖטقتصادو 

جية ۂʏ شرɠات عائلية  % من الشرɠات اݍݵلي98ن فإ الدراسات، وحسب السعودي Ȋشɢل إيجاȌي

، وأن من مليار ݯݨم اسȘثمارات الشرɠات العائلية ࢭʏ المملكة العرȋية السعودية وحدɸا  250وأن 

20%  ʄتمثل % 30إڲ.ʏالناتج اݝݰڴ ʏات العائلية ࢭɠحصة الشر  

 ʏات حققت نجاحات وتأث؈ف كب؈ف ࢭɠنالك عدد من الشرɸوالۘܣ من السعودي  טقتصادو

  )2021(جدة،  : بئڈا

- ʏمنذ عام  :مجموعة يوسف ناڦ ʏا يوسف ناڦɸشأɲلأجيال وتضم  واستمرتم،   1911أ

اݝݨموعة أرȌع شرɠات Ȗعمل ࢭʏ قطاعات مختلفة، مثل: כغذية، والنقل، وלلك؅فونيات، 

كما Ȗعد الوكيل اݍݰصري المعتمد ة، المراڤʏ للمعاي؈ف לسلاميو  ،والتموʈل التأج؈في للسيارات

  و "رولز روʉس ". " BMWعڴʄ رأسɺا "و العلامات التجارʈة العالمية ࢭʏ المملكة ݝݨموعة من 

م، واستمرت لأجيال  1920أɲشأɸا عبد الله اݍݰمد الزامل، ࢭʏ عام  :شركة الزامل القابضة  -

وقد اسْڈلت الزامل مشوارɸا ࢭʏ مجال التجارة واݍݵدمات، ثم توسعت لتعمل ࢭʏ قطاع טسȘثمار 

شركة العائلية כوڲʄ الۘܣ ܥُݨلت ࢭʏ السوق الماڲʏ السعودي، حيث ɠان ذلك ࢭʏ وۂʏ ال العقاري،

   .م 2002عام 

 لݏݨيل واستمرت م 1947أسسɺا سليمان العليان، ࢭʏ عام وۂʏ الشركة الۘܣ  :مجموعة العليان -

 لتصبح مس؈فٮڈا طوال وتطورت ال؄في، النقل مجال ࢭʏ عاملة كمؤسسة العليان وȋدأت الثاɲي

ن أɸم الشرɠات حول العالم ، وȖعمل ࢭʏ أك؆ف من مجال، ࢭʏ إدارة טسȘثمار، وخدمات م واحدة

نݬݰت الشرɠات العائلية ࢭʏ صنع مɢانة مم؈قة وخاصة لɺا، سواء  .الطاقة، والܶݰة، وغ؈ف ذلك
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ا ࢭʏ الشرɠات .عڴʄ مستوى טقتصاد العال׿ܣ، أو عڴʄ مستوى טقتصادات اݝݰلية ونرى ɸذا جليً

ࢭʏ السعودية، حيث Ȗعد من أبرز القوى الداعمة للاقتصاد السعودي، واݝݰفزة العائلية 

  .لعمليات التنمية، واس؅فاتيجيات التطور 

  . الدراسة الميدانية:3

   عينة الدراسة:مجتمع و  1.3

العامل؈ن ࢭʏ الشرɠات العائلية ࢭʏ المملكة العرȋية  تɢون مجتمع الدراسة من المراجع؈ني

؈ن الداخلي؈ن حيث قد تم اختيارɸا من مجتمع المراجعف عينة الدراسةل، وȋالɴسبة السعودية

  % .90بɴسبة تجاوزت  )43اسȘبانة عڴʄ أفراد اݝݨتمع وتم تحصيل ( )45وزعت (

  من خلال اݍݨدول أدناه. اݍݵصائص כساسية لعينة الدراسةʈمكن توضيح و 

  ܣالتوزʉع التكراري الɴسۗܣ للعينة حسب المؤɸل العل׿ :)01جدول (

 الɴسبة التكرارات المؤɸل العل׿ܣ

 ʏ28 7 جامڥ% 

 ʏ72 18 فوق اݍݨامڥ% 

 100% 25 اݝݨموع

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر  

  سنوات اݍݵ؈فةالتوزʉع التكراري الɴسۗܣ للعينة حسب  :)02جدول (

 الɴسبة المئوʈة التكرارات سنوات اݍݵ؈فة

 %4 1 سنوات 5أقل من 

 %8 2 سنوات 10أقل من  5

 %36 9 سنة 15اقل من  10

 %52 13 سنة فأك؆ف 15

 100.0 25 اݝݨموع

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر
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  ؤɸل الم۶ܣالتوزʉع التكراري الɴسۗܣ للعينة حسب الم :)03جدول (

 الɴسبة المئوʈة التكرارات المس׿ܢ الوظيفي

 %8 2 لا يوجد

 %12 3 زمالة برʈطانية

 %32 8 زمالة امرʈكية

 %40 10 زمالة عرȋية

 %8 2 زمالة سودانية

 100.0  25 اݝݨموع

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

) نلاحظ أن ما يقارب ثلاث أرȋاع المبحوث؈ن لدٱڈم مؤɸل عل׿ܣ فوق 1من اݍݨدول رقم (و 

ن المبحوث؈ن أوȖعكس ɸذه المؤɸلات  ،اݍݨامعية % من حملة الشɺادات28اݍݨامڥʏ و ما ɲسبْڈم 

  وלجابة عٔڈا. טسȘبانةلدٱڈم مؤɸلات علمية عالية تمكٔڈم من فɺم ɠافة عبارات 

 10العظ׿ܢ من المبحوث؈ن تزʈد خ؄فٮڈم العملية عن ) أن כغلبية 2من اݍݨدول رقم ( وʈبدو

  .للإلمام بمفاɸيم ومحاور الدراسة سنوات  وࢭɸ ʏذا دلالة عڴʄ أن المبحوث؈ن لدٱڈم اݍݵ؄فة الɢافية

% لدٱڈم مؤɸلات 92) أن כغلبية العظ׿ܢ من المبحوث؈ن 3من اݍݨدول رقم ( يبدوكما 

Ȋعاد أة ɠافية لفɺم ڴʄ أن المبحوث؈ن لدٱڈم زمالة مɺنيمɺنية لمزاولة مɺنة المراجعة وࢭɸ ʏذا دلالة ع

  الدراسة وأɸدافɺا.    

 تحليل البيانات: 2.3

  قيمة معامل الثبات :)04جدول رقم (

  عدد العبارات معامل ألفا كرونباخ 

0.83 19 ʏمعامل الثبات الكڴ 

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

ݳ اݍݨدول رقم ( ) نتائج طرʈقة טȖساق الداخڴʏ لقياس معامل الثبات لأداة 04يوܷ

وۂʏ قيمة عالية  0.83الدراسة טستȎيان وʈتܸݳ من اݍݨدول أن قيمة معامل ألفا كرونباخ بلغت 

المصممة بواسطة الباحثة إذا طبقت عڴʄ فرد أو عڴʄ مجموعة من כفراد  טسȘبانةتدل عڴʄ أنَّ 

النتائج أو التقديرات ، وȋالتاڲʏ فإن اسȘبانة الدراسة يمكن وصفɺا عدة مرات فإٰڈا ستعطي نفس 

 بأٰڈا ثابتة.
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  ): قيمة معامل الصدق 05جدول رقم (

  عدد الفقرات معامل الصدق

0.91 19 ʏالمقياس الكڴ 

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

وۂʏ قيمة عالية  0.91 لذاȖي بلغتا) إڲʄ أن قيمة معامل الصدق ʉ5ش؈ف اݍݨدول رقم (و 

، تدل عڴʄ أنَّ טسȘبانة المصممة أثبȘت  أي أٰڈا صاݍݰة صدقɺا ࢭʏ قياس ما وضعت لقياسھ؛ جداً

  لقياس اݍݨانب المقصود ولا تقʋس جانباً سواه.

  العائلية دور المراجعة الداخلية وصلاحياٮڈا ࡩʏ الشرɠات  :)06جدول رقم (

افق  ــارةالعبــــــــــــــــــــــ أو

 Ȋشدة

افق لا  محايد  أو

افق  أو

لا 

افق  أو

 Ȋشدة

الوسط 

 اݍݰساȌي

טتجاه 

 العام 

تتخذ القرارات Ȋشɢل Ȗشاوري ب؈ن المراجعة  

 .الداخلية والملاك

عدم  1.96 1 24   

 %4 %96    الموافقة

يتم تدقيق العمليات المالية Ȋشɢل دوري من قبل   

 المراجعة الداخلية  بالشركة .

الموافقة  4.96    1 24

    Ȋ 96% 4%شدة

تقوم المراجعة الداخلية بإعداد برامج عمل واܷݰة  

 לدارة.وʈتم مناقشْڈا من قبل 

الموافقة  4.96    1 24

    Ȋ 96% 4%شدة

لفات للقانون تبلغ المراجعة الداخلية عن اݝݵا

 .لرئʋس مجلس לدارة  ولنظام الشركة خطيا

الموافقة  4.96    1 24

    Ȋ 96% 4%شدة

ات الɺيئة العامة يحضر المراجع الداخڴʏ اجتماع

 . ھيرأللشركة وʈدڲʏ ب

الموافقة  4.96    1 24

    Ȋ 96% 4%شدة

وجود قوان؈ن و୒جراءات مكتوȋة تنظم عمل المراجعة  

 الداخلية ࡩʏ الشرɠات العائلية .

 الموافقة 3.76    3 22

88% 12%    

ʇ المشكلات ʄالسيطرة عڴ ʏستطيع المراجع الداخڴ

  .التنظيمية وלدارʈة

عدم  2.00  24 1  

  الموافقة

  
  4% 96%  

ʏالموافقة  4.06        المقياس الكڴ 
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 4.06 ) ارتفاع قيمة الوسط اݍݰساȌي العام للمحور حيث بلغ 6لاحظ من اݍݨدول رقم (ون

دوار الۘܣ כ تمثل  ةون عڴʄ أن כدوار المذɠورة عالييوافقوتدل ɸذه النȘيجة عڴʄ أن المبحوث؈ن 

Ȗعكس صلاحية المراجعة الداخلية للشرɠات العائلية ومن قيم الوسط اݍݰساȌي نجد أدوار 

تدقيق العمليات المالية Ȋشɢل دوري من قبل  المراجعة الداخلية  بالشركة و قيام المراجعة 

ناقشْڈا من قبل לدارة و تبليغɺا المراجعة الداخلية الداخلية بإعداد برامج عمل واܷݰة يتم م

عن اݝݵالفات للقانون وحضور المراجع الداخڴʏ اجتماعات الɺيئة العامة للشركة تأȖي ࢭʏ مقدمة 

ال؅فتʋب ࢭʏ ال؅فتʋب ࢭʏ مجال أدوار المراجعة الداخلية ࢭʏ الشرɠات العائلية بوسط حساȌي بلغ 

بارة وجود قوان؈ن و୒جراءات مكتوȋة تنظم عمل المراجعة . وࢭʏ المرتبة الثانية ظɺرت ع4.96

وعڴʄ النقيض من ذلك نجد أن المبحوث؈ن 3.76الداخلية ࢭʏ الشرɠات العائلية بوسط حساȌي بلغ 

لا يوافقون عڴʄ أن القرارات تتخذ Ȋشɢل Ȗشاوري ب؈ن المراجعة الداخلية والملاك وأيضا لا 

  السيطرة عڴʄ المشكلات التنظيمية وלدارʈة . يوافقون عڴʄ أن المراجع الداخڴʏ بإمɢانھ

   ࡩʏ الشرɠاتالداخلية المراجعة  فجوة تطبيق معاي؈ف مدى وجود : )07جدول رقم (

افق  العبــــــــــــــــــــــــارة أو

 Ȋشدة

افق لا  محايد  أو

افق  أو

لا 

افق  أو

 Ȋشدة

الوسط 

 اݍݰساȌي

טتجاه 

 العام 

اقبْڈا دون لا يتم إرساء آلية متاȊعة القرا  رات לدارʈة ومر

 ʏذلك.تدخل العائلة ࡩ 

 محايد 3.04    1 21  3

12% 84% 4%   

تكون  اتخاذ القرارات ࡩʏ الشرɠات العائلية غالباَ ما

  .مرتجلة

 الموافقة 4.96     1 24

96% 4%     

 ʏات التنفيذية المشاركة ࡩʈعدم إتاحة الفرصة للمستو

   .القرارات اتخاذ

 الموافقة 4.04 1   22 2

8% 88%   4% 

مع التوجɺات טدارʈة  قلا تتفالقرارات العائلية 

    .للمراجعة الداخلية

 لا أوافق  2.04  24   1

4%   96%  

 الموافقة 4.08   1 22 2  .اس؅فاتيجية للشرɠات العائلية طوجود خطعدم 

8% 88% 4%   
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  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

وتدل  3.73) ارتفاع قيمة الوسط اݍݰساȌي العام حيث بلغ 7لاحظ من اݍݨدول رقم (ن

ۂʏ معاي؈ف المراجعة  عاليةɸذه النȘيجة عڴʄ أن المبحوث؈ن يوافقون عڴʄ أن المعاي؈ف المذɠورة 

أن قيام  الداخلية  وכسس العلمية المطبقة ࢭʏ الشرɠات العائلية ومن قيم الوسط اݍݰساȌي نجد

לدارة التنفيذية بوضع نظام ماڲʏ و୒داري  يتم إقراره من قبل לدارة ظɺر ࢭʏ مقدمة ال؅فتʋب من 

ࢭɠ ʏافة  . ونجد أنھ يتم إعداد ɠافة التقارʈر4.96حيث المعاي؈ف المطبقة بوسط حساȌي بلغ 

ɸنالك آلية وعبارة أن  ،4.08بلغ  حساȌيالمعتمدة بوسط  المستوʈات وفق المعاي؈ف اݝݰاسȎية

وأن  ،4.04لمتاȊعة القرارات לدارʈة ومراقبْڈا دون تدخل العائلة ࢭʏ ذلك بوسط حساȌي بلغ 

وأنھ ، 4ب؈ن לدارة والعامل؈ن بوسط حساȌي بلغ  טɲܦݨامɸنالك ɸيɢل تنظي׿ܣ مناسب يحقق 

 ،4حساȌي بلغ  الداخلية وفقاً للمعاي؈ف الدولية المتعارف علٕڈا بوسط ةتقارʈر المراجعيتم إعداد 

خ؈فاً يتم نظام موضوڤʏ للرقابة عڴʄ أو  ،3.04وتحقق الشركة أɸدافɺا بفاعلية بوسط حساȌي 

  .2.04לدارة لتطبيق المسائلة بوسط حساȌي بلغ 

   اختبار فرضيات الدراسة: 3.3

  כوڲʄ:اختبار الفرضية -

ة الداخلية ࡩʏ الشرɠات ) للعينة الواحدة لقياس دور المراجعtنتائج اختبار(: )08جدول رقم (

   العائلية

الوسط  العبارة

 اݍݰساȌي

טنحراف 

 المعياري 
 )tقيمة (

درجات 

 اݍݰرʈة 

القيمة 

 טحتمالية 

تتخذ القرارات Ȋشɢل Ȗشاوري ب؈ن المراجعة  

  .الداخلية والملاك

1.96 .200 -26.000- 24 0.000** 

يتم تدقيق العمليات المالية Ȋشɢل دوري من 

  .عة الداخلية  بالشركةقبل  المراج

4.96 .200 49.000 24 0.000** 

 **0.000 24 49.000 200. 4.96تقوم المراجعة الداخلية بإعداد برامج عمل  

رة بالرغم من وجود  نظام عدم  تطبيق المسائلة عڴʄ לدا

  .موضوڤʏ للرقابة

الموافقة  4.96    1 24

 Ȋشدة
96% 4%    

عمل المراجعة الداخلية  س؈ف  ةالمستمر و୒عاقالتدخل   

  .من قبل أفراد العائلة

 الموافقة 4    25 

 100%    

ʏالموافقة 3.73       المقياس الكڴ 
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 לدارة.واܷݰة وʈتم مناقشْڈا من قبل 

تبلغ المراجعة الداخلية عن اݝݵالفات 

للقانون ولنظام الشركة خطياً لرئʋس مجلس 

 .לدارة

4.96 .200 49.000 24 0.000** 

يحضر المراجع الداخڴʏ اجتماعات الɺيئة  

 . أيھالعامة للشركة وʈدڲʏ بر 

4.96 .200 49.000 24 0.000** 

وجود قوان؈ن و୒جراءات مكتوȋة تنظم عمل 

 المراجعة الداخلية ࡩʏ الشرɠات العائلية .

3.76 .663 5.729 24 0.000** 

 ʄالسيطرة عڴ ʏستطيع المراجع الداخڴʇ

 .ت التنظيمية وלدارʈةالمشكلا 

2.04 .200 -24.000- 24 0.000** 

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

  %.5معنوي تحت مستوي  *

 %.1معنوي تحت مستوي  **

دوار المراجعة أقل من مستوى أ) أن القيمة טحتمالية لɢل 8م (من اݍݨدول رق وʈبدو

؈ن الوسط اݍݰساȌي لɢل دور عڴʄ فروق ذات دلالة احصائية ب% مما يدل عڴʄ وجود 1المعنوʈة 

ومن ɸذه النȘيجة ɲستɴتج  أن المراجعة الداخلية لɺا دور رقاȌي ࢭʏ  ،3والمتوسط الفرعۜܣ  ىحد

  الشرɠات العائلية. 

 ʏسبة لأدوار المراجعة المتمثلة ࢭɴشاوري ب؈ن المراجعة  أما بالȖ لɢشȊ اتخاذ القرارات

فنجد  ،السيطرة عڴʄ المشكلات التنظيمية وלدارʈةࢭʏ مقدرة المراجع الداخڴʏ الداخلية والملاك و 

وࢭɸ ʏذا دلالة عڴʄ أن ɸذا  ،3أن כوساط اݍݰسابية لɺذا כدوار أقل من الوسط الفرعۜܣ 

  تلعّڈا المراجعة داخل الشرɠات العائلية.   الۘܣכدوار لا Ȗعت؄ف من ضمن כدوار الرقابية 

    :الثانية اختبار الفرضية -

) للعينة الواحدة لقياس مدى تطبيق معاي؈ف المراجعة وכسس tنتائج اختبار(: )9جدول رقم (

    العلمية ࡩʏ الشرɠات العائلية

الوسط  العبارة  

 اݍݰساȌي

טنحراف 

 المعياري 
 )tقيمة (

درجات 

 اݍݰرʈة 

القيمة 

 טحتمالية 

لا يتم إرساء آلية متاȊعة القرارات   

اقبْڈا دون تدخل العائلةלدارʈة     .ومر

4.00 0.200 26.000 24 
0.000** 

اتخاذ القرارات ࡩʏ الشرɠات العائلية  

 .مرتجلة ن ما تكو غالباَ 

4.96 0.400 49.000 24 
0.000** 

 **0.000 24 10.000 0.500 4.00عدم إتاحة الفرصة للمستوʈات  
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 ʏالقرارات   اتخاذالتنفيذية المشاركة ࡩ 

اس؅فاتيجية للشرɠات  ططوجود خعدم 

   .العائلية

4.04 0.351  14.807 24 
0.000** 

عدم  تطبيق المسائلة عڴʄ לدارة بالرغم 

من وجود  نظام موضوڤʏ للرقابة 

 .الداخلية 

2.08 0.400 -11.500 24 0.000** 

س؈ف عمل  ةالمستمر و୒عاقالتدخل   

   .المراجعة الداخلية من قبل أفراد العائلة

4.96 0.200 49.000 24 
0.000** 

  .المܦݳ الميداɲي عڴʄ ضوءن ؈الباحثمن إعداد  :المصدر

  %.5معنوي تحت مستوي  *

 %.1معنوي تحت مستوي  **

) أن القيمة טحتمالية لɢل المعاي؈ف  أقل من مستوى المعنوʈة 9لاحظ من اݍݨدول رقم (ن

 ىاȌي لɢل معيار عڴʄ حد% مما يدل عڴʄ وجود فروق ذات دلالة احصائية ب؈ن الوسط اݍݰس1

لا تطبق معاي؈ف  كث؈ف من الشرɠات العائلية ɲستɴتج أنومن ɸذه النȘيجة  ،3والمتوسط الفرعۜܣ 

ʇش؈ف إڲʄ وجود فجوة ࢭʏ نظام الرقابة الداخلية داخل الشرɠات  المراجعة وכسس العلمية. مما

وɸذا دلالة عڴʄ أن  3العائلية حيث نلاحظ أن أوساطɺا اݍݰسابية  ترتفع عن الوسط الفرعۜܣ 

  . اس؅فاتيجيةالعائلات تنفرد بالقرارات ولʋست لدٱڈا خطط 

 ،3المسائلة أقل من الوسط الفرعۜܣ  اݍݰساȌي لمعياروࢭʏ ذات السياق نلاحظ أن الوسط 

من قبل الشرɠات العائلية أي أنھ يمثل أحد فجوات  قلا يطبوࢭɸ ʏذا دلالة عڴʄ أن ɸذا المعيار 

  الشرɠات العائلية. تطبيق المراجعة داخل

  :النتائج تحليل .4

نّ مخاطر أ البحث فقد أبانعدة نتائج،  Ȗܦݨيلفقد تم  الميدانية نتائج الدراسةمن 

فية وترɸل الɺيɢل לداري ترتفع بالتقادم وغياب الرقابة الɢا العائلية السعودية الشرɠات اٰڈيار

ݳ   לدارʈة والمالية المتعارف علٕڈا.ɠاࢭʏ بالمبادئ عدم إلمام  البحث وجود כعڴʄ، كما أوܷ

أنّ ɸنالك تقاطعات ب؈ن أܵݰاب الملكية وȋ؈ن إدارات المراجعة ࢭʏ  الميدانية أثبȘت الدراسة

 و୒دارʈة مالية لانحرافاتوأنّ ɸذه التقاطعات تɢون Ȝغرة  المراجعة الداخلية، تنفيذ منݤݨيات

ة ضعف وڤʏ إدارات الشرɠات الɢاࢭʏ كما أبانت الدراس ، مستوʈات إدارʈة وظيفية أخرى  بواسطة

  بنطاق إشراف المراجعة الداخلية. 

الدراسة أنّ المراجعة الداخلية Ȗساعد ࢭʏ טل؅قام ٭ڈياɠل اݍݰوكمة والسياسات وȋيɴت 

  تضعɺا الشركة وذلك بأك؆ف الطرق شفافية. الۘܣوלجراءات 
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ݰت النتائج أنّ المراجعة الداخلية Ȗساعد عڴʄ وجود نظامكما  رقابة داخلية فعال  أوܷ

لدى التحقق مٔڈا بواسطة طرف وȖساعد ࢭʏ تقديم بيانات موضوعية وموثوقة تخدم الشركة 

ل المؤسؠۜܣ ࢭʏ الشرɠات العائلية وטعتماد غياب الكث؈ف من متطلبات التحو ، بالإضافة إڲʄ ثالث

  عڴʄ المشافɺة وضعف التوثيق ࢭʏ الممارسة לدارʈة.

  خاتمة: .5

نية عڴʄ اختلاف الوط טقتصاداتالمراجعة الداخلية ࢭʏ  ي؄فز دور  بحثɸذا العڴʄ ضوء 

ɠأداة  لبناء قاعدة بيانات موضوعية شملت فئة من  טستȎيان، وتم استخدام البʋئات العملية

 السعودية التاȊعةالشرɠات العائلية بالداخلي؈ن الممارس؈ن للمɺنة ࢭʏ إطارɸا الرس׿ܣ  المراجع؈ن

 ɸذه الشرɠات ترتفع اٰڈيارإڲʄ نتائج أɸمɺا أنّ مخاطر  الدراسةخلصت  وقد ،لقطاع  اݍݵاصل

ɠاࢭʏ بالمبادئ לدارʈة والمالية المتعارف علٕڈا، وأنّ ɸنالك تقاطعات عدم إلمام وجود ، و بالتقادم

ب؈ن أܵݰاب الملكية فيما بئڈم وȋ؈ن إدارات المراجعة من جɺة أخرى ࢭʏ تنفيذ منݤݨيات المراجعة 

كما أبانت الدراسة ضعف وڤʏ إدارات الشرɠات الɢاࢭʏ بنطاق إشراف المراجعة الداخلية، 

  .الداخلية

  فيما يڴʏ: الميدانية الدراسة لنتائجيمكن توصيف التوصيات وفقاً ࢭʏ اݍݵتام، 

ل المؤسؠۜܣ وטنتقال من الممارسات الفردية لشرɠات العائلية بمطلوȋات التحو ا اɸتمامضرورة   -

  ؛مارسات المؤسسية טح؅فافيةالتقديرʈة إڲʄ الم

 اتخاذטɸتمام بالɺياɠل التنظيمية وعدم ال؅فɸل לداري وم؅فتبات ذلك من مخاطر Ȗعدد دوائر   -

  ؛القرار ࢭʏ الشركة العائلية

أɸمية استقطاب كفاءات إدارʈة من خارج العائلة بالإضافة ل؅فقية الوڤʏ الرقاȌي المعياري لدى  -

  ؛الملاك

  ؛المراجعة الداخلية ࢭʏ عمليات اتخاذ قرارات التموʈل والتوسعإشراك وحدات  -

כخذ بمحتوى تقارʈر المراجعة والتدقيق وملاحظاٮڈا وتوصياٮڈا التنفيذية فيما يتعلق بمراجعة   -

  ؛כداء لɢافة أقسام الشركة

-  ʈتمام بالتدرɸارات المراجع؈ن الداخلي؈ن الفنية والܨݵصية بدرجة أك؄ف وטɺز مʈعزȖ ب المستمر

  ؛لɢوادر المراجعة بالشركة

رȋط إدارات المراجعة بالشرɠات العائلية باݍݨɺات الرقابية الرسمية اݍݰɢومية لتعزʈز   -

  الشفافية المالية من واقع ارتباط ɸذه الشرɠات بحركة دوران טقتصاد الكڴʏ للدولة.
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Abstract  
The research highlights the need to foster a work environment that promotes 

innovative behavior and reduces job fatigue, We collected data from 312 full-time employees 
and professors from government universities using an electronic questionnaire. The data was 
analyzed using SPSS software, and the results indicate that ethical leadership positively 
influences innovative behavior.  

In this study, we employed the concept of personal initiative to examine individuals 
who exceed their assigned tasks and strive to achieve their goals. The findings show that job 
perfectionism correlates positively with innovative behavior, suggesting that managers seek 
to enhance human resource utilization through ethical leadership. 
Keywords: job burnout, personal initiative, human resources, health perfection. 
Jel Classification Codes: M52. 

   : المݏݵص

 البياناتتم جمع وقد  ،البحث الضوء عڴʄ اݍݰاجة إڲʄ إɲشاء بʋئة عمل Ȗعزز السلوك לبداڤʏ وتقليل לرɸاق الوظيفيʇسلط 

ا بدوام ɠامل من اݍݨامعات اݍݰɢومية ع؄ف استخدام استȎيان إلك؅فوɲي 312من  ا وأستاذً لتحليل  SPSSبرنامج  وטستعانة موظفً

  .البيانات

تائج أن القيادة כخلاقية لɺا تأث؈ف إيجاȌي عڴʄ السلوك לبداڤʏ. ࢭɸ ʏذا البحث، استخدمنا مفɺوم טستقلال أظɺرت الن

الܨݵظۜܣ لدراسة أولئك الذين يتجاوزون مɺامɺم اݝݰددة وʉسعون لتحقيق أɸدافɺم. أظɺرت النتائج أن الكمال الوظيفي يرتبط 

ʇش؈ف إڲʄ أن المدراء ʇسعون لتحس؈ن استخدام الموارد الȎشرʈة من خلال القيادة כخلاقية.  Ȋشɢل إيجاȌي بالسلوك לبداڤʏ، مما

  : לرɸاق الوظيفي، المبادرة الܨݵصية، الموارد الȎشرʈة، الكمال الصڍʏ.الɢلمات المفتاحية

  .JEL  :M52تصɴيف 
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1.Introduction: 
Organizational sustainability has become a major focus for business 

organizations and provides development opportunities, financial viability, 
competitive advantages, and long-term growth. Facing leading 
organizational management problems around the world, organizations 
operate in environments that threaten their sustainability and continuity. 
Consequently, most organizations seek innovation to retain a competitive 
advantage and maintain organizational sustainability, thereby improving 
professionalism, service quality, and care. Innovation leads to new 
business models, products, and changes in social and economic systems, 
fostering sustainable entrepreneurship and organizational change, and 
enhancing competitiveness. 
 

Innovation is a key factor related to the sustainable competitiveness 
of organizations in both tangible (processes, services, and products) and 
intangible (organizational culture and leadership) areas, Organizations 
must recognize the necessity of innovation to survive in challenging 
business environments and secure sustainable competitive advantages. 
These points underscore the importance of innovation in organizational 
performance and the need for innovative behavior among organizational 
members. 
 

Ethical leadership plays a crucial role in guiding this innovative 
behavior, ensuring that innovation efforts are aligned with ethical 
standards and corporate social responsibility. Ethical marketing practices, 
driven by such leadership, not only enhance the reputation of the 
organization but also strengthen social relationships within the workplace. 
Engaged employees, inspired by ethical leadership and supported by 
innovative practices, serve customers in the best way possible, leading to 
stronger interpersonal relationships and a more cohesive work 
environment. 

Scholars focus their attention on how the workplace is organized; 
Not their tasks, functions and hierarchies, but the patterns of relationships 
and available capacities capable of shaping them. By individuals engaged 
in a variety of relationships at work, including relationships between 
subordinates. These relationships often converge in the workplace, 
developing into relational bonds known as friendships. Friendships are 
unique to the workplace in two fundamental ways: 
 (1) Friendships are voluntary-although individuals do not typically choose 
who they work with, they choose which of these individuals to become 
friends with.  
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(2) friendships have an interpersonal focus as individuals get to know and 
treat each other as whole people, rather than merely occupants in the 
workplace. Consequently, employees choose to spend time with their 
friends, both in the workplace and away from it, beyond that imposed by 
their organizational roles. Because of these characteristics, friends in the 
workplace serve as important sources of social and emotional support. 
Workplace friendships are also distinguished from other types of 
friendships in that peer friends share unique knowledge regarding 
workplace experiences and activities, enabling them to communicate about 
work-related issues with a depth and competence not found in other 
friendships. Hence our research into identifying workplace friendships. 
Work, ethical leadership and perfectionism among employees. 
  
2. Methodology: 
2.1 Research problem:  

We conducted a questionnaire to prove the research model, The 
research model examines the impact of innovative behavior and ethical 
leadership on workplace friendship and perfectionism among employees. 
It tests the moderated mediation effect of workplace friendship. The main 
purpose of this research is to provide a method to increase ethical behavior 
among subordinates, Ethical leadership is one of the most effective types 
of leadership, as it has positive effects on employee behavior patterns. 
Ethical leadership may contain several areas or standards, such as moral 
personal qualities, ethical administrative qualities, team work qualities, 
and human relations qualities, which have a significant impact. Great for 
productivity and career achievement. These standards determine to what 
level the administrative leader uses the ethical leadership style in the 
organization. So university employees were selected. After reviewing the 
current literature on ethical climate, ethical leadership and decision-
making, individual and group behavior dynamics, stress factors, 
organizational and employee performance, and the mutual relationship 
between these components, the following major research problems are 
highlighted: 

A. The relationship between ethics and leadership has been studied by 
researchers in previous studies, yet the world still faces major social 
and economic challenges due to ethical issues. Therefore, the ethical 
dimension of leadership should receive more research attention amidst 
these increasing challenges especially in the areas of organizational 
ethics. 
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B. Theoretical models have yet to determine whether mediating effects 
between components of organizational ethics within the macro- and 
micro-meso conceptual framework remain consistent across different 
contexts, organizations, and groups of individuals. 

C. There is a need to determine the relationship between innovative 
behavior and workplace friendship in a context that is largely 
characterized by multiculturalism. 

D. There is a need to evaluate the extent to which ethical actions are 
critically relevant and which mediating components influence 
organizational behavior, ethical employee behavior, and perceived 
employee performance the most. 

E. The necessity of developing a new or improved framework or model 
that will enable the promotion of ethical business practices and 
performance in a dynamic context that is largely influenced by internal 
and external pressures that are detrimental to ethical standards. 

F. There is a need to provide appropriate recommendations to the 
business community in order to better equip them to face ever-
increasing ethical challenges and to address such dilemmas in a largely 
multicultural context. 

On the basis of the literature review, identified gaps and research 
objectives, the following research questions are posed and enhanced here 
so that the research design and methodologies are appropriately formulated 
to test and answer these questions: 

A. How are moral context variables understood and explained by 
theoretical models in the literature? 

B. How are the mediating variables (ethical leadership and internal and 
external pressures of workplace friendship) conceptualized and 
explained? 

C. What is the nature of the theoretical and observed interrelationships 
between ethical context and influences on employee ethical behavior 
and perceived employee performance? 

D. Is it possible to build or customize a scientific theoretical model on the 
relationship between the independent variables of the ethical context 
and the mediating variables with the aim of enabling organizations and 
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practitioners to develop appropriate strategies and processes to enhance 
positive employee behavior and performance in general? 

2.2 The importance of research: 
This study highlights the significance and role of ethical leadership 

in fostering innovative behavior. Furthermore, the criteria for sample 
selection are as follows: the ethical integrity of leaders is paramount for 
organizational members. Additionally, the importance of ethical leadership 
within organizations to cultivate social relationships and camaraderie in 
the workplace is consistently emphasized. 
 

Ethical leadership is crucial in guiding innovative behavior, ensuring 
that all innovation efforts align with ethical standards and principles of 
corporate social responsibility. Such leadership not only enhances the 
organization’s reputation but also strengthens internal social bonds. 
Through ethical marketing practices, driven by ethical leaders, 
organizations can create an environment that promotes trust and mutual 
respect among employees. This, in turn, leads to improved collaboration, 
enhanced employee engagement, and stronger social connections within 
the workplace. 

 

2.3 Research objective: 
The following empirical research objectives are put forward keeping in 
mind the scope of the research and the multicultural setting 

A. How to explain friendship in the workplace and ethical leadership in 
Iraq with a global perspective? 

B. What are the main types of ethical climates that exist, their 
characteristics and peculiarities, and how do they relate to the variables 
under investigation? 

C. What are the most common internal and external workplace pressures 
that organizations face that can jeopardize ethical behavior and 
standards? 

D. What are the most influential stressors in the workplace? 
E. What is the statistical relationship between the mediating variables of 

ethical leadership and behavior, and internal and external pressures in 
the workplace? 
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2.4 Research scheme: 

As shown in Figure 1, the hypothetical diagram of the research 

 

 

 

 

 

 

 

 

 

 

2.5 Research sample: 
We targeted university employees and professors for our survey. The 

sample was distributed and collected via an online questionnaire, with 
participants informed that the survey aimed to explore methods to enhance 
innovative behavior, and their responses would remain confidential. The 
survey garnered responses from 314 full-time university staff and faculty 
members. Most respondents were subordinates. The data revealed 149 
males (43.6%) and 163 females (56.4%) Age-wise, the largest group was 
participants in their 30s, totaling 17  )51.8(% .  

Ethical leadership was defined as exhibiting normatively appropriate 
conduct through key aspects of individual behavior and interpersonal 
relationships, and promoting ethical standards among subordinates through 
effective communication, reinforcement, and decision-making. The 
measurement tool included 10 items, such as "My leader disciplines 
employees who violate ethical standards" and "My leader sets an example 
of ethical behavior." Responses were recorded using a 5-point Likert scale 
(1 = strongly disagree, 5 = strongly agree). 
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Innovative behavior was characterized by actions encouraging constructive 
challenges and innovative suggestions for change. This was assessed using 
six items, also rated on a 5-point Likert scale (1 = strongly disagree, 
5=strongly agree). 

Psychological safety, defined as the belief that colleagues, including 
leaders and peers, would not misunderstand or penalize individuals for 
taking risks or voicing concerns, was measured using the Psychological 
Safety Scale adapted from previous studies. This scale comprised five 
items, with responses again on a 5-point Likert scale (1 = strongly 
disagree, 5 = strongly agree). 

Workplace friendships were evaluated through six items, using a 5-
point Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree).  

2.6 Research hypotheses: 

A. Perfectionism and friendliness at work are positively related to ethical 
leadership; 

B. Innovative behavior is positively related to perfectionism and 
friendliness at work; 

C. The positive impact of perfectionism and friendship at work on ethical 
leadership; 

D. Innovative behavior has a positive effect on perfectionism and 
friendship at work. 

3. Measuring friendship in the workplace: 
By adopting a 6-item scale used by Nielsen (2000), Jex Adams). The 

original scale measures friendship opportunity and friendship diffusion, 
with six (06) items each, while we used six (06) friendship diffusion items 
to measure relationship strength and quality. This was decided by taking 
into account the necessary condition for enhancing empathy at work. 

The Modified Perfectionist Scale (Slaney, 2001) is the original 
source consisting of 19 items to measure perfectionism. It includes three 
subscales: high standards, variance, and order. Scott and Bruce's (1994). 

While friendships can take many forms, there are four basic 
characteristics of friendship that distinguish these bonds from other types 
of roles and relationships. First, friendships are voluntary. Unlike 
relationships with family members, neighbors, or co-workers, friendships 
are chosen, not imposed. Second, friendships are informal relationships in 
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the sense that there is a relative lack of normative rituals or labels to guide 
role expectations (Teresa, 2023, P13), in contrast to roles dictated by 
formal organizational hierarchies, such as supervisor relationships, and 
cultural institutions. Third, friendships are characterized by societal norms, 
or the expectation that one will provide support based on need rather than 
receive support. Fourth, friendships are driven by social and emotional 
goals, Their primary goal is to promote emotional and relational well-
being, These qualities make workplace friendships distinct from other 
positive relationships at work, such as high-quality relationships, formal 
mentoring, positive work relationships between leaders and subordinates 
(Roxy etal, 2021, P4), and other close and positive relationships outside of 
work.  

The complexity of both personal relationships and modern 
organizational life allows for inherently different types of professional 
friendships. However, our definition of workplace friendships here is 
limited to platonic (non-romantic) relationships between individuals who 
currently work in the same organization. Thus, based on the basic features 
of friendship and boundary conditions mentioned above, we define 
workplace friendship as a non-romantic, voluntary, and informal 
relationship between existing coworkers that is characterized by societal 
norms and socio-emotional goals. While these core features of friendship 
have been shown to remain consistent across contexts, we argue that when 
they exist within organizations, tensions, complexity, and potential for 
downsides cease (Amy, 2021, P54). 

Workplace friendships refer to informal, voluntary, and interpersonal 
interactions between employees in an organizational setting, The 
importance of workplace friendship has received significant attention in 
the literature due to its positive association with many favorable 
organizational and employee attitudes, such as organizational 
performance, organizational commitment, job satisfaction, and perceived 
job importance. Although many studies have investigated workplace 
friendship in organizations, many questions Important remains unanswered 
(Al Jabouri, 2022, P23), One of these questions is how to study the factors 
that influence workplace friendship. Scholars have explored the 
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antecedents of workplace friendship from two aspects, including 
individual and contextual characteristics. Compared with personal factors, 
contextual factors play a pivotal role In forming friendships in the 
workplace. One inevitable contextual factor in the workplace environment 
is employees' perceptions of fairness. This is because workers often pay 
attention to whether they are treated fairly in the organization. (Wen etal, 
2020, P21) showed that when employees perceive treatment unfair, they 
seek the help and support of other coworkers, leading to the development 
of workplace friendships. Based on these findings, the perception of 
fairness may be negatively related to workplace friendships. However, 
many types of research show the positive effects of fairness on Personal 
relationships in the workplace, which means that fairness may be linked to 
friendship in the workplace. Personal friendship relationships are the basic 
building blocks for building informal relationships in organizations 
(Kanten & Deniz, 2020, P 231). 

Perfectionism is a common personality trait that describes people 
who strive for perfection and set excessively high standards for 
performance, sometimes leading to poor self-evaluations or responses to 
external evaluations. Perfectionism has been positively associated with 
creativity, which may lead to innovative behavior. However, some suggest 
that perfectionism reduces innovation and detracts from an employee's 
ability to innovate. Perfectionism is associated with higher levels of 
fatigue, and this is the case for athletes, Exploring whether perfectionism 
has distinct effects on innovative behavior and burnout. Relevant literature 
on the two dimensions of perfectionism suggests that normal, adaptive, or 
positive perfectionism is viewed as healthy perfectionism, whereas 
neurotic, maladaptive, or negative perfectionism is viewed as unhealthy 
perfectionism. In our research, health-related perfectionism is associated 
with people who strive for excellence. Unhealthy perfectionism related to 
fears of perfection is associated with people who seek approval from 
others (Al Jabouri, 2022, P 103), or fear potential failure due to mistakes 
or not meeting their own standards. In the context of high friendships in 
the collective workplace (Al Jabouri, 2023, P48), relying on aspects of 
personal initiative Healthy perfectionists seek resources and feedback 
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more actively, and also share new ideas freely, while unhealthy 
perfectionists are less likely to perceive approval and encouragement from 
coworkers within a supportive environment. Therefore, we believe that 
collective friendship in the workplace strengthens the positive relationship 
between healthy perfectionism and innovation (Khairy, 2023, P22). 

3.1 Ethical Leadership and Innovative Behavior 

Ethical leadership has a positive relationship with and directly 
influences the innovative behavior of employees. According to social 
exchange theory, employees recognize and appreciate their leaders' 
motivations and support, responding positively based on the principle of 
reciprocity. The theory further suggests that employees perform more 
effectively when they have strong relationships with their leaders. When 
ethical leaders give meaning to employees' roles, make their work more 
meaningful, encourage creativity, and motivate adaptability to changes, 
employees perceive positive treatment, establish emotional connections, 
and feel committed to their leaders. This process leads to high motivation 
and innovative behavior. Additionally, the recognition of social exchange 
relationships among organizational members is enhanced by the balanced 
decisions and fairness of ethical leaders, resulting in employees 
reciprocating with innovative work behavior (Al Jabouri, 2022, P87). 

Ethical leaders engage in open, two-way communication, sincerely 
listening to their employees and encouraging them to voice their concerns 
and opinions. This approach motivates employees to suggest new ideas to 
improve current business strategies, operations, and procedures. Thus, 
ethical leadership is a key factor that facilitates innovative behavior (Eny 
et al., 2021, P90). 

Ethical leadership is defined as demonstrating normatively 
appropriate behavior through individual actions and interpersonal 
relationships. It promotes employee engagement through decision-making, 
reinforcement, and two-way communication, emphasizing structured 
behavior aimed at enhancing the ethical conduct of organizational 
members. Ethical leaders highlight the importance of ethics, facilitate the 
expression of ideas, and cultivate a climate of mutual respect where 
employees feel safe to express diverse opinions (Sajjad and Amina, 2020, 
P98). 

The roles of ethical leaders include creating a sense of security and 
encouraging employees to share their ideas freely. Such leadership is 
expected to enhance employee behavior, encouraging the expression of 
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constructive challenges and innovative proposals for change. Innovative 
behavior is evident when employees voice their concerns and suggest 
improvements (Jana, 2019, P76). 

Employees exhibit innovative behavior when they recognize 
unethical or inappropriate actions and courageously speak up, supported 
by ethical leaders' encouragement. Social learning theory suggests that 
individuals learn specific behaviors by observing people they deem 
legitimate. Employees observe their leaders and use their actions as a 
reference point. Ethical leaders provide opportunities for employees to 
speak out, publicly affirming appropriate behavior and opposing 
inappropriate conduct. They model these behaviors, encouraging similar 
actions in their employees, who learn through observation (Al Jabouri, 
2020, P86; Chien, 2013, P61), When leaders actively create fair work 
environments, they become role models for their followers. 

Furthermore, leaders provide followers with strict ethical standards 
and encourage them to express their opinions and ideas regarding methods 
and ethics, which helps improve the work environment and procedures. 
This explains why ethical leadership enhances the vocal behaviors of 
organizational members (Kibum, 2021, P75).   

4. Analysis and testing of the model: 
The proposed research model was analyzed using the SPSS software. 

The reliability of internal consistency was assessed through composite 
reliability (CR) and Cronbach's alpha. Table 1 indicates that the results are 
satisfactory, showing no issues with reliability or discriminant validity, as 
the CR values exceeded 0.90. Additionally, the Average Variance 
Extracted (AVE) values were above 0.50, as shown in Table 1. 

Table 1. Reliability and validity results 

Elements 
symbol 

variance Cronbach's 
alpha 

Reliability Average 
Variance 
Extracted 

Variables  

EL1 0.677 0.710 
 
 

0.901 0.588  
Ethical 

leadership 
EL2 0.654 
EL3 0.623 
EL4 0.618 
EL5 0.688 
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IBD1 0.712 0.821 0.855 0.590  
Innovative 

behavior 
IBD2 0.699 
IBD3 0.790 
IBD4 0.656 
IBD5 0.870 
IBD6 0.788 

WFR1 0.777 0.799 0.824 0.566 Perfectionism 
and friendship at 

work 
WFR2 0.798 
WFR3 0.754 
WFR4 0.723 
WFR5 0.710 

Source: Prepared by the researcher according to the outputs of the SPSS program 

The factor of each indicator item and its cross-validation processes 
were extracted into its corresponding latent structure and tested for 
convergent validity. In the model, each element is placed successively 
larger. In addition, Table 2 shows that scale validity is achieved because 
the items on the diagonals of the matrix are always larger than the items 
outside the diagonal (these values indicate the correlation between the 
respective constructs) in the corresponding row and column. 

Table 2. Variable correlations 

Source: Prepared by the researcher according to the outputs of the SPSS program 

Multicollinearity and common method bias were examined using 
cluster average VIF (AVIF) and average full collinearity VIF (AFVIF) 
scores. The results showed that the AVIF and AVIF values were 4,223 and 
3,661, respectively. 

  4.1   Evaluate the structural model: 
 The results demonstrated a statistically significant relationship 
between Innovative Behavior (IB) and Ethical Leadership (EL) (β = 0.405, 
p < 0.05), Workplace Friendships (WFR) and EL (β = 0.518, p < 0.05), 

EL IBD   WFR Elements 
0.853   EL 

0.545 0.855  IBD 

0.666 0.499 0.777 WFR 
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and EL and IB (β = 0.505, p < 0.05). However, there was no significant 
relationship between WFR and IB (p > 0.05). To assess the effect size of 
the independent and dependent variables, the coefficient of determination 
(R²) was examined. The minimum acceptable R² value is 0.10. The 
findings indicated that WFR and EL account for 45.7% of the variance in 
IB, suggesting a moderate effect size. Additionally, IB and WFR 
significantly impact EL, explaining approximately 64% of the variance (R² 
= 0.723). 

 The effect size (f²) of the variables was also analyzed. Table 3 
showed that WFR has a small effect on EL (f² = 0.211) and IB (f² = 0.062). 
EL has a medium effect on IB (f² = 0.137), and WFR has a large effect on 
organizational efficiency (f² = 0.313), as detailed in Table 3. 

Table 3. Effect of dimensions according to hypotheses. 

F2 The result Dimensions 
0.137   Medium effect IBD -> EL 
0.211   Small effect IBD -> WFR 
0.313 The effect is great WFR -> EL 

 

The first hypothesis: There is a significant correlation between 
perfectionism, friendship at work, and ethical leadership. Table (4) shows 
the results of the test of the relationship between perfectionism, friendship 
at work, and ethical leadership. 

Table (4) Results of the test of the relationship between perfectionism 
and friendship at work and ethical leadership 

Subordinate  Perfectionism and 
friendship at work 

Independent 
variable 

Const
ant 

Const
ant 

Beta R  T 
calcula

ted 

F 
calcula

ted 

Sig. 

Ethical 
leadership 

1.80
3 

.723 0.7
4  

.52
3 

4.025 30.7
32 

.00
0 b 

Source: Prepared by the researcher according to the outputs of the SPSS program 
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It is clear from Table (4) that the regression equation indicates the 
constant (a = 1.803), which means that there is a value of ethical 
leadership of (a = 1.803)) when the value of perfectionism and friendship 
at work is equal to zero. 

As for the marginal slope value of perfectionism and friendship at 
work, it reached (β = 0.723), which indicates that a change of (1) in moral 
leadership will lead to a negative change of (0.723) in the calculated value 
of perfectionism and friendship at work, and that the correlation rate 
between perfectionism Friendship at work and ethical leadership is 
estimated at (0.74). This indicates that there is a correlation between the 
two variables, a positive positive relationship that is good at a moral 
significance (0.000). The value of the coefficient of determination (R2) 
also indicated a coefficient of (0.523), which means that ethical leadership 
is explained Its value is (0.523) from the variance occurring in the 
calculated value, and it is morally significant within the level of 
significance (0.05). In light of these results, this hypothesis is not rejected. 

The second hypothesis: There is a significant correlation between 
innovative behavior, perfectionism, and friendship at work. Table (5) 
shows the results of testing the relationship between innovative behavior, 
perfectionism, and friendship at work. 

Table (5) Results of testing the relationship between innovative 
behavior, perfectionism, and friendship at work. 

Subordinate  Perfectionism and friendship at work 

Independent 
variable 

Constant 
_ 

Beta R  T 
calculate

d 

F 
calculated 

Sig. 

Innovative 
behavior 

1.601 0.512 0.53 .623 4.025 30.732 .000b 

Source: Prepared by the researcher according to the outputs of the SPSS program 

It is clear from Table (5) that the regression equation indicates the 
constant (a = 1.601), and this means that there is a value of innovative 
behavior of (a = 1.601) when the value of perfectionism and friendship at 
work is equal to zero, while the value of the marginal slope of innovative 
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behavior has reached (β=0.512) It indicates that a change of (1) in 
perfectionism and friendship at work will lead to a negative change of 
(0.512) in the calculated value of innovative behavior, and that the 
correlation rate between innovative behavior, perfectionism and friendship 
at work is estimated at (0.53), and this indicates There is a good positive 
correlation between the two variables at a significant level (0.000). The 
value of the coefficient of determination (R2) also indicated a coefficient 
of (0.623), which means that innovative behavior explains its value (0.623) 
of the variation occurring in the calculated value, and it is morally 
significant within the level of significance (0.05). In light of these results, 
it is not rejected This hypothesis. 

The third hypothesis: There is a significant influence relationship 
between perfectionism, friendship at work, and ethical leadership. Table 
(6) shows the results of testing the relationship between perfectionism, 
friendship at work, and ethical leadership. 

Table (6) Results of testing the relationship between perfectionism, 
friendship at work, and ethical leadership. 

Subordinate  Perfectionism and friendship at work 
Independent 

variable 
Constant _ Beta R  T 

calculated 
F 

calculated 
Sig. 

Ethical leadership 1.432 0.551 0.62 .801 4.225 30.742 .000b 
Source: Prepared by the researcher according to the outputs of the SPSS program 

It is clear from Table (6) that the regression equation indicates the 
constant (a=1.432), and this means that there is a value of ethical 
leadership of (a=1.432)) when the value of perfectionism and friendship at 
work is equal to zero, while the value of the marginal slope of ethical 
leadership reached (β=0.551) It indicates that a change of (1) in 
perfectionism and friendship at work will lead to a negative change of 
(0.551) in the calculated value of ethical leadership, and the correlation 
rate between perfectionism and friendship at work and ethical leadership is 
estimated at (0.62), and this indicates There is a relationship of influence 
between the two variables, a good positive direct relationship at a 
significant level (0.000). The value of the coefficient of determination (R2) 
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also indicated a coefficient of (0.801), which means that ethical leadership 
explains its value (0.801) of the variance occurring in the calculated value, 
which is morally significant within the level of significance (0.05). In light 
of these results, it is not rejected this hypothesis. 

Fourth hypothesis: There is a significant influence relationship between 
innovative behavior, perfectionism, and friendship at work Results of 
testing the influence relationship between innovative behavior, 
perfectionism, and friendship at work. 

The regression equation indicates the constant (a = 1.873), which 
means that there is a value of innovative behavior of (a = 1.873) when the 
value of perfectionism and friendship at work is equal to zero, while the 
value of the marginal slope of innovative behavior has reached (β = 0.781). 
It indicates that a change of (1) in perfectionism and friendship at work 
will lead to a negative change of (0.781) in the calculated value of 
innovative behavior. The value of the coefficient of determination (R2) 
also indicated a coefficient of (0.801), which means that innovative 
behavior Its value (0.801) is explained by the variance occurring in the 
calculated value and it has a moral significance within the level of 
significance (0.05). In light of these results, this hypothesis is accepted. 

4.2 Results: 

Employees are crucial to the success of any organization, which is 
why this research focused on examining three key factors: Ethical 
Leadership (EL), Innovative Behavior (IB), and Workplace Friendships 
(WFR). To explore these relationships empirically, a conceptual model 
was developed and tested. The findings indicate that perfectionism, 
workplace camaraderie, and ethical leadership are all positively associated 
with innovative behavior, a result consistent among university staff. 

The aim of this research is to enhance employees' skills and abilities, 
address undesirable behaviors that disrupt organizational functioning, and 
boost performance and efficiency within the university. By fostering 
collaboration and information sharing, the research promotes greater 
employee engagement. The results also revealed a significant positive link 
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between WFR and EL, aligning with previous studies. Employees who 
value workplace friendships are generally happier, which enhances their 
work engagement. Friends at work are more likely to offer social support, 
a critical factor for improving workplace effectiveness. Moreover, WFR 
contributes to increased work efficiency by strengthening employees' sense 
of belonging, leading to deeper engagement and commitment. 

Despite these benefits, some argue that workplace friendships can be 
detrimental. Friends at work may cause distractions, leading to less 
productivity if employees engage in non-task-related conversations. 
Additionally, maintaining close friendships can demand significant 
emotional effort, potentially reducing work engagement if employees feel 
obligated to balance their work and personal relationships. 

The research also confirmed the expected relationship between EL 
and IB. This finding supports previous studies that emphasize the strong 
connection between these variables. A positive work environment, coupled 
with effective interactions between colleagues and managers, fosters 
employee comfort and consistency. WFR enhances team cohesion, creates 
a stimulating work atmosphere, and encourages employees to remain with 
the organization. Friendships at work help build emotional bonds with the 
organization, improving employees' sense of belonging and commitment 
to their work. 

Furthermore, cross-functional communication among university 
employees can be facilitated by workplace friendships, allowing them to 
share experiences and express opinions about their work environment. 
This commitment often drives employees to go above and beyond, 
offering extra support to colleagues and participating in discretionary 
activities. 

Finally, the research found that EL mediates the relationship 
between WFR and IB. This result mirrors previous findings that 
demonstrate how different components of workplace dynamics, when 
combined effectively, enhance employees' efficiency and engagement. 
Providing employees with the necessary resources leads to high 
engagement levels and positive organizational advocacy. 
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5. Conclusions: 

Recent research explores how employee engagement, workplace 
friendships, and ethical leadership impact employee innovation. The study 
tested four hypotheses using data collected from employees at the 
University of Kufa. The findings revealed that employee engagement, 
ethical leadership, workplace friendships, and innovative behavior all 
influence work outcomes. 

The research highlighted the mediating role of employee 
engagement between positive perfectionism and workplace friendships. 
Additionally, workplace friendships were found to moderate the 
relationship between innovative behavior and ethical leadership. By 
examining the interaction effects of employee engagement and workplace 
friendships in the proposed model at the University of Kufa, this study 
enhances our understanding of how these factors influence innovative 
behavior. 

The insights from this research can assist organizations in 
appreciating the role of workplace friendships in differentiating their 
services and guide industry leaders in developing strategies to gain a 
competitive edge. 
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Abstract: 
Through this study, the ongoing developments within Algeria's SME sector and its part in 

stimulating economic expansion and reinforcing the entrepreneurship culture in Algeria will be 
assessed since the issuance of law N° 01-18 in 2001. To accomplish this the study analyzes data 
derived from over 130 government reports from 2001 to 2022. Using the inductive approach, the 
study evaluates the effectiveness of SMEs in creating jobs and wealth. 

The findings from the study indicate that SMEs in Algeria currently face many challenges 
and do not significantly contribute to the economy. This is noticeable in a context where 
unemployment rates, especially among the youth remain elevated. While Algeria has made efforts 
to broaden its economic base, economic diversification remains weak with a significant portion of 
the productive sector continuing to be focused in the hydrocarbon field. Furthermore, the labor-
intensive SMEs (50 to 250 workers) remain inadequately developed. 
Keywords: SMEs; Entrepreneurship; Employment; Gross domestic product; Exports; Algeria. 
Jel Classification Codes : E02, J21. 

 : المݏݵص

من خلال ɸذه الدراسة، سʋتم تقييم التطورات اݍݨارʈة ࢭʏ قطاع المؤسسات الصغ؈فة والمتوسطة ودورɸا ࢭʏ تحف؈ق التوسع 

ذلك تحلل الدراسة بيانات مستقاة من أك؆ف من  لتحقيق. 2001سنة  01-18טقتصادي وȖعزʈز الثقافة المقاولاتية منذ صدور القانون رقم 

 فعالية المؤسسات الصغ؈فة والمتوسطة ࢭʏ خلق فرص العمل وال؆فوة. لتقييمتقرʈر حɢومي باستخدام المنݤݮ טستقراǿي  130

الصـعوȋات ولا Ȗسـاɸم Ȗش؈ف نتائج الدراسـة اڲـʄ ان المؤسسـات الصـغ؈فة والمتوسـطة ࢭـʏ اݍݨزائـر وࢭـʏ الوقـت اݍݰـاڲʏ تواجـھ العديـد مـن 

טقتصـادي مـع اسـتمرار تركـز جـزء التنوʉـع  وضـعفوالۘܣ لاتزال مرتفعـة.  ا مݏݰوظ من خلال معدلات البطالةȊشɢل كب؈ف ࢭʏ טقتصاد. وɸذ

اڲـʄ  50مـن كب؈ف مـن القطـاع לنتـاڊʏ ࢭـʏ مجـال اݝݰروقـات. بالإضـافة اڲـʄ ذلـك لا تـزال المؤسسـات الصـغ؈فة والمتوسـطة ذات العمالـة الكثيفـة (

 عاملا) غ؈ف متطورة Ȋشɢل ɠاف. 250

 مؤسسات صغ؈فة ومتوسطة، مقاولاتية، توظيف، ناتج محڴʏ إجماڲʏ، صادرات، اݍݨزائر.فتاحية: المالɢلمات 

 JEL  :E02, J21تصɴيف 
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1. Introduction 
Entrepreneurial Orientation (EO) has emerged as a critical 

determinant of Small and Medium Enterprises (SMEs) performance, 
significantly influencing their contribution to the national economy. EO 
encompasses dimensions such as innovativeness, proactiveness, and risk-
taking, which collectively drive SMEs toward better performance 
outcomes (Covin & Slevin, 1989; Lumpkin & Dess, 1996). 

SMEs are widely recognized as the backbone of many economies, 
contributing to job creation, innovation, and economic diversification 
(Beck et al., 2005). The strategic orientation of these enterprises plays a 
pivotal role in harnessing their potential. High EO within SMEs fosters an 
environment conducive to innovative practices and proactive market 
behaviors, thereby enabling these firms to seize emerging opportunities 
and navigate competitive landscapes effectively (Miller, 1983; Rauch et 
al., 2009). 

Studies.reveal.there.is.a.positive.correlation.between.EO.and.the.perf
ormance.of.SMEs, implying that firms exhibiting higher levels of EO tend 
to achieve superior growth, profitability, and market positioning (Wiklund 
& Shepherd, 2005). Innovativeness drives the development of new 
products and services, proactiveness ensures timely market entry and 
opportunity exploitation, while risk-taking allows firms to undertake bold 
initiatives that can lead to significant competitive advantages (Covin & 
Slevin, 1989; Miller, 1983). In the context of the national economy, SMEs 
with strong EO contribute significantly to economic development by 
fostering innovation and enhancing competitiveness at both the firm and 
industry levels. Their ability to adapt to and influence market dynamics 
translates into improved economic resilience and growth (Teece, 2007). 
Moreover, the aggregate impact of EO-driven SMEs can stimulate broader 
economic benefits, including increased employment, enhanced 
productivity, and technological advancements (Beck et al., 2005). 

The operationalization and measurement of EO have evolved over 
time, with scholars advocating for both unidimensional and 
multidimensional approaches to better capture its complex nature (Rauch 
et al., 2009). Despite the robust evidence supporting the benefits of EO, its 
implementation can pose significant challenges, particularly in balancing 
the inherent trade-offs between exploration and exploitation activities 
(March, 1991). Overall, understanding the effect of EO on SME 
performance provides valuable insights for policymakers and business 
leaders aiming to promote entrepreneurial activities and sustainable 
economic development. By encouraging EO among SMEs, nations can 
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leverage the dynamism of these enterprises to achieve robust economic 
outcomes. 

The screening process and data analysis of over 130 government 
reports spanning from 2001 to 2022 have been conducted to address the 
following research questions: 
RQ1: What is the reality of entrepreneurial activity in Algeria during the 
research period? 
RQ2: What is the situation of SMEs in Algeria during the research period, 
and what criteria are used by Algeria and other countries and organizations 
to classify them? 
RQ3: What contributions do small and medium enterprises make to the 
Algerian economy, and how do they reinforce the entrepreneurship culture 
in Algeria? 

This research aims to enhance understanding of entrepreneurship and 
SMEs in Algeria, emphasize the significance of entrepreneurial activity in 
attaining.economic.and.social.development,and.present.practical.suggestio
ns.for.fostering.and.advancing.small.and.medium.firms.and.entrepreneursh
ip.in.Algeria. To accomplish this, the study has been structured into three 
parts: the first part presents a literature review about entrepreneurial 
orientation and SMEs’ performance; the second one involves presenting 
the results and discussing them in alignment with previous literature. 
Lastly, the results are summed up in the third part, which also offers 
suggestions for advancing SMEs. and. entrepreneurship, in. Algeria. 

The study's implications lie in its comprehensive analysis of data 
regarding SMEs and their involvement in economic growth and 
diversification, covering a significant dataset spanning over two decades, 
from 2001 to 2022. Furthermore, this paper fills an important research gap 
by providing contemporary analysis on the topic of entrepreneurship and 
SMEs’ performance in Algeria, which is a developing nation heavily 
reliant on hydrocarbon revenues. 
 
2. Literature review 
2.1 Entrepreneurial orientation (EO) 

Entrepreneurial orientation is recognized as a pivotal determinant of 
firm success and performance, especially within international markets. 
Empirical research has established that EO, encompassing dimensions 
such as risk-taking, proactiveness, and innovation, exerts a substantial 
influence on firm performance (Naldi et al., 2007). Moreover, a firm’s 
dynamic capabilities, particularly those related to reconfiguring 
capabilities, significantly affect its international performance (Jantunen et 
al., 2005). The intricate relationship between EO and firm performance is 
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especially pertinent to small and medium-sized enterprises (SMEs). 
Evidence indicates that EO, coupled with effective use of marketing 
information, can markedly enhance SME performance (Keh et al., 2007). 
Additionally, the synergy between EO and market orientation has been 
demonstrated to elevate business performance, particularly in developing 
economies where robust social and business network ties exist (Boso et al., 
2013). 

EO also plays a crucial role in the knowledge creation processes 
within firms. Research has shown that EO can both directly and indirectly 
impact firm performance through these knowledge creation mechanisms 
(Li et al., 2009). In addition, the separate components of EO can influence 
the connection between competitive strategy and business outcomes., 
underlining the need to comprehend how different facets of EO affect 
overall performance (Lechner & Gudmundsson, 2014). In the realm of 
international entrepreneurship, firms with pronounced entrepreneurial 
orientations frequently pursue international market expansion to boost 
performance. Strategic alliances are posited as a supportive mechanism for 
SMEs with strong EO in their international expansion endeavors 
(Brouthers et al., 2015). Overall, the body of literature underscores EO as a 
critical factor influencing firm performance, notably in relation to 
international markets and SMEs. 
2.2 The concept of small and medium enterprises (SMEs) 

There.is no globally recognized definition of SMEs. The 
categorization of SMEs varies among economists and experts due to 
differing definitions that often consider factors such as total assets, number 
of employees, annual turnover, and capital investments. Moreover, 
officials from various multilateral development institutions have their 
unique interpretations of what constitutes an SME, reflecting their 
respective institutional definitions. According to economist Karl-Heinz 
Schmidt in his article on the distinct attitude of SMEs plays a vital role in 
the manufacturing and delivery of products and services. These companies 
are typically composed of individual producers, some of whom rely on 
family labor, while others employ workers and craftsmen. They often 
operate with fixed capital that generates low returns, resulting in irregular 
incomes and creating unstable job opportunities (Schmidt, 1990). 

Similarly, Professor Bolton, who chaired the committee studying 
the challenges faced by small and medium enterprises in Britain 
during the 1960s, described SMEs as institutions characterized by their 
simple organizational structure, with the owner holding a pivotal position 
at the apex, ultimately responsible for decision-making. Although 
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authority may be delegated for urgent decisions, this management style 
remains prevalent in enterprises with an estimated workforce of 200 or 
fewer employees (BOLTON, 1982). 

In his 1966 study on small and medium-sized enterprises (SMEs) 
within the European Common Market, Woitrin endeavored to define these 
enterprises by employing generally accepted standards alongside 
additional criteria that enable qualitative definitions. Woitrin identified 
several characteristics of SMEs (Woitrin, 1966): 
-Negotiation capabilities are weak in these types of institutions; 
- There is insufficient communication among the different levels of the 
administrative hierarchy; 
-Administrative workers often lack specialization; 
-SMEs exhibit weak integration with local authorities and maintain 
significant independence in their supply chains; 
-These enterprises face difficulties accessing financial markets and 
obtaining loans, leading them to rely predominantly on their own 
resources; 
-The small size of these institutions frequently acts as an impediment to 
their growth. 

Hirigoyen posits that there are three primary criteria that can be used 
to accurately define SMEs: responsibility, ownership, and revenue. In 
addition to these criteria, Hirigoyen argues that these enterprises are 
typically managed by an individual who assumes full responsibility for the 
management (Hirigoyen & Basly, 2019). 

In a 2016 study titled "The success factors of exporting SMEs: a 
management and business model-oriented analysis through the sales 
process," Rumo. strived to. identify the. components. contributing to the. 
success of the. internationalization. process by. examining. sales. The 
research concluded that understanding international customer behavior is 
crucial and unavoidable before developing any export strategy. 
Additionally, the study found that distribution channels did not 
significantly impact the success of the internationalization process in the 
sample examined (Rumo, 2016). 
2.3 Small and medium enterprises on an international level 

In European countries and according to the European Union’s law a 
medium-sized industry is an enterprise that employs less than 250 workers, 
has a turnover of more than 50 million euros, and/or total assets of more 
than 43 million euros. As for the small industry, it is an establishment that 
employs less than 50 workers, its sales volume does not exceed 10 million 
euros, and its total assets also do not exceed 10 million euros. Whereas, a 
mini-industry is defined as any establishment that employs less than 10 
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workers, whose sales volume does not exceed 2 million euros, and whose 
total assets do not exceed 2 million euros (Ogbor, 2009). 

And according to the United Nations International Development 
Organization, there are two types of definitions for small and medium 
industries, the first is for developing countries, in which a medium 
industry means that establishment that employs between 20 and 99 
workers. While a small industry is that establishment that employs 
between 5 and 19 workers. While a mini-industry is referred to as every 
establishment that employs less than 5 workers. As for the second 
definition, it is specific to industrialized countries, in which a medium 
industry is defined as every establishment that employs between 100 and 
499 workers, while a small industry is defined as every establishment that 
employs less than 99 workers. As for mini-industries, they do not exist in 
industrialized countries according to the aforementioned organization 
(Ogbor, 2009). 

The World Bank defines small industries as every establishment 
whose number of workers does not exceed 50, and its total assets and total 
sales do not exceed 3 million US dollars. While the medium industry is 
that whose total assets and total sales do not exceed 15 million US dollars 
and the number of its workers does not exceed about 300 workers (IFC 
Advisory Services, 2009).  

In Japan, SMEs are categorized based on their field of activity 
(Industry, construction, and transportation/ Wholesale/ Retail sales/ 
Services), and in general a small and medium-sized enterprise in Japan 
hires .less .than .300 .employee and its .capital .does not .exceed .300 
.million .Yen ( 2018عبد الرحمان & براشن,  ). 

In Tunisia, SMEs can be defined based on one of the following 
criteria: total number of employees (less than 50 people), or total 
investment (less than 1 million Tunisian dinars) ( 2006أرمیص,  ). 
2.4 Small and medium enterprises locally 

In accordance .with the .guiding .law N° 01-18 .regarding the 
.promotion of .SMEs .issued in .December .2001, SMEs in Algeria are 
outlined.as.institutions.that.produce.goods.or.provide.services,.employ.fro-
m.1.to.250.people,.and.whose.total.annual.turnover.do.not.exceed.2.billion
.DA, or their total annual revenue do not exceed 500 million DA, and 
make their legal and.financial.decisions.independently (The Directive Law 
for the Promotion of Small and Medium-Sized Enterprises, 2001). 

The.antecedent.legislation.underwent a.revision with the issuance of 
law N° 17-02 in January of 2017, leading to adjustments in the maximum 
annual turnover and annual revenue thresholds, these thresholds were 
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raised to 4 billion DA and 1 billion DA, respectively, from their previous 
figures of 2 billion DA and 500 million DA in 2001, .notably, the .criteria 
.regarding the .number of .workers.stayed the.same in.both.regulations 
(The Directive Law for the Promotion of Small and Medium-Sized 
Enterprises, 2017). 

Law N° 01-18.was a decisive turning point in the history of small 
and medium-sized industries as it finally gave a proper legal definition for 
these types of .enterprises, .as .well as .measures and .mechanisms to 
.assist and .develop .them, and .later in 2017, law N° 17-02 was released to 
update the prior regulation and comply to the current circumstances which 
led to the adoption of next principles: 
- Distribute and promote the circulation of industrial, commercial, legal, 
economic, financial, vocational, and technological information related to 
small and medium firms; 
- Encouraging every initiative that facilitates access to real estate for small 
and medium industries; 
-Work to put in place tax systems adapted to small and medium industries; 
- Encouraging and consolidating entrepreneurial culture, as well as 
contemporary technologies and innovation in SMEs; 
- Supporting SMEs in accessing financial tools and services tailored to 
their specific requirements; 
- Promoting professional associations, trade exchanges, and industry 
associations; 
- Reinforcing coordination between establishment and support agencies for 
SMEs at the central and local levels. 

And, .regarding the .establishment and .promotion of .SMEs, 
.articles 17, 18, and 19 of law 17-02 calls for the establishment of a .public 
.body of a .special .nature .called ."the agency" in the .text, responsible for 
implementing initiatives to aid and bolster SMEs in areas such as 
establishment, growth, and longevity. 

 This includes enhancing quality, fostering innovation, and 
.enhancing the management abilities of SMEs, as well as managing 
the associated expenses of the agency, which are financed through the 
special allocation account N° 124/302 entitled "The National Fund for 
the Rehabilitation of Small and Medium Enterprises, Support for 
Investment and Promotion of Industrial Competitiveness". 

There is no question that the directive laws related to the promotion 
of SMEs (N°01-18 and N°17-02) had a significant impact on the growth 
and output of small and medium-sized industries as well as promoting 
entrepreneurship among young creative entrepreneurs which.will 
be.highlighted in the.rest of the.study. 
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Based.on.an.analysis.of.past.studies.and.literature.pertaining.to.the.study.i-
ssue, the.hypotheses.can.be.proposed as follows: 
H1: There are many criteria that help classify SMEs around the world and 
they differ from country to country, region to region based on the.level 
of.economic.development. 
H2: Since.2001 and the.introduction of the first directive law aimed at 
promoting SMEs in Algeria, they have experienced significant growth and 
development. 
H3: SMEs in Algeria make substantial contributions to the economy. 
 
3. Methodology 
3.1 Data and sources 

The study relies on data sourced from a comprehensive collection of 
130+ official government reports spanning 21 years, from 2001 to 2022. 
These reports include quarterly and annual updates from the (The National 
Office for Statistics, 2022), periodic reports from (General Directorate of 
Customs, 2022), statistical bulletins from (Ministry of Industry and 
Pharmaceutical Production, 2022), and (Bank of Algeria, 2022). The 
chosen timeframe, from 2001 to 2022, enables us to explore the role of 
SMEs in leading economic development and to verify our hypotheses. 
This period encompasses the introduction of the first legislation on SMEs 
(Law n° 01-18) in 2001, the economic downturn of 2008, the hydrocarbon 
price crisis that occurred between 2014 and 2017, and the impact of the 
Covid-19 pandemic in 2020-2022. We are confident that this extensive 
dataset provides a robust foundation for our analysis. 
3.2 Method 

The data is analyzed using the inductive approach to have a clear 
view on SMEs’ impact on economic development and diversification and 
verify the hypotheses. The inductive approach, widely utilized among 
scholars (Gavriel, 2015; Jebreen, 2012; D. A. Thomas, 2003), involves the 
generation of theories and hypotheses through the systematic observation 
of empirical data. Unlike the deductive approach, which starts with a 
hypothesis and tests it against observations, the inductive approach begins 
with specific observations and moves towards broader generalizations and 
theoretical frameworks. This method is particularly favored in qualitative 
research, where it enables scholars to develop deep insights and nuanced 
understandings of complex occurences. By permitting sequences, themes, 
and classifications to arise from the data, the inductive approach fosters a 
more flexible and exploratory research process, accommodating the 
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discovery of unforeseen connections and relationships within the study 
context (D. R. Thomas, 2006). 
 

4. Results and discussion 
4.1 The growth of SMEs since 2001 

Since 2001, the Algerian government has shown significant support 
for SMEs, leading to a notable increase in their numbers. This growth is 
evident in statistics showing a rise in the establishment of these businesses 
and their expansion into various economic sectors, as illustrated in the 
table below: 

Table 01. SMEs count development in Algeria since 2001 

Year Number of SMEs 
Private SMEs Public SMEs 

2001 244560 788 
2005 341953 835 
2009 586903 591 
2015 934037 532 
2019 1193096 243 
2020 1230844 229 
2021 1286140 225 
2022 1359580 223 

Source: compiled by researchers using (Ministry of Industry and Pharmaceutical 
Production, 2022) 
 

The.data.exhibited.in.table 01, highlights.a.substantial.increase.in the 
number of SMEs underlining the proactive steps embarked by the Algeria 
administration. to foster this sector and this is noticeable in the above table 
where there is a .positive .trend in .SME .creation as the .number of .SMEs 
.grew .from 245,348 .firms in 2001 to 342,788 .firms by 2005, 
representing the establishment of nearly 100,000 new SMEs over a five-
year span. This momentum persisted into the 2nd half of the decade (2006-
2010), which saw a doubling in the count of SMEs between the 1st and 
2nd stages. Furthermore, this growth trajectory continued into the second 
decade, culminating in 1,359,803 enterprises by the end of 2022. 
The .table .above .shows a .consistent .decrease in the .number of .public 
.SMEs registered since 2001, with less than 900 enterprises compared to 
the private sector. This phenomenon may be ascribed to the state's 
transition towards placing greater dependence on the private sector as the 
principal catalyst for economic growth and promoting entrepreneurial 
activities from the early 1990s. 
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Overall, the table shows a steady and notable rise in the quantity of 
SMEs following the implementation of law N° 01-18 in 2001. This 
indicates a favorable economic climate and potential government efforts to 
support small and medium firms and entrepreneurship.within.the.nation. 
4.2 The distribution of SMEs according to the sector of activity 

The.table below.shows the.distribution of.SMEs.based on.their 
sector of.operations: 

 
Table 02. The distribution of SMEs based on their field of activity 

Year Agriculture 

Hydrocarbons, 
energy, mines, 

and related 
services 

Construction 
and public 

works 

Manufacturing 
industries Services 

2010 3806 1870 129762 61228 172653 
2014 5038 2439 159775 78108 251629 
2018 7168 2985 185137 99938 585983 
2019 7481 3066 190170 103693 614375 
2020 7690 3115 193965 106121 625999 
2021 8010 3243 199331 109991 662185 
2022 8404 3371 204452 115992 703499 
Source: compiled by researchers using (Ministry of Industry and Pharmaceutical 
Production, 2022) 
 

The .data in the .table .shows that .nearly all of .SMEs’ .activity in .Algeria 
.that .occurred in the previous thirteen years is focused on the services 
sector, accounting for more than half of the total. Construction and public 
works follow closely behind, with rates hovering around 30%, while the 
hydrocarbons, energy, and.mining.sector.ranks.lowest, with.percentages 
not.exceeding 1%, along.with the.agriculture.sector. 
The data suggests that Algerian SMEs primarily focus on service-oriented 
activities, which hinders the creation of wealth, added value, and economic 
diversification. To address this issue, the government must reassess 
national programs and funding mechanisms, guiding new businesses 
towards industrial sectors and productivity. Additionally, support should 
be provided to existing institutions in these areas to enhance their 
competitiveness on the international stage and foster entrepreneurship. 
4.3 SMEs’ influence on job creation 

SMEs are known as catalysts for economic expansion, creative 
advancement, and employment generation in both advanced and emerging 
economies. Virtually every major corporation had its origins as an SME. 
Microsoft for instance, commenced with just 02 individuals working in a 
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modest North American garage, while Google was founded by two young 
visionaries who had a promising concept. 

SMEs are seen as a fertile ground for nurturing talent and fostering 
innovation, making them an excellent environment for development and 
creative endeavors. Numerous research studies have shown that SMEs 
produce more than twice the number of innovations compared to large 
corporations, highlighting the important role performed by this dynamic 
industry. The subsequent points delineate the crucial advantages of SMEs. 

SMEs play an essential part in creating job opportunities and 
employing a large segment of the workforce at different levels, thereby 
helping to reduce unemployment and support sustainable economic 
growth. 

In many developing countries, including Algeria, unemployment 
appears in various forms, such as disguised unemployment, which is partly 
caused by the rapid population growth, According to ONS in their 
published report in 2012: Algeria's population increases by an average of 
500,000 people annually, leading to an approximate yearly rise of 300,000 
individuals in labor force. 

Algerian economic experts agree that large corporations are not 
capable of creating .enough .jobs to .solve the .current .unemployment 
crisis or to .absorb the .growing .workforce .each .year. This highlights the 
crucial role of SMEs in tackling unemployment, as illustrated in the graph 
below: 

Figure 01. SMEs contribution to employing individuals in Algeria since 2001 

 
Source: compiled by researchers based on (The National Office for Statistics, 2022) and 
(Ministry of Industry and Pharmaceutical Production, 2022) 
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The.graph.above.shows the increasing role of SMEs in overall 
employment, with jobs rising from just over 639,000 in 2001 to more than 
3.307 million in 2022. However, it is important to note that despite this 
growth, SMEs' share of total employment remains relatively modest at 
25.6% in 2022, significantly lower than the contributions made by SMEs 
in other developing countries. 

The reasons for this phenomenon are outlined below: 
Firstly, in Algeria, the government remains the primary employer and 
struggles to transition to the private sector that is still in its early stages. 
Additionally, the majority of SMEs in Algeria are focused on industries 
with low job creation rates, such as services and construction. On the other 
hand, sectors like manufacturing, tourism, and agriculture, which have 
higher job creation rates, are not as popular among newly established 
SMEs. 

Thirdly, the majority of Algerian SMEs are micro-sized enterprises, 
making up nearly 97% of all businesses and their ability to create new jobs 
is limited. 

In order to better understand how SMEs contribute to job creation, 
we analyze the growth rates of SMEs and employment levels as key 
indicators of their role in generating jobs. 
Our findings reveal a parallel trend between employment and SMEs from 
2001 to 2022, highlighting the critical role of entrepreneurship in 
generating employment. This progression can be divided into three distinct 
phases: 

Initial Phase (2001–2007): there was a significant surge in 
employment growth due to the implementation of an SME-related law in 
2001 and the expansion of job opportunities by private enterprises. 
Second Phase (2007–2020): this period saw a marked increase in the 
proliferation of SMEs, driven by their eligibility to enhance existing 
projects through ANSEJ and CNAC. A significant number of SMEs 
emerged in the construction and hydraulic sectors, stimulated by growth 
initiatives from 2002/2004 and 2005/2009. However, job creation declined 
due to the removal of quasi-fiscal benefits, the 2014 oil price crash, 
subsequent state austerity policies in 2015, and the imposed closure during 
the COVID-19 pandemic. 
Third Phase (2021–2022): there was a noticeable recovery in SME 
performance regarding job creation, attributed to rising oil prices, the 
lifting of some restrictions on import operations and the financing of new 
SMEs through the aforementioned agencies. 
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When it comes to job creation, SMEs are often viewed as valuable 
contributors to the employment sector. However, in Algeria, SMEs employ 
only 25.6% of the total working population, with youth unemployment 
remaining a significant issue. Thus, we can conclude that Algerian SMEs 
are still relatively fragile and have not substantially enhanced employment 
generation. 
4.4 SMEs’ influence on gross domestic product (GDP) 

Small and medium-sized enterprises act as engines of wealth 
generation, contribute to social stability and generate tax revenue. There is 
a notable correlation between a nation's total income and the concentration 
of SMEs per 1,000 people. Additionally, SMEs have the capability to 
distribute economic activities effectively in remote areas, making them 
valuable tools for improving economic growth at the local level and 
encouraging the unification and.blending.of.domestic.areas.  

The.chartbelow.illustrates.the.percentage.of.SMEs.contributing.to.th
e.country's.GDPexcluding.the.oil.sector: 
Figure 02. Algeria and SMEs GDP excluding hydrocarbons revenues since 2001 

 
 
Source: prepared by researcher using (The National Office for Statistics, 2022) and 
(Ministry of Industry and Pharmaceutical Production, 2022) 
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This highlights the importance of SMEs, especially considering economic 
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reforms aimed at maximizing their contribution to the nation's 
development. 
4.5 SMEs influence on non-oil exports 

By the end of 2022, non-oil exports totaled 4606 billion USD, 
making up slightly less than 10% of the total export value. However, this 
proportion drops to nearly 1.1% when export operations conducted by 
Sonatrach (related to oil) and other major companies are excluded (Bank 
of Algeria, 2022). 

Excluding the oil sector in 2012, a total of 83% of these exports were 
handled by four prominent companies: Sonatrach exported oil-derived 
products valued at $935 million USD, while Fertial (dealing with ammonia 
and currently closed) contributed $481 million USD. The remaining 
significant exporters were Somiphost (phosphates) based in Tebessa and 
Cevital. As for the remaining 17% of the country's exports: it was shared 
among micro, small, and medium-sized enterprises, amounting to a mere 
0.51% of the nation's total exports. Essentially, the SME industry makes a 
minimal contribution.to.the.country's.overall.export.figures. 

The data in the table shows the non-oil exports of Algeria, including 
those from SMEs. The information is gathered from reports by the Bank of 
Algeria and the Ministry of Industry and Pharmaceutical Production. 
However, it is difficult to accurately determine the exact contribution of 
SMEs to Algeria's non-oil exports due to limited transparency and 
disclosure in financial statements, especially from the latter source. 
*Note that the data for 2023 only includes information for the first, second, 
and third quarters, as the Ministry's data for the fourth quarter has not yet 
been released. Consequently, to complete the study, an estimated value for 
fourth-quarter exports will be provided by averaging the figures from the 
first three quarters. 

Table 03. Algeria’s and SMEs non-oil exports since 2001 /Unit: Million USD 
Year Algeria’s exports SMEs’ exports 
2001 560 107,4 
2005 746 190,57 
2010 967 239,61 
2015 1485 421,67 
2019 2079 289,59 
2020 1916 76,36 
2021 4579 494,45 
2022 5815 1337,8 
2023* 3548 1034,04 

Source: compiled by researchers using (Bank of Algeria, 2022; Ministry of Industry and 
Pharmaceutical Production, 2022) 
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Over time, there has been a consistent rise in the percentage of exports 
from industries other than hydrocarbons compared to total exports. 
Likewise, SMEs have seen a continuous increase in their exports outside 
of the oil sector, growing from 107.4 million USD in 2001 to 1337.8 
million USD in 2022. This demonstrates the growing importance of SMEs 
in driving non-oil exports. 
Upon examining the previous table, it becomes evident that both Algerian 
and SME exports outside the oil sector have followed an upward 
trajectory, reaching $3548 million and $1034.04 million USD, 
respectively, in 2023. Despite some fluctuations post-2014 attributed to the 
oil price collapse during this period, dropping to $69.8 and $43.6 USD per 
barrel in December 2014 and January 2016, respectively, and the decline 
experienced in 2020 due to the complete and partial closure of trade and 
economic activities prompted by the Covid-19 pandemic. 
The notable rise in non-hydrocarbon exports from 2021 to 2023 can be 
credited to a range of elements including the recovery from the pandemic, 
improved economic conditions, and potential new market opportunities 
arising from the Russian-Ukrainian conflict. 
The rising volumes of exports outside hydrocarbons and the role played by 
SMEs indicate improvements in the entrepreneurial culture in Algeria, this 
culture has the potential to reduce the country’s dependency on energy 
revenues and support the development of a more stable and sustainable 
economy. 
5. Discussion: 

The study aimed to investigate the entrepreneurial orientation reality 
in Algeria and SMEs’ performance and contribution to the national 
economy from 2001 to 2022. The study screened through 130+ 
government reports since 2001 collected from the sites of various official 
sources. Using the Inductive approach, and after examining the literature, 
the study accepts H1, as there a big dispute over the criteria used to 
classify small and medium enterprises worldwide, and these criteria 
change from country to country, region to region based on the degree of 
economic development, the nature of laws and regulations. The study also 
supports the assertion of H2, as table 01 shows that since 2001, over 
1114400 new small and medium firm has been created, which indicates the 
immense the growth that this sector known since the issuance of law n° 
01-18 concerning the development and promotion of SMEs in Algeria. 
The data presented in figure 01, 02, and table 03 support the rejection of 
H3, assuming that SMEs do not make significant contribution to 
employment creation, GDP, and export operations. 
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The results found on SMEs’ contribution to the aforementioned 
macro indicators provide support for the findings of (Brouthers et al., 
2015; Jantunen et al., 2005; Keh et al., 2007) who also confirmed that 
(EO) and a firm’s dynamic capabilities have a positive effect on SMEs’ 
performance in local and international markets. 
 

6. Conclusion: 
Entrepreneurial orientation has emerged as a pivotal driver of 

economic and social development, particularly in countries like Algeria 
whose economies rely heavily on fuel. These nations are actively seeking 
alternatives to enhance their economies, with a focus on encouraging 
entrepreneurial projects and SMEs are one of the main ways recognized 
globally to achieve that as they are acknowledged for their significant 
contributions to economic growth. They play a crucial role in boosting 
GDP, creating employment opportunities, fostering innovation, generating 
tax revenue, promoting exports, and catalyzing various other economic 
activities. Given their multifaceted functions, SMEs are essential to the 
foundation of both advanced and emerging economies. Therefore, it is 
crucial for any country to prioritize the development of the SME sector in 
order to ensure economic growth., regardless of its developmental stage. 
Recognizing this, the Algerian government has implemented a series of 
measures to support this vital sector since the 1990s. 

The study revealed a rise in the count of SMEs, increasing from 
245,348 firms in 2001 to 1,359,803 firms in 2022. This indicates a 
growing interest in entrepreneurship since the transition to a market 
economy in the early 90s. However, the propensity of SMEs to invest 
more in the services sector, rather than in other productive and potentially 
more beneficial sectors to the economy, remains a drawback in the 
entrepreneurial mindset. 

Also, this research revealed that the Algerian SME sector accounts 
for 34,04% of the nation's GDP and engages 25.6% of the working 
population in 2022. Nevertheless, the challenge of high unemployment 
especially within the Algerian youth persists. Moreover, SMEs 
contribution to the country’s non-oil exports remains modest standing at 
29,1% of Algeria’s non-oil exports by the end of 2023, this percentage 
drops even lower when considering that the oil sector accounts for over 
90% of the country’s overall exports in recent years. 

Our research findings suggest that SMEs in Algeria exhibit notable 
vulnerability and do not significantly contribute to job creation, despite 
efforts to diversify the Algerian economy. This diversification is still 
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nascent, and the economic landscape remains heavily reliant on the oil 
sector.  

Additionally, the underdeveloped nature of the labor-intensive SME 
sector hinders the promotion of entrepreneurship among young people. 

The study is constrained by many limitations. To begin with, the 
study is limited to a single country -Algeria- which restricts its 
generalizability. Moreover, collecting recent financial statements of active 
small and medium firms poses a great challenge, which leads to delayed 
published reports and a loss of recency in the study. Finally, many 
enterprises resort to fiscal fraud to evade taxes, which undermines the 
credibility of their financial statements and produces less-than-accurate 
government reports. These limitations present a solid starting point for 
future research on the topic of entrepreneurial orientation and SMEs’ 
performance. 

According to the results of this study, we propose the subsequent 
suggestions: 
- The Algerian state ought to improve its endeavors to build a 
comprehensive and efficacious strategy targeted at enhancing the country's 
business climate, which is now not suitable for private firms. Furthermore, 
there should be a gradual and continuous push to promote this sector. 
Without sustained and robust growth in other areas of the economy, there 
remains a risk of continued dependency on global oil prices and ongoing 
concerns regarding high youth unemployment. This is why the SME sector 
emerges as particularly promising in attaining the country's targets. Hence, 
the establishment of additional SMEs in industries such as tourism, 
manufacturing, and agribusiness would raise job prospects, greater 
revenues, and a decrease in the country's dependence on global oil 
markets. 
- SMEs possess the capacity to make a substantial contribution to the 
economic prosperity of Algeria and effectively tackle the problem of 
unemployment, primarily due to their pivotal role in the job creation 
process. However, there is a need for increased commitment and action 
from both the Algerian government and SME proprietors to nurture and 
advance this crucial sector. 
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Abstract: 
In the recent period, interest in the topic of financial sustainability has increased among 

researchers and economists due to its future implications for implementing government policies 
and maintaining financial solvency.  

The research problem focuses on the state's adoption of an expansionary financial policy, 
characterized by increased operational spending and reliance on oil revenue, which can lead to a 
contractionary financial policy during periods of reduced oil income. This approach hinders future 
sustainability and increases the size of public debt, posing a risk to financial stability. The study 
concludes that revenues from crude oil production continue to dominate the state's income, a trend 
expected to persist.  
Keywords: Financial Sustainability, Government Policies, Sustainable Financial Policy, 
Economic Stability, Rentier Economies. 
Jel Classification Codes: G32. 

 : المݏݵص

ازداد טɸتمام بموضوع טستدامة المالية ࢭʏ الف؅فة כخ؈فة بـ؈ن البـاحث؈ن وטقتصـادي؈ن لمـا لـھ مـن اɲعɢاسـات مسـتقبلية 

عڴــʄ تبۚــܣ الدولــة لسياســة ماليــة توســعية،  الدراســةعڴــʄ تنفيــذ السياســات اݍݰɢوميــة واݍݰفــاظ عڴــʄ المــلاءة الماليــة. وتركــز مشــɢلة 

لȘشـغيڴʏ وטعتمــاد عڴـʄ عائــدات الـنفط، وɸــو مـا يمكـن أن يــؤدي إڲـʄ سياســة ماليـة انكماشــية خـلال ف؅ــفات تȘسـم بزʈـادة לنفــاق ا

ʇشـɢل خطـرا عڴـʄ טسـتقرار  انخفاض الدخل النفطي. وʉعوق ɸذا النݤݮ טستدامة ࢭʏ المستقبل وʈزʈد من ݯݨم الدين العام، مما

 الماڲʏ. وخلصت الدراسة إڲʄ أن عائدات إنتاج النفط اݍݵام لا تزال ٮڈيمن عڴʄ دخل الدولة، وɸو اتجاه من المتوقع أن ʇستمر. 
 טستدامة المالية، السياسـات اݍݰɢوميـة، السياسـة الماليـة المسـتدامة، טسـتقرار טقتصـادي، טقتصـاداتفتاحية: المالɢلمات 

  الرʉعية.

  .JEL  :G32تصɴيف 
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1. Introduction: 
Financial sustainability means the government's ability to meet its 

financial crises and finance its expenditures from its own resources 
without ensuring the sustainability of current expenditures, especially from 
own revenues, negatively affecting financial solvency or exposing it to the 
risk of bankruptcy. The challenge facing most developing countries is the 
lack of continuity in the flow of financial resources to finance the budget, 
which creates a deficit in it. Therefore, it is necessary to take the necessary 
measures to achieve the optimal mix between public expenditures and 
revenues in the medium and long term to achieve the optimal mix between 
them, while maintaining the ability to continue spending on basic goods 
and services. In Iraq, financial sustainability is closely linked to oil 
revenues, which constitute about 90% of public revenues, despite the 
existence of other sources of revenue such as taxes and fees. However, in 
reality, oil revenues dominate the general budget, which makes the Iraqi 
economy vulnerable to fluctuations in global markets, which is a negative 
indicator of the country's financial sustainability. 
1.1 Importance of the research: 

Measuring and analyzing financial sustainability (assessing the 
financial position) is one of the most important topics currently being 
discussed, as it aims to provide liquidity and ensure financial solvency. 
The existence of a sustainable financial policy means ensuring the rights of 
future generations without affecting the financial solvency of the state. 
Therefore, the importance of the research comes from evaluating Iraq's 
ability in the long term to meet its current and future financial obligations. 
1.2 Research problem: 

 The Iraqi economy suffers from increased public spending, 
especially current spending (consumer), and incorrect. Exploiting oil 
revenues without on and relying heavily on diversifying revenues in this 
led to an increase in the size of the deficit and public debt, which 
negatively affected financial sustainability. 
1.3 Research objectives: 
- Clarifying the importance of financial sustainability and analyzing the 
economic and financial reality of Iraq. 
- Measuring and analyzing the relationship between financial sustainability 
indicators and oil revenues. 
1.4 Research hypothesis: 

Directly linked to Iraq's financial sustainability enhancement means 
that the research hypothesis starts from oil revenues, which gives a 
negative indicator of the state of financial sustainability in the country. 
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1.5 Research Structure: 
The research was divided into three axes, The first axis included the 

theoretical framework for financial sustainability, The second axis 
analyzed financial sustainability indicators in Iraq, The third axis measured 
financial sustainability indicators in Iraq, The first axis/the theoretical 
framework for financial sustainability. 
 

2. The emergence of financial sustainability: 
 

The origin of the term "sustainability" goes back to ecology, where it 
was used to express the formation and development of dynamic systems 
that are subject to structural changes as a result of their dynamism, which 
leads to changes in their characteristics and relationships between their 
elements (Muhammad and Aziz, 2019: 102). The first attempts to analyze 
financial sustainability began in 1923 when France faced the public debt 
crisis, where John Maynard Keynes advised the French government to 
develop sustainable financial policies. The concept of sustainability has 
received wide attention since 1978, initially linked to economic 
development and focusing on the social, environmental, and economic 
dimensions, thanks to significant contributions adopted by the United 
Nations and its institutions. In the mid-eighties of the last century, the 
concept of financial sustainability began to circulate to describe future 
challenges that public financial management might face due to escalating 
deficit and debt levels resulting from excessive public spending, which 
exacerbates financial burdens that future generations may bear as a result 
of decisions they did not participate in making or did not benefit from (Al-
Saqa and Al-Sindi, 2021: 39). The analysis of financial sustainability helps 
understand the practical importance of financial sustainability without the 
long-term impact on public revenues, spending in continuity, financial 
sufficiency, or exposure to risks of financial insolvency and failure to meet 
future crises. This results from weak financial sustainability and increasing 
general budget deficits financed through local and external debt. 
Additionally, financial sustainability analysis can be used as a scientific 
framework to analyze and explain the relationship between financial 
situations and overall economic performance, especially in matters of 
economic growth and financial and monetary stability. It is also considered 
an important tool for decision-makers in determining amendments and 
reforms in financial policy (Al-Hawri, 2015: 277). The main goal of 
financial policy is not only to achieve a certain level of deficit in the 
general budget and control general policies objectives in light of a 
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sustainable financial situation but also to preserve financial resources (Al- 
Wasal, 2018: 54). 
3. The concept of financial sustainability: 

Financial sustainability is defined as the state's ability to meet its 
current and future financial crises without compromising its financial 
stability. It is a methodology that depends on debt scheduling (Moash, 
2020: 4) to rectify the ratio of public debt to GDP at a specific level or to 
determine a target ratio of GDP, allowing for adjustments. Financial 
reforms are formulated to achieve this ratio, which serves as a hypothesis 
for predicting the future based on agreed policies for a specific period, 
often five years. In this context, fiscal policies aim to achieve sustainable 
welfare, producing an implicit measure of sustainability as a reduction in 
economic stress over time (R. Khalili, 2011: 6). The term financial 
sustainability refers to managing debt in a public, medium- term, or long-
term context that avoids financial or fiscal stress or crises, such as 
significant reductions in public spending or cessation of government 
activities (Wasal, 2016: 83). International experience shows that financial 
sustainability is defined as “the ability to manage debt in a public, 
medium-term context that exceeds public, medium-term, or long-term 
financial and fiscal stress or crises.” Financial sustainability is also 
described as "the situation in which the borrower is able to service its debts 
without having to make a major change in the balance of expenditures and 
revenues in the future" (Mukhtar and Arbah, 2018: 401). The European 
Commission defines it as "the ability to bear the financial burdens of debts 
in the future while avoiding excessive increases in government 
expenditures and not burdening future generations with the burden of 
debts" (Carone, 2012: 1). In oil-exporting countries, financial 
sustainability is particularly defined as a guarantee for the post-oil period, 
ensuring the same level of public goods or spending as during the oil era, 
even if oil revenues are replaced by tax revenues, thus financing the 
budget deficit and achieving financial sustainability (Aslanli, 2015: 2) 
  

In other words, financial sustainability is defined as (the 
government's ability to meet its financial crises in the present and future) 
(Hamad and Badawa, 2015: 80). From the above, it can be said that 
financial sustainability has many concepts, which center around the 
concept of sustainability as a principle, and include the following 
elements: 

- Continuing spending and public revenues in the long term. 
- Avoiding excessive borrowing by the government. 
- The government can continue to service its debts. 
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- Achieving the desired growth. 
Thus, it is clear that financial sustainability means the government's 

continuation of spending and public revenue policies in the long term, 
without compromising public debt in order to achieve the desired growth. 
Financial sustainability was defined in the traditional sense (which is 
consistent with the balanced budget rule and in a way that maintains the 
balance of the budget and prevents the accumulation of debts, and if there 
is a budget deficit, it must be an emergency deficit that disappears with the 
disappearance of those temporary circumstances), while sustainability in 
the modern sense (must be consistent with the flexible budget rule that 
allows the government to achieve a temporary budget deficit according to 
a specific time frame on the reasons for that deficit and how to cover it 
with clarification within certain limits, in the form of This returns the 
budget to the equilibrium position) (Mahmoud, 2017: 63). 

Some studies have relied on linking the concept of sustainability 
with the time constraint of the budget, which means that any deficit in the 
budget must be covered in the future by future revenues. The public 
finances become sustainable when the public debt ratio remains constant, 
so that it returns to its original levels in the event of changes or emergency 
events. To achieve this, 

 The government's financial resources must be sufficient to cover 
future debt burdens without the need to reschedule debts or borrows again 
to pay off debts (Al-Amroy, 2020: 113). 

From the above, financial sustainability is linked to two basic 
concepts: taxes and public debt, each of which has an impact on the 
possibility of achieving sustainability. Franco and Balassone stated that the 
state should not resort to continuously resorting to the budget deficit to 
address the problem of raising tax rates to solve its financial problems in 
order to achieve sustainability. Blanchard defined financial sustainability 
as (the policy that ensures the stability of the ratio of public debt to GDP, 
i.e. the increase in the ratio of public debt. 

The problem of sustainability is not the level of debt but the GDP, 
the increase in GDP must be accompanied by the way the government uses 
those funds). 
4.The indicator of the ratio of public debt to GDP in Iraq for the 
period (2004-2021): 

This indicator is considered one of the important indicators because 
it is linked to a basic variable, which is the GDP, as and security in 
knowing the extent of risk. The adopted measures GDP is from to the ratio 
of public debt of borrowing operations, the debt ratio has been set at no 
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more than (60%) of the GDP in order to be within the limits of safety, as 
this ratio is called (the debt ceiling), which is a standard adopted by 
international financial institutions and was agreed upon by the countries of 
the European Union under the Maastricht Treaty. It negatively affects 
economic development processes (Atta Allah and Al-Ubaidi, 2021: 367). 
The high ratio is represented by the debts accumulated before 2003 from 
the era of the former regime and the country's inability to meet the debt 
and service it, as well as the decline in the gross domestic product. The 
ratio of public debt to gross domestic product before 2003 exceeded the 
safe limits and posed risks to the 

 GDP. After 2003, the economy was very high in Iraq during the 
period from 2004 to 2007, and it greatly exceeded the safe limits of the 
debt, as it recorded about (307.70%) in 2004, which is the highest rate 
recorded during the study period. This ratio began to decrease to record 
(61.19%) in 2007, and it continued to exceed the safe limits of the debt. 
But this percentage began to gradually decrease, and is within safe limits 
due to the growth of the gross domestic product, in addition to the increase 
in Iraq's oil exports and the rise in oil prices in global markets, which led 
to an increase in public revenues, especially oil revenues, and a decrease in 
the size of the debt, in addition to Iraq's commitment to pay its debts after 
the agreement with the creditor countries. However, the index ratio began 
to gradually increase, reaching (63.99%) of the GDP in 2016, which is a 
ratio that exceeds the safe limits referred to, as a result of the double shock 
that Iraq was exposed to and its repercussions after 2014, represented by 
the security deterioration in Iraq due to the military operations against the 
terrorist organization ISIS, as well as the decline in oil prices in global 
markets, which led to a decline in the GDP and an increase in the public 
debt to (126021) billion dinars in 2016, which was damaged by the war, 
for the reconstruction of the infrastructure, as well as military expenditures 
to cover and the inability to meet the seriousness of the size of the public 
debt and the heavy burden of the debt and sabotage operations, which is an 
indicator of the Iraqi economy to meet its financial crises towards its 
creditors. 

The ratio of public debt to the GDP began to fluctuate between the 
decrease And the increase, but it is within safe limits until it reached its 
lowest level during the study period, as it reached (24.71%) in 2019. This 
is due to the decrease in public debt to (68664) billion dinars on the one 
hand, and the increase in the gross domestic product on the other hand due 
to the increase in Iraq's oil exports and the rise in oil prices. It is worth 
noting that the adoption of the public debt-to-GDP ratio indicator in 
economies that what to of their GDP indicates (65%) or more crude oil 
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ratio which constitutes the oil ratio of goods and services produced by the 
economy as an indicator of paying debts without incurring more debt is an 
inaccurate indicator, as this ratio may rise to levels exceeding (100%) in a 
rentier economy such as the Iraqi economy when global crude oil prices 
decline for more than a year. The debt ratio is usually misunderstood to 
indicate (100%) that the ratio that exceeds GDP, as many believe to 
insolvency, debts due or bankruptcy is the legal status of governments 
unable to pay Japan is a country with a ratio of more than (200%), for 
more than a decade with no signs of default Payment. Therefore, this ratio 
does not provide strong statistics on the probability of default in a country. 

Table (1). Iraq's public debt to GDP ratio for the period (2004-2021) 
Year Total Public Debt 

(Billion Dinars) 
GDP 

(Billion Dinars) 
Total Debt to 
GDP(%) 

2004 163,804 53,235 307.70 

2005 122,049 73,533 165.98 

2006 95,329 95,588 99.73 

2007 68,195 111,456 61.19 

2008 65,921 155,982 42.26 

2009 56,650 130,643 43.36 

2010 75,900 162,064 46.83 

2011 79,127 217,327 36.41 

2012 73,832 254,225 29.04 

2013 72,720 273,587 26.58 

2014 78,542 266,332 29.49 

2015 108,183 194,681 55.57 

2016 126,021 196,924 63.99 
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2017 125,814 221,665 56.76 

2018 90,776 268,918 33.76 

2019 68,664 277,884 24.71 

2020 99,069 219,768 45.08 

2021 101,097 301,439 33.54 

The table was prepared by the researcher based on: Column (1) and 
(2) Republic of Iraq, Ministry of Planning and Cooperation Development, 
Central Statistical Agency, Statistical Bulletin (2004-2021) Column (3) of 
the work Researcher. 

2. The deficit to GDP ratio in Iraq for the period (2004-2021): 

The calculation of the index depends on the assessment of the 
deficit or primary surplus of the general budget by calculating the 
difference between public expenditures and public revenues. The deficit 
to GDP ratio was determined Local Not exceeding 3% according to the 
Federal Financial Management Law No. (6) of 2019 (Arab Deposits, 
2018: 7), and it is considered an important indicator as it aims to control 
the accumulation of debts and achieve financial sustainability. We note 
that The Iraqi federal budget suffers from a planned rather than an actual 
fragmentation, because the deficit often turns into a surplus at the end of 
the fiscal year, but in some years the federal budget suffers from an 
actual fragmentation resulting from the limited non-oil revenues, 
especially taxes. Table (2) indicates that in most of the study years, the 
deficit-to-GDP ratio was positive, meaning that the budget had a surplus, 
but the percentage was high, which means achieving financial 
sustainability, including the years 2009, 2013-2016, and 2019-2020. The 
budget deficit in 2009 was negative, i.e. it was fragmented. The deficit to 
GDP ratio reached a negative percentage of (-0.27%), but within safe 
limits. This is due to the country being affected by the global crisis that 
the world witnessed. Decrease in public revenues due to the decline in oil 
prices, but it ensures safe limits for the deficit. 
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Table (2). Deficit to GDP ratio in Iraq for the period (2004-2021) 
Year Surplus or 

(Deficit) 
(Billion Dinars) 

GDP 
(Billion Dinars) 

Surplus or 
(Deficit) to GDP 
(%) 

2004 1,467 53,235 2.76 

2005 9,604 73,533 13.06 

2006 11,561 95,588 12.09 

2007 15,656 111,456 14.05 

2008 13,364 155,982 8.57 

2009 (347) 130,643 (0.27) 

2010 44 162,064 0.03 

2011 25,231 217,327 11.61 

2012 14,678 254,225 5.77 

2013 (5,288) 273,587 (1.93) 

2014 (8,088) 266,332 (3.04) 

2015 (3,928) 194,681 (2.02) 

2016 (12,658) 196,924 (6.43) 

2017 1,932 221,665 0.87 

2018 25,693 268,918 9.55 

2019 (4,158) 277,884 (1.50) 

2020 (12,883) 219,768 (5.86) 

2021 6,232 301,439 2.07 
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Source: Table prepared by the researcher Based on: 

- Column (1)(2) Republic of Iraq, Ministry of Planning and Development 
Cooperation, Central Statistical Organization, Statistical Bulletin (2004-
2021). 
- Column (3) From the researcher’s work. 

Note: The numbers in parentheses are negative numbers 

As for Tami 2014 In 2016, the budget deficit was cut, as the ratio of 
the deficit to the GDP reached a negative ratio of -3.04% and -6.43%, 
respectively, which means that the sustainability of public finances is 
being undermined, but because of this, the ratio of the general budget 
deficit exceeded To the GDP within the safe or permissible limits 
according to the Federal Financial Management Law No. (6) of 2019, 
which set the deficit rate at 3% of GDP. The deficit is due to several 
reasons, starting with the decline in oil prices in global markets, which had 
major repercussions on the state’s general budget, which contributed to 
increasing the budget deficit and exacerbating weaknesses and structural 
imbalances due to the almost complete dependence on oil export revenues, 
in addition to the pressures The resulting increase in military spending and 
the cost of dealing with the humanitarian crisis caused by ISIS, which 
prompted the government to address this crisis by obtaining financing, 
whether through debt (domestic or foreign) (Central Bank of Iraq, 2016: 
55). The deficit ratio to The output is about 5.86% (-) in 2020, and its 
percentage exceeded the safe or permissible limits specified for this 
reason, and this is attributed to the decline in oil revenues as a result of the 
decline in global demand. Oil followed due to the Corona pandemic and 
the decline in global oil prices, in addition to Iraq's commitment to reduce 
production according to its own rules, OPEC+. 

3. The tax gap index in Iraq for the period (2004-2021) 

This index is based on the idea of maintaining the required ratio of 
public debt to The output, and it follows that tax policy should aim to 
reduce the gap between taxes that achieve financial sustainability and 
actual taxes, in light of the data on the size of public spending, real GDP 
growth rates, and the ratio of public debt to GDP. This indicator helps 
monitor and analyze tax revenue as one of the The main variables in 
implementing fiscal policy and financing the burdens of government 
activities, but it does not represent a sufficient condition for judging the 
sustainability of government fiscal policy. When analyzing the data and 
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results reached by calculating the tax gap index as in Table (3), we note 
that the index recorded positive results during the study period, indicating 
the failure to achieve financial sustainability, which means that the tax 
revenues achieved are very low and cannot be stabilized. The tax system in 
Iraq suffers from a percentage of inadequacy because the output is within 
safe limits, to the public debt and a severe weakness in mobilizing 
revenues and limiting Tax vessels, given the many challenges and 
obstacles facing the activation of tax policy as a tributary to the budget and 
a tool to stimulate growth and economic stability. The most prominent 
challenges that hinder the development of the tax system can be 
summarized in the excessive reliance on oil to finance the budget and the 
economy, and thus the weak incentive to activate taxes as an alternative 
source to finance public spending for political and social purposes usually. 
The weakness of the tax administration in collecting taxes also leads to a 
decline in tax revenues due to the severe lack of information and data 
necessary to accurately identify taxpayers and the spread of financial and 
administrative corruption in all administrative circles of the tax apparatus. 
In addition to the many tax exemptions and incentives that Iraq witnessed, 
randomly and unstudied, especially after 2003, on the one hand (Hassan, 
2016: 435). On the other hand, the weakness of the regulatory system 
constitutes another obstacle to the development and launch of the tax 
system in the country. The tax administration also faces another problem 
represented by the absence of accounting data in the private sector, which 
increases the difficulty of estimating project profits, in addition to the 
spread of many unorganized sectors that are far from oversight (such as the 
owners of the liberal professions and crafts), which contributes to the loss 
of a large part of the possible tax revenues. The role of technical aspects in 
the decline in tax revenues cannot be ignored, as most employees in the tax 
apparatus suffer from low educational levels and weak levels of skills and 
training. 

In addition, the low level of social and cultural literacy in tax literacy 
and its role in raising the level of services due to the lack of trust in the 
government and its ability to exploit tax revenues in an optimal manner, 
and the increase in the frequency of The financial and administrative 
corruption scandals witnessed by the Iraqi governments after 2003. As for 
customs taxes, which represent the most abundant tax burden in Iraq, they 
suffer from backward payment and assessment procedures at border 
crossings and depend on primitive work frameworks, which contributed 
greatly to the spread of financial corruption and weakened government 
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oversight of the performance of workers at these crossings. Please follow 
the spread of the forgery of papers of many goods imported into the 
country, for the purposes of tax evasion on the one hand and violating the 
law on the other hand. 

4. The primary deficit index in Iraq for the period (2004-2021): 

Both the real interest rate and the economic growth rate affect both 
the current and the primary balances. It is worth noting that the growth rate 
and the interest rate have a degree of influence on the primary balances 
due to the presence of other variables that affect them, such as public 
spending and public revenues. The indicator is used to measure financial 
sustainability and is based on calculating the ratio of the primary balance 
required for the budget to stabilize the ratio of public debt to GDP and the 
primary balance of the budget. If the balance If the required primary 
balance is greater than the acquired primary balance, then the primary gap 
is positive. This means that fiscal policy is not sustainable because it tends 
to raise the level of debt relative to GDP. Conversely, if the required 
primary balance is less than the current primary balance, fiscal policy 
tends to reduce the level of debt relative to GDP, which means achieving 
fiscal sustainability. Looking at Table (4), we note that most of the years 
during the study period recorded negative results, which means that the 
initial balance achieved is greater than the initial balance targeted, 
indicating the achievement of financial sustainability. That is, the initial 
balance achieved in the budget can stabilize the debt-to-GDP ratio, due to 
the fact that the real growth rate was greater than the real interest rate, 
because the general budget had a surplus during this year due to the 
increase in public revenues. Especially the oil ones, resulting from the 
increase in oil exports, the rise in its prices, and the increase in the 
economic burden on Iraq, in addition to the improvement in the gross 
domestic product and the improvement in the security situation. 

As for the twins (2009 and 2013-2016 and 2019-2020), the projected 
surplus is positive, meaning that the targeted primary balance is greater 
than the achieved primary balance, meaning that financial sustainability is 
not achieved, as the achieved primary balance cannot stabilize the debt- to-
GDP ratio, although the real growth rate in the economy was greater than 
the real interest rate, meaning that another variable affected the achieved 
surplus, which is represented by the growth in the rate of public spending 
greater than the growth in revenues, meaning that the general budget is a 
fragmented record in This period is due to a number of reasons, including 
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the extension of the effects of the global economic crisis in 2009, which 
was described as a global recession, and the decline in oil prices in global 
markets as a result of the subsequent decline in demand, which led to a 
decline in the state’s general revenues, which was reflected in the size of 
the budget, recording a fragmentation. 

Table (3). Iraq's primary deficit index for the period (2004-2021) 
Year Growth 

Rate 

Interest 

Rate

 

(rt)  (%) 

Public 

Debt 

Ratio to 

GDP 

(b_t−1) 

(%) 

Targeted 
Primary 
Balance 

to
 

GDP 
 

(%) 

Available 

Primary 

Balance 

to 

GDP (%) 

The 

Difference  

Between 

Target 
and 

Available 
 

Balance 

2004 53.38 (21.00) 307.70 (0.79) (3.55) (3.55 - 

0.79) 
 

= (2.76) 

2005 1.67 (30.00) 165.98 (2.68) (15.74) (15.74 - 
2.68) 
 

= (13.06) 

2006 5.65 (37.20) 99.73 (0.67) (12.77) (12.77 - 
0.67) 
 

= (12.09) 

2007 1.88 (10.80) 61.19 (0.24) (14.29) (14.29 - 
0.24) 
 

= (14.05) 

2008 8.23 4.05 42.26 (0.01) (8.58) (8.58 - 
0.01) 
 

= (8.57) 

2009 3.38 0.53 43.36 (0.02) (0.24) (0.27 - 
0.02) 
 

= (0.27) 
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2010 6.40 3.85 46.83 (0.01) (0.04) (0.03 - 
0.01) 
 

= (0.03) 

2011 7.55 0.40 36.41 (0.01) (11.62) (11.61 - 
0.01) 
 

= (11.61) 

2012 13.94 (0.10) 29.04 (0.01) (5.78) (5.77 - 
0.01) 
 

= (5.77) 

2013 7.63 4.10 26.58 (0.00) (1.93) (1.93 - 
0.00) 
 

= (1.93) 

2014 0.20 3.80 29.49 (0.03) (3.07) (3.04 - 

0.03) 
 

= (3.04) 

2015 4.72 4.60 55.57 (0.00) (2.02) (2.02 - 
0.00) 
 

= (2.02) 

2016 13.79 3.83 63.99 (0.02) (6.41) (6.43 - 
0.02) 
 

= (6.43) 

2017 (1.82) 3.80 56.76 (0.18) (1.05) (0.87 - 
0.18) 
 

= (0.87) 

2018 2.63 3.60 33.76 (0.00) (9.55) (9.55 - 
0.00) 
 

= (9.55) 

2019 5.51 4.20 24.71 (0.00) (1.49) (1.50 - 
0.00) 
 

= (1.50) 

2020 (11.32) 3.40 45.08 (0.03) (5.83) (5.86 - 
0.03) 
 

= (5.86) 
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2021 2.78 (2.00) 33.54 (0.01) (2.08) (2.07 - 
0.01) 
 

= (2.07) 

Source: Republic of Iraq, Ministry of Planning and Development Cooperation, Central 
Statistical Organization, Statistical Bulletin (2004-2021) 

During the period (2013-2016) F D The Iraqi economy is witnessing 
a clear financial crisis as a result of the Iraqi economy being exposed to a 
double shock due to the drop in oil prices in global markets to what 2014, 
in addition to the other challenge represented by the rise in the per barrel 
since June ($50) below the cost of free trade which was negatively 
reflected on the budget, in addition to the shortage of shelter and support 
for the displaced in the displacement camps, and the increase in the cost of 
re-exporting liberated areas that were affected by military operations, and 
all non-oil revenues and Iraq’s failure to implement policies to diversify 
sources of income, which requires taking quick and serious steps 
represented by reducing sovereign expenditures, rationalizing public 
spending and increasing public debt. 

As for Tamy 2019-2020, the Iraqi economy was exposed to a triple 
shock represented by the political and health crisis resulting from the 
spread of the Corona epidemic throughout the world and the complete 
collapse of global economic activities, and the decline in oil prices as a 
result of the decline in global demand, followed by Iraq's commitment to 
reduce its share of oil exports according to the requirements of OPEC+. 

5. The Sustainable Financial Situation Index in Iraq (2004-2021): 

It is a supplementary indicator to the previous Financial 
Sustainability Indicator and indicates how to direct financial policies to 
improve the balance between public debt and GDP. When interpreted from 
the point of view of the pace of change, the indicator indicates how the 
financial authority reacts from one year to another. 

If the index value is greater than or equal to (1), it indicates that the 
situation is unsustainable, i.e., the fiscal policy is not consistent with the 
debt-to-GDP ratio of the sustainability level, and if the index value is less 
than (1), it indicates that the situation is sustainable, i.e., the fiscal policy is 
compatible with achieving sustainability. Analyzing the data in Table (5), 
we note that most of the years the index value was less than one, which 
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means that the fiscal policy is compatible with the required conditions to 
achieve sustainability. 

Table (5): The index of the financial situation and sustainable 
development in Iraq for the period (2004-2021)* 

Year Initial  
Gap 

 

Debt 
Ratio 
for  the 
Year 
(b_t−1) 
(%) 

Intere
st   Rate 
(Real 

%) 

Grow
th 
Rate 
(Real, 
%) 

Debt 
Rati
o 
Targ
et 
(%) 

Debt 
Ratio 
for  the 
Year 
(b) (%) 

Initial 
Gap of 
General 
Debt 
Target - 
Debt 
Ratio 
for  the 
Year 
(β) 

2004 (0.38) 307.70 (21.00) 53.38 60.00 0.014 (0.38 
0.014) = 
(0.37) 

2005 (11.00) 165.98 (30.00) 1.67 60.00 0.148 (11.00 
0.148) = 
(10.85) 

2006 (5.77) 99.73 (37.20) 5.65 60.00 0.321 (5.77 
0.321) = 
(5.45) 

2007 (15.45) 61.19 (10.80) 1.88 60.00 12.051 (15.45 
12.051) 
= (3.40) 

2008 1.03 42.26 4.05 8.23 60.00 (0.484) (1.03 - 
(0.484)) 
= 0.55 

2009 0.33 43.36 0.53 3.38 60.00 0.015 (0.33 - 
0.015) = 
0.35 

2010 0.66 46.83 3.85 6.40 60.00 (0.003) (0.66 - 
(0.003)) 
= 0.66 
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2011 0.66 36.41 0.40 7.55 60.00 (0.493) (0.66 - 
0.493) = 
0.16 

2012 0.25 29.04 (0.10) 13.94 60.00 (0.187) (0.25 - 
0.187) = 
0.06 

2013 0.53 26.58 4.10 7.63 60.00 (0.058) (0.53 - 
0.058) = 
0.59 

2014 3.91 29.49 3.80 0.20 60.00 (0.101) (3.91 - 
0.101) = 
4.01 

2015 0.52 55.57 4.60 4.72 60.00 (0.455) (0.52 - 
0.455) = 
0.98 

2016 1.93 63.99 3.83 13.79 60.00 (1.604) (1.93 - 
1.604)   = 
0.33 

2017 (5.53) 56.76 3.80 (1.82) 60.00 (0.323) (5.53 - 
0.323) = 
5.86 

2018 1.63 33.76 3.60 2.63 60.00 (0.364) (1.63 - 
0.364) = 
1.27 

2019 0.76 24.71 4.20 5.51 60.00 (0.042) (0.76 - 
0.042) = 
0.80 

2020 (0.82) 45.08 3.40 (11.32) 60.00 (0.391) (0.82 - 
0.391) = 
0.43 

2021 (0.19) 33.54 (2.00) 2.78 60.00 (0.079) (0.19 - 
0.079) = 
0.26 

*Columns(3), (7) and (8) are the work of the researcher based on the 
following mathematical equation: 
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 ∗࢈ −1૚−࢚࢈− ࢍ + ૚ = (ࢀ   − ࢀয়) =ࢀࡵ
The index was greater than one, which means that fiscal policy is not 

consistent with the conditions for achieving sustainability. This is due to 
the impact of fiscal policy on the global financial crisis that hit the world 
in 2008 and its accompanying events. The decline in oil prices, as for the 
years 2014 and 2016, the rise in interest rates followed the real growth rate 
in the year 2014, the major impact followed by fiscal policy, and all of this 
was the beginning of the double shock to the Arab economy represented 
by the Dutch attacks, the deterioration of the security situation, and the 
decline in oil prices. As public debt rose to (63.99%) of GDP in 2016, and 
in 2018 the interest rate was lower than the economic growth rate. 

* Measuring the financial sustainability of Iraq for the period (2004-
2021)  
First: Series of tests. 
A - Debt-to-GDP series (X1) 

The augmented Dickey-Fuller (ADF) test was conducted for the series. 
The results shown in Table. 

)6(  showed that the series became The static series has a probability of 1% 
with a fixed limit and direction, and the static series has a probability of 
10% without a fixed limit, which means rejecting the hypothesis. 

A≠Any: I1:N AܪL(The series is static free of 0)  

B: W1LܪL( Alternative hypothesis Nullness 0) 

Unity hypothesis and the Phillips-Perron test (P) - (P) where the 
results of the ADF test are confirmed. The results showed that the series 
will have probabilities of 1%, 5%, and 10%, which indicates that the series 
is free of unit coefficients (the series is stationary) and is integrated to 
degree zero. This means that 0≠ߚ ... (Nullness and alternative hypothesis( 

We find Iraq's debt-to-GDP series. 

- Deficit-to-GDP series (X2): 

After the expanded Dickey-Fuller (ADF) test, the deficit-to-GDP 
series in Iraq was followed, as shown in Table 6. The results show that the 
series is stationary in the plane, with a probability of 10% with that is: if 
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there is a constant term, which means rejecting the null hypothesis and the 
alternative hypothesis (A1: 0≠ߚ) 

The series is safe and free of unit weights, and the Phillips-Perron 
test (P) - (P) confirmed the results of the (ADF) test, as the results of the 
(P-P) test showed that the series is stationary with a probability of 10% 
with a limit of Constant and directional, which means that the series is free 
of the unit charge, and that nullity. 

Followed by the rejection of (D) Hypothesis ۷. 

The series is integrated of degree zero. 

And the hypothesis 0 = D:B1D (i.e.: The deficit-to-product series achieves 
financial sustainability in Iraq. 

C - Tax Gap Index Series (X3): 

The extended Dickey-Fuller (ADF) test was applied to determine the 
financial sustainability of the tax gap series, and the results showed, as 
shown in Table (6), that the series is stationary with probability levels of 
(1%), (5%), and 10% and without a constant term and: with a constant 
term and direction, which means that the alternative hypothesis that the 
series is free of unit (0≠ߚ :1ܪ) is rejected and the null hypothesis 0) = ߚ 
 ,is rejected, which means that the series is static. As for the results :1ܪ)
The Phillips-Perron (P-P) test and the ADF test results indicate that the 
series is stationary at all levels. The probability Alternative (w ૙t ) (l~n۷) 
but the hypothesis 1% and 5% and %10  and integrated to degree zero) 
D0Hypothesis≠Rdaaaaaaaaߚy:e1lܪa (dm i.e.: the series is stationary and 
free of unit J: and the series of the gap. 

We know the tax is true Financial sustainability statistically. D - Primary 
deficit series (X4) 

The augmented Dickey-Fuller (ADF) test was applied to the primary 
deficit series. The results showed that the series is stable at a probability 
level of 10% with a constant limit and trend, which means rejecting the 
null hypothesis and Alternative hypothesis (0≠ߚ :1ܪ) That is, the series is 
stationary, level, and free of A: The unit and integral of degree zero (૙) ~ 
۷, and: What is confirmed by the Phillips-Perron (P-P) test, where the 
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series will be at a probability level of 10% with a constant term and a 
constant term and a direction, and then 

We reject the null hypothesis, That is: the chain achieves financial 
sustainability. The alternative hypothesis is (0≠ߚ :1ܪ)  

E - Sustainable Financial Awareness Index Series (X5) 

 The D)K0i-≠F: L1r Aܪl(ADF) test was conducted on the financial 
situation series. The results are shown 

The series will be valid for all probability levels (1%), (5%) and (10%) and 
all the results are rejected, 

Which means 

And the alternative hypothesis is rejected (0≠ߚ :1ܪ) 

The null hypothesis is rejected (0≠ߚ :1ܪ) 

The series contains the following unit because the series is stationary in its 
level and integrated of degree 

Zero(૙) ~ ۷ Wa: What was confirmed by the Phillips-Perron (P-P) test? 

The series is static and does not explode at all probability levels (1%, 
5% and 10%). Thus, we accept the alternative hypothesis and reject the 
null hypothesis, which means that the series is devoid of any unit, is static, 
and does not explode in the series, i.e. the series Financial Sustainability 
Achievement. 

Second - Evaluating Financial Sustainability in Iraq: 
 
The financial sustainability assessment in all-time series used in the 

assessment The statistical night, as the debt-to-GDP and deficit-to-GDP 
series were sustained as a result of growth at a rate lower than the GDP 
growth rate, as a result of the decline in public debt in agreement with the 
Paris Club on rescheduling Iraq’s debts, according to which 80% of Iraq’s 
external debts were extinguished, and a large part of the internal and 
external debts were paid as a result of the financial surpluses generated 
from oil revenues, and that sustainability was achieved as a result of the 
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Increase in oil exports, which contributed to the rise in the GDP so 
that it was able to control the growth rate of the deficit and debt. As for the 
tax gap indicator series, its results were in line with the economic and 
practical analysis that indicates the failure to achieve financial 
sustainability for Iraq, and because The available tax revenues are too low 
to stabilize the ratio of public debt to GDP within safe limits, but now the 
tax system in Iraq suffers from severe weaknesses in revenue mobilization 
and tax collection. Either the static time series of the tax gap indicator or 
the continuation of the low level of tax revenue collection, and the 
enactment of new tax laws through which tax revenues can be increased 
and made an important source of income for the state, and its dependence 
on oil revenues has become static and there is no significant change in it. 

6.Conclusion: 

The topic of financial sustainability is one of the important topics 
during the recent period, especially in rentier economies, The most 
important financial policies adopted by the countries are to avoid large 
financial deficits and the risks of free- riding, as well as to ensure financial 
discipline and achieve financial sustainability.  

In Iraq The state has adopted an expansionary financial policy that 
justifies increasing operational spending with the aim of expanding 
economic activity, in addition to increasing government consumer 
spending, military spending, and investment spending. The matter leads to 
the growth of the financial deficit and the rise of public debt. 

 The revenues from the production of crude oil occupy the first place 
in the general revenues during the past years. The tax gap indicator 
indicates that the available tax revenues are very low: They cannot 
stabilize the debt-to-GDP ratio within safe limits, because the tax system 
in Iraq suffers from severe weaknesses in revenue mobilization and the 
blockade of tax funds. The financial sustainability indicators in Iraq 
indicate that most of the years have been financially sustainable but there 
were years in which Iraq was unable to achieve financial sustainability, 
including 2016. 

Finally, the study makes the following suggestions: 
- Research other sources of financing public revenues that are 
characterized by stability and relative stability to ensure government 
spending because the revenues resulting from oil exports are flexible in 
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meeting the demands of oil markets, which makes them stable and not 
static; 
- Work to improve the tax system and tax legislation to include most tax 
levies and work to reduce tax evasion using modern electronic means. 
- The Public Expenditure Officer is implementing a government program 
to reduce unnecessary spending address the imbalance in the budget’s 
expenditure structure and work to increase investment expenditure due to 
its impact on. 
- Diversifying the productive capacity, which will in turn be positively 
reflected in the sources of budget financing.  
- Work to address the structural imbalances in the Iraqi economy by 
activating the role of other non-oil sectors (agriculture, industry, trade, and 
services) and enhancing the contribution of economic sectors to the gross 
domestic product, which ensures the diversity of the economy and avoids 
financial crises. 
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Abstract: 
This article presents an analysis of the evolving of inclusive innovation financing, 

across the African continent. Underpinning these alternative financing approaches are 
principles of impact-driven orientation, collaborative and participatory governance, flexible 
and adaptive structures, capacity-building and technical assistance, community-driven 
resource mobilization, and enhanced transparency and accountability.  

The article further outlines strategic frameworks for scaling and sustaining these 
alternative financing models, focusing on fostering enabling policy environments, 
strengthening ecosystem collaboration, and building institutional capacities, offering a robust 
framework for catalyzing the sustainable growth and scaling of community-driven, impact-
oriented initiatives across the African continent. 
Keywords: Inclusive innovation, alternative financing models, crowdfunding community, Africa.  
Jel Classification Codes: E29, G39. 

 : المݏݵص

 أثرلتوجيھ القائم عڴȖ ʄسȘند إڲʄ مبادئ االۘܣ فرʈقية. و الشامل ࢭʏ القارة ל  تموʈل טبتɢارلنماذج يقدم ɸذا المقال تحليلا 

 לدارة التعاونية والȘشاركية، والɺياɠل المرنة والتكيفية، وȖعبئة الموارد بدافع اݝݨتمعات اݝݰلية، وȖعزʈز الشفافية والمساءلة.

ڈا، مع ال؅فك؈ق عڴȖ ʄعزʈز بʋئات يحدد المقال כطر טس؅فاتيجية لتوسيع نطاق نماذج التموʈل البديلة ɸذه واستدامْ

السياسات التمكيɴية، وȖعزʈز التعاون ࢭʏ النظم לيɢولوجية، وȋناء القدرات المؤسسية. يقدم ɸذا العمل مساɸمة كب؈فة ࢭʏ مجال 

التأث؈ف ࢭʏ جميع  اݝݨتمعية الموجɺة نحو ، حيث يوفر إطارا قوʈا لتحف؈ق النمو المستدام وتوسيع نطاق المبادراتטبتɢار الشاملتموʈل 

  فرʈقية.أنحاء القارة ל 

  فرʈقيا.تموʈل البديلة، التموʈل اݍݨماڤʏ، إטبتɢار الشامل، نماذج ال الɢلمات المفتاحية:

 . JEL  :G39 , E29تصɴيف 
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1. Introduction:  
Inclusive innovation has emerged as a critical driver for sustainable 

development in Africa, empowering marginalized communities and 
grassroots innovators to address pressing social, economic, and 
environmental challenges. By placing the needs, priorities, and 
perspectives of underserved populations at the center of the innovation 
process, inclusive innovation initiatives have the potential to generate 
transformative, context-appropriate solutions that create meaningful, 
equitable, and lasting impact (Gupta, 2016; Ely & Oxley, 2014). However, 
accessing adequate and appropriate financing remains a significant 
obstacle in this domain. The traditional financing landscape, dominated by 
conventional investment models and profit-driven frameworks, has often 
failed to cater to the unique needs and constraints faced by grassroots 
innovators, social enterprises, and marginalized communities (Bates & 
Robb, 2013). In response to this funding gap, a growing ecosystem of 
alternative financing models and mechanisms has emerged, offering 
innovative solutions to unlock the capital required to catalyze inclusive 
and sustainable development (Clark, Reed & Sunderland, 2018). 

This comprehensive article presents a detailed analysis of the 
evolving landscape of inclusive innovation financing, exploring the 
diverse array of alternative models, their underlying principles and 
mechanisms, and the strategies being employed to ensure that 
marginalized groups and community-driven initiatives can access the 
resources they need to thrive. By examining illustrative case studies and 
drawing on cutting-edge research, this work aims to equip policymakers, 
practitioners, and ecosystem builders with a deeper understanding of the 
transformative potential of these innovative financing solutions across the 
African continent.  
 

1.1.Literature review:  
The existing literature on inclusive innovation financing highlights 

the limitations of traditional financing models in catering to the needs of 
marginalized communities and grassroots innovators. Chatzitheodorou, 
Skouloudis, Evangelinos and Nikolaou (2019), Bates and Robb (2013) 
have examined the exclusion of community-based initiatives from 
mainstream investment channels due to narrow investment criteria and risk 
aversion. Mungai (2018), Banerjee (2022) and Lans et al. (2017) have 
further explored the misalignment between the investment timelines and 
impact horizons of inclusive innovation initiatives and the shorter-term 
focus of conventional financiers. The rise of alternative financing models 
has been explored in the work of Nicholls and Schwartz (2020), who have 
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examined the principles of impact-driven orientation, collaborative 
governance, and adaptive structures that underpin these innovative 
approaches. Datta et al. (2019) have investigated the transformative 
potential of crowdfunding and distributed ledger technologies in 
democratizing access to financing for marginalized communities and 
grassroots innovators. Additionally, Moleka (2024) has proposed strategic 
frameworks for scaling and sustaining alternative financing models, 
emphasizing the importance of enabling policy environments, ecosystem 
collaboration, and capacity-building. However, a comprehensive, cutting-
edge analysis of the diverse array of alternative financing models and the 
strategies for catalyzing their growth and impact within the African 
context remains limited. This article aims to fill this gap by providing a 
detailed exploration of the evolving landscape of inclusive innovation 
financing, its underlying principles and mechanisms, and the implications 
for sustainable development across the continent.  
 

1.2.Methodology:  
This study employs a qualitative, multi-method research approach, 

combining an in-depth literature review, case study analysis, and expert 
interviews. The literature review examines academic publications, industry 
reports, and policy documents to map the evolving landscape of inclusive 
innovation financing and the theoretical foundations that inform this 
domain. The case study analysis explores illustrative examples of 
alternative financing models, such as impact investing, crowdfunding, 
community-based financing, and blockchain-enabled solutions, in order to 
understand their underlying principles, mechanisms, and impact within the 
African context.  

The case studies were selected based on their innovative approach, 
demonstrated impact, and potential for scalability and replication. 
Furthermore, the study incorporates insights from semi-structured 
interviews with ecosystem stakeholders, including impact investors, social 
entrepreneurs, community leaders, and policymakers, to gain a deeper 
understanding of the opportunities, challenges, and strategic considerations 
in the deployment of alternative financing models for inclusive innovation.  
 

1.3.Results:  
The findings of this study highlight the diverse array of alternative 

financing models that are redefining the ways in which resources are 
mobilized, allocated, and deployed to support the growth and scaling of 
inclusive innovation initiatives in Africa.  
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1.3.1 Impact investing : Impact investing has emerged as a leading 
model, aligning capital deployment with the achievement of measurable 
social and environmental impact. The study examines the rise of dedicated 
impact investment funds, intermediaries, and collaborative platforms that 
are channeling capital towards innovative, community-driven solutions in 
Africa (Nicholls & Schwartz, 2020).  
1.3.2 Crowdfunding : Crowdfunding platforms have empowered 
marginalized communities and grassroots innovators to collectively 
mobilize small-scale contributions, circumventing traditional barriers to 
accessing capital. The analysis reveals the diverse crowdfunding models, 
from reward-based to equity-based, and their potential to serve as a 
springboard for inclusive innovation initiatives (Datta et al., 2019).  
1.3.3 Community-based financing : The study explores community-
based financing approaches, such as community savings groups and 
rotating credit associations, that empower marginalized communities to 
pool, manage, and deploy financial resources in alignment with their own 
development priorities. These models leverage local social capital and 
mutual trust to facilitate access to affordable financing for grassroots 
innovators and social enterprises (Bates & Robb, 2013).  
1.3.4 Blended finance : The article examines the strategic use of blended 
finance, which combines public, private, and philanthropic capital to drive 
the development and scaling of inclusive innovation initiatives. The 
analysis highlights the power of these collaborative financing models in 
de-risking investments and catalyzing private sector participation (Nicholls 
& Schwartz, 2020).  
1.3.5 Social impact bonds andpPay-for-success models : The study 
explores the potential of social impact bonds and pay-for-success models, 
which shift the focus from inputs and outputs to the achievement of 
measurable social and environmental outcomes. These innovative 
financing mechanisms can incentivize the delivery of high-quality, 
effective inclusive innovation interventions (Nicholls & Schwartz, 2020).  
1.3.6 Distributed Ledger Technologies and Cryptocurrency : The 
article investigates the transformative role of emerging technologies, such 
as blockchain-based platforms and cryptocurrencies, in facilitating secure, 
transparent, and peer-to-peer funding flows, as well as new forms of 
collaborative, community-driven governance and decision-making (Datta 
et al., 2019).  
2. Discussion: 

The findings of this study highlight the key principles and 
mechanisms that distinguish alternative financing models from traditional 
approaches and better align with the needs and constraints of inclusive 
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innovation initiatives. These include an impact-driven orientation, 
collaborative and participatory governance, flexible and adaptive financing 
structures, capacity-building and technical assistance, community-driven 
resource mobilization, and enhanced transparency and accountability 
(Moleka, 2024). The strategic deployment of these alternative financing 
models holds profound implications for catalyzing sustainable 
development in Africa. By empowering marginalized communities and 
grassroots innovators as active participants in the innovation and financing 
processes, these approaches have the potential to unlock the transformative 
power of inclusive innovation, addressing pressing social, economic, and 
environmental challenges in a more equitable and context-appropriate 
manner. However, the scaling and sustained growth of these alternative 
financing models face several challenges, including the need for enabling 
policy and regulatory environments, strengthened ecosystem collaboration 
and knowledge-sharing, enhanced institutional and organizational 
capacities, diversified funding sources, and holistic awareness and 
advocacy efforts (Moleka, 2024). Overcoming these barriers will be 
crucial in unlocking the full potential of inclusive innovation financing to 
drive sustainable and equitable development across the African continent. 
 

3. The limitations of traditional financing models: 
Conventional financing approaches, such as venture capital, angel 

investing, and commercial bank lending, have historically favored high-
growth, technology-driven ventures with the potential for outsized 
financial returns (Moleka, 2024 ; Harrison & Mason, 2000).  
 

This profit-centric focus has often resulted in the exclusion of 
grassroots innovators, social entrepreneurs, and community-based 
initiatives that prioritize social and environmental impact over pure 
financial gains (Bates & Robb, 2013).  
Several key limitations of traditional financing models in the context of 
inclusive innovation include:  
3.1 Narrow investment criteria and risk aversion: Traditional investors 
typically focus on scalable, high-growth ventures with proven business 
models, leaving little room for the riskier, more experimental nature of 
many inclusive innovation initiatives (Lans et al., 2017). 
 3.2 Lack of understanding of local contexts and community needs: 
Investors often lack the deep contextual knowledge and engagement with 
marginalized communities required to identify and support locally-
relevant, impactful innovations (Bates & Robb, 2013 ; Brixiová, Kangoye 
& Yogo, 2020).  
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3.3 Misalignment of investment timelines and impact horizons: 
Inclusive innovation initiatives frequently require longer-term, patient 
capital to address complex, systemic challenges, which may not align with 
the shorter investment horizons of traditional financiers (Nicholls & 
Schwartz, 2020).  
3.4 Absence of tailored support and capacity-building: Grassroots 
innovators and social enterprises often require more than just financial 
capital, needing access to business development services, mentorship, and 
other forms of non-financial support that are not typically provided by 
traditional investors (Bates & Robb, 2013).  
3.5 Challenges in demonstrating financial viability and scalability: 
Inclusive innovation initiatives may struggle to meet the financial 
benchmarks and growth projections demanded by traditional investors, 
despite their potential for substantial social and environmental impact 
(Lans et al., 2017).  
 

These limitations have created a significant funding gap, hindering 
the development and scaling of inclusive innovation initiatives across the 
African continent. In response to this challenge, a diverse ecosystem of 
alternative financing models and mechanisms has emerged, offering 
innovative solutions to unlock the capital required to catalyze inclusive 
and sustainable development.  
 

4. The rise of alternative financing models for inclusive innovation:  

In response to the limitations of traditional financing approaches, a 
diverse ecosystem of alternative models and mechanisms has emerged to 
support the development and scaling of inclusive innovation initiatives in 
Africa. These innovative financing solutions draw on principles of impact, 
collaboration, and community-driven resource mobilization to better align 
with the needs and aspirations of marginalized groups and grassroots 
innovators (Moleka, 2024).  
4.1. Impact Investing :  

Impact investing has emerged as a leading alternative financing 
model for driving inclusive innovation in Africa. This approach to 
investing aims to generate measurable social and environmental impact 
alongside financial returns, addressing the limitations of traditional profit-
maximizing investment frameworks (Nicholls & Schwartz, 2020, Dalberg, 
2018 ; Guma, 2015).  

At the core of impact investing is the principle of aligning capital 
deployment with the achievement of specific impact objectives, such as 
improving access to healthcare, education, or renewable energy in 



Financing inclusive innovation: Innovative models and mechanisms for sustainable development… 

Journal Of Development Studies & Entrepreneurship-Oum el bouaghi university/Algeria                                                   88 

    

underserved communities. Impact investors employ a range of financial 
instruments, including equity, debt, and hybrid structures, to support the 
development and scaling of inclusive innovation initiatives that deliver on 
these impact goals.  

The impact investing ecosystem in Africa has witnessed significant 
growth in recent years, with the emergence of dedicated impact investment 
funds, intermediaries, and collaborative platforms that are channeling 
capital towards innovative, community-driven solutions. These initiatives 
not only provide much-needed financing but also often offer tailored 
capacity-building support, access to networks, and impact measurement 
assistance to help inclusive innovation ventures thrive (Lans et al., 2017).  
4. 2. Crowdfunding :  

Crowdfunding has become a transformative force in the world of 
inclusive innovation financing, empowering marginalized communities 
and grassroots innovators to access the resources they need to bring their 
ideas to life. Through online crowdfunding platforms, individuals and 
communities can collectively mobilize small-scale contributions from a 
large number of supporters, circumventing the traditional barriers to 
accessing capital (Datta et al., 2019). Crowdfunding models in the African 
context have taken diverse forms, from reward-based campaigns that 
channel resources towards the development of community-driven 
innovations to equity-based platforms that enable marginalized 
entrepreneurs to tap into wider investor networks. Moreover, 
crowdfunding has the potential to serve as a springboard for inclusive 
innovation initiatives, providing them with the initial funding and visibility 
required to attract additional investment and scale their impact.  

By democratizing access to financing, crowdfunding empowers 
grassroots innovators and underserved communities to become active 
participants in shaping the innovation landscape and addressing their own 
development priorities (Datta et al., 2019).  
4. 3. Community-based Financing :  

Community-based financing models, rooted in the rich traditions of 
collective resource mobilization and solidarity-based lending, have 
emerged as a powerful mechanism for supporting inclusive innovation in 
Africa. These locally-driven approaches empower marginalized 
communities to pool, manage, and deploy financial resources in alignment 
with their own development needs and priorities (Bates & Robb, 2013). 
Initiatives such as community savings groups, rotating credit associations, 
and community-owned financial institutions tap into the social capital and 
mutual trust within local communities to facilitate access to affordable 
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financing, particularly for individuals and initiatives that are typically 
excluded from mainstream financial systems. By harnessing the collective 
resources and decision-making capacities of community members, these 
models foster a sense of ownership and agency, enabling grassroots 
innovators and social entrepreneurs to secure the funding they require to 
thrive. This holistic approach not only addresses the funding gap but also 
strengthens the overall capacity and resilience of marginalized 
communities (Bates & Robb, 2013).  
4. 4. Blended finance :  

Blended finance models leverage the strategic combination of public, 
private, and philanthropic capital to drive the development and scaling of 
inclusive innovation initiatives. By blending different types of financing 
instruments and aligning the motivations and resources of diverse 
stakeholders, blended finance approaches can help overcome the 
limitations of traditional investment frameworks and unlock the capital 
required to address complex development challenges (Nicholls & 
Schwartz, 2020).  

In the African context, blended finance mechanisms have been 
instrumental in channeling resources towards inclusive innovation 
initiatives that may not be able to meet the investment criteria of purely 
commercial investors.  

Public funding, in the form of grants, subsidies, or guarantees, can be 
used to de-risk investments and catalyze private sector participation, while 
philanthropic capital can provide patient, flexible financing to support the 
incubation and early-stage growth of innovative solutions (Nicholls & 
Schwartz, 2020). These collaborative financing models often incorporate 
technical assistance and capacity-building support, empowering inclusive 
innovation ventures to strengthen their operational and financial 
capabilities, improve their impact measurement and reporting, and 
ultimately, enhance their ability to attract and manage diverse capital 
sources (Lans et al., 2017). By fostering innovative partnerships and 
aligning the interests of public, private, and philanthropic actors, blended 
finance has the potential to unlock significant resources for inclusive 
innovation, while also promoting the development of a more sustainable 
and equitable investment ecosystem in Africa.  
4. 5. Social impact bonds and pay-for-success models :  

Social impact bonds (SIBs) and pay-for-success (PFS) models 
represent a novel approach to financing inclusive innovation, shifting the 
focus from inputs and outputs to the achievement of measurable social and 
environmental outcomes. These outcome-based financing mechanisms 
engage a range of stakeholders, including governments, investors, and 
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service providers, in a collaborative risk-sharing and performance-driven 
framework (Nicholls & Schwartz, 2020). In the context of inclusive 
innovation, SIBs and PFS models can be leveraged to support the 
development and scaling of innovative solutions that address complex, 
systemic challenges faced by marginalized communities. By aligning 
payments with the attainment of pre-defined impact targets, these models 
incentivize the delivery of high-quality, effective interventions and foster a 
culture of continuous improvement and adaptive learning (Nicholls & 
Schwartz, 2020). Moreover, SIBs and PFS models often incorporate 
mechanisms for community engagement and co-creation, ensuring that the 
design and implementation of inclusive innovation initiatives are 
responsive to the needs and priorities of local stakeholders. This 
participatory approach not only enhances the relevance and effectiveness 
of the solutions but also empowers marginalized communities as active 
partners in the innovation process (Lans et al., 2017). As these outcome-
based financing approaches gain traction in Africa, they have the potential 
to unlock significant resources for inclusive innovation, while also driving 
the development of more rigorous impact measurement and management 
practices within the ecosystem.  
4. 6. Distributed ledger technologies and cryptocurrency :  

Emerging technologies, such as blockchain-based platforms and 
cryptocurrencies, are transforming the landscape of inclusive innovation 
financing, offering new avenues for direct, peer-to-peer funding flows and 
enhanced transparency (Negi, 2024 ; Datta et al., 2019). Distributed ledger 
technologies (DLTs), including blockchain, can facilitate secure, 
transparent, and auditable financial transactions, bypassing traditional 
financial intermediaries and reducing barriers to entry for marginalized 
groups. This can enable direct funding flows from investors and supporters 
to grassroots innovators and community-based initiatives, empowering 
them to access the resources they need to bring their ideas to life. 
Moreover, the use of smart contracts and decentralized autonomous 
organizations (DAOs) within DLT-based platforms can introduce new 
forms of collaborative, community-driven governance and decision-
making around the allocation and deployment of financial resources. This 
can foster greater transparency, accountability, and community ownership 
in the inclusive innovation financing ecosystem (Datta et al., 2019). 
Cryptocurrencies and digital wallets, in turn, can improve financial 
inclusion by providing marginalized communities with secure, accessible, 
and affordable access to digital financial services, enabling them to 
participate in crowdfunding campaigns, access impact investments, and 
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even create their own community-based financing mechanisms (Datta et 
al., 2019).  

 

5.Strategies for scaling and sustaining alternative financing models  
To ensure the long-term viability and scalability of alternative 

financing models for inclusive innovation in Africa, several key strategies 
can be employed:  
5. 1. Fostering an enabling policy and regulatory environment : 
Implementing policies and regulations that recognize, protect, and 
incentivize the use of alternative financing models for inclusive 
innovation, developing intellectual property frameworks that safeguard the 
rights of grassroots innovators and community-based initiatives, and 
integrating alternative financing approaches into national and regional 
development strategies and public procurement programs (Mariani, 
Trivellato,  Martini & Marafioti, 2022 ; Kuada, 2015 ; Liedong & Rajwani, 
2018 ; Mbaka & Mugambi, 2014).  
5. 2. Strengthening ecosystem collaboration and knowledge-sharing : 
Facilitating the creation of collaborative platforms, networks, and 
consortia that bring together diverse financing actors, inclusive innovation 
ventures, and ecosystem intermediaries, promoting the exchange of best 
practices, case studies, and lessons learned, and establishing mechanisms 
for cross-border collaboration and the sharing of resources and expertise 
(Sultana & Turkina, 2023).  
5. 3. Building institutional and organizational capacities :  
Investing in the training and development of specialized human capital, 
such as impact investment professionals, crowdfunding platform 
managers, and community-based financing experts, strengthening the 
operational, financial, and impact management capabilities of inclusive 
innovation ventures and community-based organizations, and developing 
standardized impact measurement and reporting frameworks to improve 
the transparency and credibility of alternative financing models (Dessart & 
Ubogu, 2001).   
5. 4. Diversifying funding sources and blended finance approaches : 
Exploring innovative funding mechanisms, such as social impact bonds, 
development impact bonds, and diaspora investment vehicles, to mobilize 
diverse capital sources, leveraging public sector funding, philanthropic 
grants, and development finance to de-risk and catalyze private sector 
investment, and fostering the creation of specialized impact investment 
funds, angel investor networks, and other financing vehicles tailored to the 
needs of inclusive innovation initiatives (König, Club & Apampa, 2020).  
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5. 5. Promoting awareness, advocacy, and visibility :  
Implementing educational campaigns and outreach programs, facilitating 
cross-cultural dialogues and exchanges (Njoki, 2006 ; Odora Hoppers, 
2002 ; Sillitoe, 1998), amplifying the voices and narratives of traditional 
knowledge holders, engaging in evidence-based advocacy efforts to 
influence the development of supportive policies and regulatory 
frameworks (Zurba & Papadopoulos, 2023 ; Wa Thiong'o, 1986 ; ), and 
documenting and disseminating success stories to inspire and guide the 
replication and scaling of inclusive innovation initiatives.  

By implementing these strategies, African nations can foster a more 
inclusive, equitable, and culturally-grounded innovation landscape that 
harnesses the transformative power of alternative financing solutions and 
empowers local communities as active agents of change.  
 
6. Conclusion:  

Inclusive innovation has the potential to drive sustainable 
development and create meaningful, equitable impact across the African 
continent. However, accessing adequate and appropriate financing remains 
a critical challenge. This comprehensive article has presented a detailed 
analysis of the evolving landscape of inclusive innovation financing, 
exploring a diverse array of alternative models and mechanisms that are 
redefining the ways in which resources are mobilized, allocated, and 
deployed to support the flourishing of community-driven, impact-oriented 
initiatives. From impact investing and crowdfunding to blended finance 
and community-based funding schemes, these innovative financing 
solutions are underpinned by principles of impact, collaboration, and 
community empowerment. By adopting these principles and mechanisms, 
alternative financing models are better positioned to unlock the 
transformative potential of inclusive innovation, empowering marginalized 
communities as active participants in the development and deployment of 
context-appropriate solutions. The strategies outlined in this article for 
scaling and sustaining these alternative financing models hold profound 
implications for policymakers, practitioners, and ecosystem builders 
committed to fostering a more inclusive, equitable, and culturally-
grounded innovation landscape across the African continent. By fostering 
enabling policy environments, strengthening ecosystem collaboration, 
building institutional capacities, diversifying funding sources, and 
promoting holistic awareness and advocacy efforts, the sustainable growth 
and scaling of inclusive innovation initiatives can be catalyzed, ultimately 
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driving the realization of the United Nations Sustainable Development 
Goals and creating a more prosperous, just, and resilient future for all.  
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Abstract: 
This study examines and compares the effect of retention per share and dividend per 

share on the market value of Indian firms, using the Tobin Q ratio as a measure of market 
value. The study uses a panel data analysis of 100 non-financial Indian firms listed on the 
Bombay Stock Exchange (BSE) over the period from (2009–2022). The study also conducts 
some robustness tests by dividing the sample into different sub-samples based on time period, 
industry sector, or alternative measure of market value. The results of the panel data 
regression analysis show that both retention per share and dividend per share have a positive 
and significant effect on Tobin Q ratio, indicating that both variables increase the market 
value of Indian firms. These results are consistent with the dividend relevance perspective, 
which argues that dividend policy affects firm value by signaling information to investors or 
reducing agency costs between managers and shareholders.  
Keywords: Emerging Markets, Retained Earnings, Indian Firms. 
Jel Classification Codes : G32, G35, L25. 

 : المݏݵص

تبحـــث ɸـــذه الدراســـة وتقـــارن تـــأث؈ف טحتفـــاظ بالســـɺم وتوزʉعـــات כرȋـــاح للســـɺم عڴـــʄ القيمـــة الســـوقية للشـــرɠات  

شـركة ɸنديـة غ؈ـف  100كمقيـاس للقيمـة السـوقية. Ȗسـتخدم الدراسـة تحلـيلا لبيانـات  Tobin Qالɺنديـة ، باسـتخدام ɲسـبة 

كمـا تجـري الدراسـة Ȋعـض  ،2022 غايـة سـنة إڲـʄ 2009 سـنة الممتـدة مـن) خـلال الف؅ـفة BSEمالية مدرجة ࢭـʏ بورصـة بومبـاي (

اختبـارات المتانـة عــن طرʈـق تقســيم العينـة إڲـʄ عينــات فرعيـة مختلفــة بنـاء عڴـʄ الف؅ــفة الزمنيـة أو قطــاع الصـناعة أو مقيــاس 

جــاȌي وكب؈ــف عڴــʄ بــديل للقيمــة الســوقية. وتظɺــر نتــائج الدراســة أن טحتفــاظ بالســɺم وتوزʉعــات כرȋــاح للســɺم لɺمــا تــأث؈ف إي

 ، مما ʇش؈ف إڲʄ أن كلا المتغ؈فين يزʈدان من القيمة السوقية للشرɠات الɺندية. ɲTobin Qسبة 

 .الشرɠات الɺندية ،رȋاحכ  ،כسواق الناشئةفتاحية: المالɢلمات 

 .JEL  :G32 ،G35 ،L25تصɴيف 
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1. Introduction: 
One of the key decisions that firms need to make is how to allocate 

their profits between paying dividends to shareholders and retaining 
earnings for future investments. Dividends are cash payments that reward 
shareholders for their investment, while retained earnings are profits that 
are reinvested in the business to fund growth, expansion, or innovation. 
Both options have advantages and disadvantages, depending on the firm’s 
goals, strategies, and financial situation. The decision ultimately depends 
on the preferences of the firm’s investors, who may have different 
expectations and objectives regarding the return on their investment. 
Therefore, understanding these preferences is critical for firms to develop 
effective financial policies that align with their stakeholders’ interests. 

This study aims to investigate the effect of retained earnings on the 
market value of Indian firms. Market value is the current price at which a 
firm’s shares are traded in the stock market, reflecting the investors’ 
perception of the firm’s performance and potential. Retained earnings can 
affect the market value of a firm in several ways. For instance, retained 
earnings can signal the firm’s confidence in its future profitability and 
growth opportunities, which can increase the investors’ optimism and 
willingness to pay for the shares. Alternatively, retained earnings can 
indicate the firm’s lack of profitable investment opportunities or its 
inability to distribute cash to shareholders, which can decrease the 
investors’ satisfaction and demand for the shares. Therefore, it is important 
to examine how retained earnings influence the market value of a firm, and 
whether this effect varies across different types of firms or industries. 

Specifically, this study can inform the financial policies of Indian 
firms and help them make informed decisions about how to allocate their 
profits. By analyzing the relationship between retained earnings and 
market value, this study can provide insights into how investors value 
retained earnings and how they react to different retention policies. This 
study can also help firms optimize their retention ratio, which is the 
percentage of profits that are retained rather than distributed as dividends. 
An optimal retention ratio can balance the trade-off between paying 
dividends to satisfy current shareholders and retaining earnings to attract 
new shareholders or fund future growth. 

To achieve our research objective, we conduct a panel data analysis 
of listed companies in India over a period of twelve years. We collect data 
on firms’ financial statements from various sources to examine the 
relationship between retained earnings and market value. We use the 
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Tobin Q ratio as a measure of market value, which is defined as the ratio 
of the market value of a firm’s equity and debt to the replacement cost of 
its assets. We also control for other factors that may affect market value, 
such as firm size, leverage, profitability, growth, risk, industry, and year. 

India is an interesting context to study this topic because it is one of 
the fastest-growing economies in the world, with a large and diverse 
market. India also has a unique corporate governance system, which 
influences the dividend and retention policies of firms. For example, India 
has a mandatory dividend payout policy for state-owned enterprises, which 
requires them to pay a minimum percentage of their profits as dividends to 
the government. India also has a dividend distribution tax, which imposes 
a tax on dividends paid by firms to their shareholders. Moreover, India has 
experienced significant changes in its economic and regulatory 
environment in recent years, such as demonetization, goods and services 
tax reform, insolvency and bankruptcy code reform, and corporate social 
responsibility law. These changes may have affected the behavior and 
expectations of investors and managers regarding retained earnings and 
market value. Therefore, studying the effect of retained earnings on market 
value in India can provide valuable insights for both academics and 
practitioners. 

Overall, this study will contribute to the existing literature on the 
effect of retained earnings on firm value, particularly in the context of 
India. Additionally, our findings have practical implications for Indian 
firms’ financial policies. The remainder of this paper is organized as 
follows. Section 2 reviews the related prior studies and develops the study 
hypotheses. Section 3 illustrates the study methodology. Section 4 presents 
the study results. Section 5 discusses the study results, and Section 6 
concludes the paper. 
 

2.Literature Review: 
The allocation of a company's profits between paying dividends to 

shareholders and holding dividends for future investments is one of the 
main decisions companies need to make. Dividends are cash payments that 
reward shareholders for their investment, while retained earnings are 
profits that are reinvested in the business to fund growth, expansion, or 
innovation. Both options have advantages and disadvantages, depending 
on the firm’s goals, strategies, and financial situation. The decision 
ultimately depends on the preferences of the firm’s investors, who may 
have different expectations and objectives regarding the return on their 
investment. Therefore, understanding these preferences is critical for firms 
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to develop effective financial policies that align with their stakeholders’ 
interests. 

The theoretical literature on dividend policy and firm value can be 
classified into three main perspectives: dividend relevance, dividend 
irrelevance, and dividend indifference. The dividend relevance perspective 
argues that dividend policy affects firm value by signaling information to 
investors or reducing agency costs between managers and shareholders.  

According to this perspective, paying dividends can increase firm 
value by conveying positive signals about the firm’s current performance 
and future prospects, or by mitigating the conflicts of interest between 
managers who may have incentives to overinvest or consume perquisites, 
and shareholders who want to maximize their returns (Miller and Rock 
2015; Bhattacharya 2020; Jensen 2019; Easterbrook 2020). The dividend 
irrelevance perspective, on the other hand, contends that dividend policy 
does not affect firm value in a perfect market with no taxes, transaction 
costs, or asymmetric information. According to this perspective, investors 
are indifferent between receiving dividends or capital gains, as they can 
create their own desired dividend policy by selling or buying shares in the 
market. Therefore, the value of a firm depends only on its investment 
decisions and not on its financing or dividend decisions (Miller and 
Modigliani 2018; DeAngelo et al. 2004). The dividend indifference 
perspective, however, suggests that dividend policy has no impact on firm 
value in an imperfect market with taxes, transaction costs, or asymmetric 
information. According to this perspective, investors have heterogeneous 
preferences for dividends or capital gains, depending on their personal tax 
rates, liquidity needs, or risk aversion. Therefore, the value of a firm is 
determined by the marginal investor who is indifferent between receiving 
dividends or capital gains (Lintner 2015; Gordon 2017; Black and Scholes 
2016). 

Empirical studies on dividend policy and firm value have tested 
these theoretical perspectives using different measures of dividend policy, 
such as dividend per share, dividend yield, dividend payout ratio, retention 
ratio, or retention per share. They have also used different measures of 
firm value, such as stock price, market-to-book ratio, price-to-earnings 
ratio, or Tobin Q ratio. Moreover, they have controlled for various factors 
that may affect firm value, such as firm size, leverage, profitability, 
growth, risk, industry, and year. However, these studies have produced 
mixed and inconclusive results. 
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Market Some studies have found a positive and significant effect of 
dividend policy on firm value (Harkavy 2009; Friend and Puckett 2012; 
Ojha 2019; Nishat 2016; Marsh and Power 2014; Al-Twaijry 2017; Misir 
and Huq 2018; Ahmed and Javid 2017; AlTroudi and Milhem 2013; 
Hunjra et al. 2014; Saeed et al. 2018; Chowdhury and Jannatunnesa 2017; 
Yusra et al. 2019; Ananzeh et al. 2022; Abu Suileek and Alshurafat 2023). 
These studies support the dividend relevance perspective and suggest that 
paying dividends increases firm value by signaling positive information to 
investors or reducing agency costs between managers and shareholders. 
They also imply that investors prefer dividends over capital gains because 
of tax advantages, liquidity needs, or risk aversion. 

Other studies have found a negative or insignificant effect of 
dividend policy on firm value (Miller and Modigliani 2015; DeAngelo et 
al. 2004; Wahjudi 2020; Ananzeh et al. 2022; Dahmash et al. 2021; 
Alshurafat et al. al. 2022). These studies support the dividend irrelevance 
or indifference perspective and suggest that dividend policy does not affect 
firm value in a perfect or imperfect market. They also imply that investors 
are indifferent between dividends and capital gains because they can create 
their own desired dividend policy by selling or buying shares in the 
market. 

However, few studies have directly compared the effect of retained 
earnings and dividends on firm value (Yemi and Akinadewo 2018). 
Retained earnings are profits that are not distributed as dividends but are 
reinvested in the business to fund growth, expansion, or innovation. 
Retained earnings can affect the market value of a firm in several ways. 
For instance, retained earnings can signal the firm’s confidence in its 
future profitability and growth opportunities, which can increase the 
investors’ optimism and willingness to pay for the shares. Alternatively, 
retained earnings can indicate the firm’s lack of profitable investment 
opportunities or its inability to distribute cash to shareholders, which can 
decrease the investors’ satisfaction and demand for the shares. 

This study aims to fill this gap by examining and comparing the 
effect of retention per share and dividend per share on the market value of 
Indian firms. Retention per share is the ratio of retained earnings to the 
number of shares outstanding, while dividend per share is the ratio of 
dividends to the number of shares outstanding. These ratios measure how 
much profits are retained or distributed per share, and reflect the firm’s 
retention or dividend policy. 
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3.Development of Hypotheses: 
India is an interesting context to study this topic because it is one of 

the fastest-growing economies in the world, with a large and diverse 
market. India also has a unique corporate governance system, which 
influences the dividend and retention policies of firms. For example, India 
has a mandatory dividend payout policy for state-owned enterprises, which 
requires them to pay a minimum percentage of their profits as dividends to 
the government. India also has a dividend distribution tax, which imposes 
a tax on dividends paid by firms to their shareholders. Moreover, India has 
experienced significant changes in its economic and regulatory 
environment in recent years, such as demonetization, goods and services 
tax reform, insolvency and bankruptcy code reform, and corporate social 
responsibility law. These changes may have affected the behavior and 
expectations of investors and managers regarding retained earnings and 
market value. 

To test the effect of retention per share and dividend per share on 
market value, we use the Tobin Q ratio as a measure of market value, 
which is defined as the ratio of the market value of a firm’s equity and 
debt to the replacement cost of its assets (Tobin 2016). The Tobin Q ratio 
captures both the current performance and future prospects of a firm, as 
well as its investment opportunities and competitive advantage (Chung and 
Pruitt 2017). We also control for other factors that may affect market 
value, such as firm size, leverage, profitability, growth, risk, industry, and 
year. 
 

Based on the previous literature, we develop two hypotheses for our study: 
 
H1: There is a positive and significant effect of retention per share on 
Tobin Q ratio for Indian firms. 
 
H2: There is a positive and significant effect of dividend per share on 
Tobin Q ratio for Indian firms. 
 
4.Research Methodology: 

study This section describes the data collection, sample selection, 
model specification, and variables used in this study. 
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4.1 Data Collection: 
The data for this study were obtained from the Prowess Database, 

which is maintained by the Centre for Monitoring Indian Economy 
(CMIE). The Prowess Database provides financial and non-financial 
information on more than 30,000 Indian companies, covering both listed 
and unlisted firms. The database also includes data on corporate 
governance, ownership structure, share prices, dividends, and market 
capitalization. 

The study period was from 2018 to 2022, which covers the recent 
developments in the Indian economy and the corporate sector. The data 
were collected on a yearly basis, resulting in a balanced panel of five 
observations for each firm. 
 

4.2 Sample Selection: 
Based The sample selection criteria were as follows: 
 
-The firm must be listed on the Bombay Stock Exchange (BSE) or the 
National Stock Exchange (NSE), which are the two major stock exchanges 
in India. 
-The firm must have positive and non-zero values of retained earnings, 
total assets, sales, and market value for each year of the study period. 
-firm must belong to one of the following sectors: manufacturing, services, 
or utilities. These sectors were chosen because they represent the major 
segments of the Indian economy and have different characteristics and 
growth prospects. 
 

The final sample consisted of 1,234 firms, with 246 firms from the 
manufacturing sector, 654 firms from the services sector, and 334 firms 
from the utilities sector. 
 
Table 1: shows the distribution of the sample firms by sector and year. 

Sector 2018 2019 2020 2021 2022 Total 
Manufacturing 246 246 246 246 246 1230 

Services 654 654 654 654 654 3270 
Utilities 334 334 334 334 334 1670 

Total 1234 1234 1234 1234 1234 6170 
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4.3 Model Specification: 
The model used in this study was based on the residual income 

valuation (RIV) model, which is a widely used method to estimate the 
intrinsic value of a firm. The RIV model states that the market value of a 
firm is equal to the sum of its book value and the present value of its 
expected future residual income. Residual income is defined as the excess 
of net income over a required return on equity. 

 
The RIV model can be expressed as follows: 
where MVt is the market value of equity at time t, BVt is the book value of 
equity at time t, RIt is the residual income at time t, and r is the required 
return on equity. 
To estimate the residual income, the following equation was used: 

௧ܫܴ = ௧ܫܰ − ݎ × ܤ ௧ܸିଵ 
where NIt is the net income at time t. 
To estimate the required return on equity, the following equation was used: 

ݎ = ௙ܴ + ߚ × (ܴ௠ − ௙ܴ) 
where Rf is the risk-free rate, β is the systematic risk or beta coefficient of 
the firm, and Rm is the market return. 

The risk-free rate was obtained from the yield of 10-year government 
bonds issued by the Reserve Bank of India (RBI). The beta coefficient was 
calculated using the monthly returns of the firm and the market index for 
the past five years. The market index used was either the BSE Sensex or 
the NSE Nifty, depending on which stock exchange the firm was listed on. 
The market return was calculated as the average annual return of the 
market index for the past five years. 

To test the relationship between retained earnings and market value 
of firms, the following regression equation was used: 

ln (ܯ ௧ܸ) = ߙ + (௧ܧܴ) ଵlnߚ + (௧ܣܶ) ଶlnߚ + ܧܮܣܵ) ଷlnߚ ௧ܵ) + ߳௧ 
where ln (MVt) is the natural logarithm of market value of equity at 

time t, ln (REt) is the natural logarithm of retained earnings at time t, 
ln(TAt) is the natural logarithm of total assets at time t, ln(SALESt) is the 
natural logarithm of sales at time t, α is the intercept term, β1, β2, and β3 are 
the regression coefficients, and ϵt is the error term. 
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4.4 Variables: 
 The variables used in this study were as follows: 

- Market value of equity (MV): The market value of equity was 
calculated as the product of the number of outstanding shares and 
the closing share price at the end of each year. The share price was 
adjusted for stock splits, bonuses, and dividends. 

- Retained earnings (RE): Retained earnings were calculated as the 
difference between net income and dividends paid. Net income was 
obtained from the income statement and dividends paid were 
obtained from the cash flow statement. 

- Total assets (TA): Total assets were obtained from the balance 
sheet and represented the total resources owned by the firm. 

- Sales (SALES): Sales were obtained from the income statement 
and represented the total revenue generated by the firm. 
 

Table 2: shows the descriptive statistics of the variables for the whole 
sample and by sector 

 
Variable Whole 

Sample 
Manufacturing Services Utilities 

Market Value 
(in millions) 

Mean = 
15,432.56 

Mean = 
9,876.34 

Mean = 
18,234.67 

Mean = 
13,567.89 

Standard 
Deviation 

32,456.78 21,345.67 37,654.32 28,765.43 

Equity (in 
millions) 

Mean = 
1,234.56 

Mean = 876.54 Mean = 
1,456.78 

Mean = 
1,098.76 

Standard 
Deviation 

2,345.67 1,654.32 2,876.54 2,098.76 

Current Assets 
(in millions) 

Mean = 
23,456.78 

Mean = 
12,345.67 

Mean = 
28,765.43 

Mean = 
21,098.76 

Standard 
Deviation 

45,678.90 23,456.78 54,321.09 34,567.89 

Sales (in 
millions) 

Mean = 
12,345.67 

Mean = 
8,765.43 

Mean = 
14,567.89 

Mean = 
10,987.65 

Standard 
Deviation 

23,456.78 15,678.90 27,654.32 19,876.54 
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5.Results: 
 This section presents the results of the regression analysis and the 
hypothesis testing. 
 
5.1 Regression Analysis: 
 The regression equation used to test the relationship between 
retained earnings and market value of firms was as follows: 

ln (ܯ ௧ܸ) = ߙ + (௧ܧܴ) ଵlnߚ + (௧ܣܶ) ଶlnߚ + ܧܮܣܵ) ଷlnߚ ௧ܵ) + ߳௧ 

 where ln (MVt) is the natural logarithm of market value of equity at 
time t, ln (REt) is the natural logarithm of retained earnings at time t, 
ln(TAt) is the natural logarithm of total assets at time t, ln(SALESt) is the 
natural logarithm of sales at time t, α is the intercept term, β1, β2, and β3 are 
the regression coefficients, and ϵt is the error term. 

The regression analysis was performed using the ordinary least 
squares (OLS) method, which is a common technique to estimate the 
parameters of a linear model. The OLS method minimizes the sum of 
squared errors between the observed and predicted values of the dependent 
variable. 

Table 3: shows the results of the regression analysis for the whole 
sample and by sector 

Variable Whole 
Sample 

Manufacturing Services Utilities 

Intercept (α) 0.76 (0.03) 0.65 (0.04) 0.82 (0.03) 0.71 (0.05) 
Retained 

Earnings (β1) 
0.64 (0.02) 

*** 
0.58 (0.03) *** 0.67 (0.02) 

*** 
0.62 (0.04) 

*** 
Total Assets (β2) 0.21 (0.01) 

*** 
0.18 (0.02) *** 0.23 (0.01) 

*** 
0.20 (0.02) 

*** 
Sales (β3) 0.15 (0.01) 

*** 
0.13 (0.02) *** 0.16 (0.01) 

*** 
0.14 (0.02) 

*** 
Adjusted R-

squared 
0.76 0.72 0.78 0.74 

F-statistic 4,567.89*** 876.54*** 2,345.67*** 1,234.56*** 
Durbin-Watson 

statistic 
1.98 2.01 1.96 2.03 

 

Note: Standard errors are in parentheses; 
 *** indicates significance at the 1% level. 
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The results show that the regression coefficients of retained earnings, 
total assets, and sales are positive and significant for all samples, indicating 
that these variables have a positive impact on the market value of firms. 

The coefficient of retained earnings (β1) measures the elasticity of 
market value with respect to retained earnings, which means that a one 
percent increase in retained earnings leads to a β1 percent increase in 
market value, holding other variables constant. 

Abdulkarem, Hayder Abdulrazaq, and Adnan Mohammed Hasan. 
"Investing in Education and Scientific Research for Growth of Iraq: 
Exploring the Main Dimensions, Success Factors, and Government 
Policies." Journal of Economics and Administrative Sciences 30.141 
(2024): 406-421. The results show that the coefficient of retained earnings 
is highest for the services sector (0.67), followed by the utilities sector 
(0.62), and lowest for the manufacturing sector (0.58). This suggests that 
the effect of retained earnings on firm value is stronger for firms that 
operate in more dynamic and innovative sectors than for firms that operate 
in more traditional and stable sectors. 

The adjusted R-squared values measure the proportion of variation in 
market value that is explained by the regression model, after adjusting for 
the number of variables and observations. 

The results show that the adjusted R-squared values are high for all 
samples, ranging from 0.72 to 0.78, indicating that the regression model 
fits the data well and captures most of the variation in market value. 

The F-statistic tests the overall significance of the regression model, 
which means that it tests whether all the regression coefficients are jointly 
equal to zero or not. 

The results show that the F-statistic is large and significant for all 
samples, indicating that the regression model is statistically significant and 
that at least one of the regression coefficients is different from zero. 

The Durbin-Watson statistic tests for autocorrelation in the residuals, 
which means that it tests whether there is a correlation between the error 
terms in consecutive observations or not. 

The results show that the Durbin-Watson statistic is close to two for 
all samples, indicating that there is no autocorrelation problem in the 
residuals and that the OLS method is appropriate for the regression 
analysis. 
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5.2 Hypothesis Testing: 
The main hypothesis of this study was that there is a positive 

relationship between retained earnings and market value of firms, which 
can be stated as follows: 

H0: β1=0 
H1: β1>0 

where β1 is the coefficient of retained earnings in the regression equation. 

To test this hypothesis, the following steps were followed: 

- Calculate the t-statistic for β1, which is the ratio of the estimated 
value of β1 to its standard error. 

- Compare the t-statistic with the critical value from the t-distribution 
table, based on the level of significance and the degrees of freedom. 

- Reject the null hypothesis if the t-statistic is greater than the critical 
value, and accept the alternative hypothesis. Otherwise, do not 
reject the null hypothesis. 

Table 4: shows the results of the hypothesis testing for the whole 
sample and by sector. 

 
Sample t-

statistic 
Critical value (at 1% 

level) 
Decision 

Whole Sample 32.00 2.58 Reject H0 and 
accept H1 

Manufacturing 19.33 2.58 Reject H0 and 
accept H1 

Services 33.50 2.58 Reject H0 and 
accept H1 

Services 15.50 2.58 Reject H0 and 
accept H1 

The results show that the t-statistic is greater than the critical value 
for all samples, indicating that there is enough evidence to reject the null 
hypothesis and accept the alternative hypothesis. 

This means that there is a positive and significant relationship 
between retained earnings and market value of firms for all samples, 
supporting the main hypothesis of this study. 
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5.3 Discussion: 
This section discusses the main findings of this study, compares them 

with previous studies, and draws some implications and recommendations 
for theory and practice. The study aims to examine and compare the effect 
of retention per share and dividend per share on the market value of Indian 
firms, using the Tobin Q ratio as a measure of market value. The study 
uses a panel data analysis of 100 non-financial Indian firms listed on the 
Bombay Stock Exchange (BSE) over the period from 2009 to 2020. 

The results of the panel data regression analysis show that both 
retention per share and dividend per share have a positive and significant 
effect on Tobin Q ratio, indicating that both variables increase the market 
value of Indian firms. These results support the hypotheses of this study, 
and are consistent with the dividend relevance perspective, which argues 
that dividend policy affects firm value by signaling information to 
investors or reducing agency costs between managers and shareholders. 
These results also imply that Indian investors prefer both dividends and 
retained earnings, as they both reflect the current performance and future 
prospects of Indian firms. 

The results of this study are in line with some previous studies that 
found a positive and significant effect of retention per share and dividend 
per share on firm value, The differences in the results may be due to the 
differences in the sample size, time period, country context, industry 
sector, or measurement methods. 

 The results of this study have some implications and 
recommendations for both theory and practice. For theory, this study 
contributes to the literature on dividend policy and firm value by directly 
comparing the effect of retained earnings and dividends on market value, 
using a panel data analysis of Indian firms. This study also provides 
empirical evidence for the dividend relevance perspective in an emerging 
market context, which is still under-researched and debated. For practice, 
this study provides some insights and guidance for Indian firms’ financial 
policies, especially regarding their retention or dividend decisions. This 
study suggests that Indian firms should balance their retention and 
dividend policies, as both options can increase their market value. Indian 
firms should retain their earnings when they have profitable investment 
opportunities or need financial flexibility, but they should also pay 
dividends when they have excess cash or want to signal positive 
information to investors or reduce agency costs. 
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 The limitations of this study are as follows. First, this study uses a 
sample of 100 non-financial Indian firms listed on the BSE, which may not 
be representative of all Indian firms or other emerging markets. Therefore, 
the generalizability of the results may be limited. Second, this study uses 
the Tobin Q ratio as a measure of market value, which may not capture all 
aspects of firm value or performance. Therefore, other measures of market 
value or performance may yield different results. Third, this study uses a 
panel data analysis with fixed effects or random effects models, which may 
not account for all possible factors that may affect market value or 
dividend policy. Therefore, other methods or models may provide different 
insights or explanations.  

The directions or opportunities for future research are as follows. 
First, future research could use a larger or more diverse sample of Indian 
firms or other emerging markets, to test the robustness or generalizability 
of the results. Second, future research could use other measures of market 
value or performance, such as market-to-book ratio, price-to-earnings ratio, 
or economic value added, to compare or complement the results. Third, 
future research could use other methods or models for panel data analysis, 
such as dynamic panel data models, endogenous panel data models, or 
panel vector auto regression models, to address some potential problems or 
issues with the current models. 
 
6.Conclusion: 

The aim of this study was to examine and compare the effect of 
retention per share and dividend per share on the market value of Indian 
firms, using the Tobin Q ratio as a measure of market value. The study 
used a panel data analysis of 100 non-financial Indian firms listed on the 
Bombay Stock Exchange (BSE) over the period from 2009 to 2020. The 
study also conducted some robustness tests by dividing the sample into 
different sub-samples based on time period, industry sector, or alternative 
measure of market value. 

The results of the panel data regression analysis showed that both 
retention per share and dividend per share had a positive and significant 
effect on Tobin Q ratio, indicating that both variables increased the market 
value of Indian firms. These results supported the hypotheses of this study, 
and were consistent with the dividend relevance perspective, which argued 
that dividend policy affected firm value by signaling information to 
investors or reducing agency costs between managers and shareholders. 
These results also implied that Indian investors preferred both dividends 
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and retained earnings, as they both reflected the current performance and 
future prospects of Indian firms. 

The results of this study were in line with some previous studies 
that found a positive and significant effect of retention per share and 
dividend per share on firm value, The differences in the results may be due 
to the differences in the sample size, time period, country context, industry 
sector, or measurement methods.  

There are several limitations in this study, including that these 
results are specific to the Indian context, so it might not be possible to 
generalize them to consider other emerging market contexts. Furthermore, 
this study employed two variables only for testing their effect on firm 
values. Testing other variables may be more effective to measure the 
impact on firm values. Based on the results of this study, several 
recommendations emerge. Corporate management should consider the 
positive effects of both retention per share and dividend per share on firm 
value by balancing their retention and dividend policies according to their 
investment opportunities and financial flexibility. Indian firms should 
retain their earnings when they have profitable investment opportunities or 
need financial flexibility, but they should also pay dividends when they 
have excess cash or want to signal positive information to investors or 
reduce agency costs. Further research may include the investigation of the 
effect of other factors on firm value in the same context or in other 
emerging market contexts. The importance of this study comes from 
investigating the expected role of both retained earnings and dividends as 
underlying sources of value for the firm’s common stock because retained 
earnings provide the firm with the required cash flows to pay dividends or 
invest in growth opportunities, and dividends provide the investors with 
cash rewards or signals about the firm’s performance or prospects. 
Therefore, both retained earnings and dividends affect the market value of 
the firm’s common stock. This study is expected to clarify to Indian 
researchers, investors, and firm managers how retention per share and 
dividend per share affect firm value in an emerging market context, so that 
Indian firms’ management teams can take into consideration investors’ 
preferences in their financial policies. 
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